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CHAIRMAN'’S STATEMENT

TUNKU DATO’ YAACOB KHYRA

Executive Chairman dd
PP On behalf of the Board of Directors, | am pleased to present the Annual

Report of Mycron Steel Berhad and its group of companies (“the Group”

or “Mycron”) for the financial year ended 30 June 2021 (“FY2021").
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BUSINESS AND OPERATIONS

Mycron Steel Berhad encompasses the combined operations of two subsidiaries, namely Mycron Steel CRC Sdn Bhd (“MCRC”) and Melewar
Steel Tube Sdn Bhd (“MST”).

MCRC is involved in the mid-stream sector of the steel industry, converting Hot Rolled Coil (“HRC”) steel sheets into thinner gauge Cold Rolled
Colil (“CRC”) steel sheets. MST is involved in the down-stream sector, in the manufacture of Steel Tubes and Pipes (“Steel Tube”) which are
made from HRC or CRC.

Exhibit 1: Malaysian Iron and Steel Industry Overview
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(Source: Malaysian Iron and Steel Industry Federation)

FINANCIAL PERFORMANCE Exhibit 2: Sales Revenue by Division

The COVID-19 pandemic has continued to domineer our SALES REVENUE (RM "'MIL)

lives throughout the rst half of 2021, which carried a 203.3 417.7 272.9 499.8
signi cant impact on the Group’s operations during the — — —
preceding nancial year (FY2020). Despite the climate of
uncertainty, the turnaround in the Group’s performance
over the past year (FY2021) has proven steadfast and
exceptional.

For the year under review, the Group performed strongly,
with a total revenue of RM736.7 million compared to a total
of RM596.1 million in the previous year, representing an
increase of RM140.6 million or 23.6%.

The increase in revenue was due to higher sales volume STEEL TUBE CRC STEEL TUBE CRC

and higher average unit selling price for both the CRC and
Steel Tube divisions. FY2020 L Fv2o21 |
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For FY2021, the Group’s total steel sales tonnage increased  Exhibit 3: Sales Tonnage by Division
18% to 267,21 FY2020: 226,471 .
by 18% to 267,218 tonnes (FY2020: 226, tonnes) SALES TONNAGE (TONNES)

Of this amount, CRC sales tonnage increased by 17% to 72,123 154,348 86,426 180,792
180,792 tonnes (FY2020: 154,348 tonnes) whilst Steel Tube —
sales tonnage increased by 20% to 86,426 tonnes (FY2020:

72,123 tonnes).
DIVIDENDS
Despite the pro table performance for the year under review,
the cash ow position of the Group is still considered to be
CRC

prices, which utilises a great amount of working capital.
Moreover, banking facilities continue to be limited. The
Directors, therefore, do not recommend the payment of any

dividend for the nancial year ended June 30, 2021.

COVID-19 ECONOMIC ENVIRONMENT

tight, especially given the current record-high global HRC l

STEEL TUBE STEEL TUBE CRC

The COVID-19 pandemic has caused the largest economic shock the global economy has witnessed in decades. Governments and societies,
including those of Malaysia have been grappling between economic and public health priorities.

Historically, the steel industry has been highly cyclical. The industry is signi cantly affected by economic conditions as well as uctuations in
global production capacities, mainly due to the cyclical nature of the construction, machinery, equipment, transportation, and manufacturing
industries, which are core consumers of steel products. The COVID-19 pandemic caused an unprecedented, sharp decline in economic
activities and steel consumption during the rst half of 2020. Malaysia was not spared, and the effect of this fallout signi cantly impacted the
Group’s performance during the rst nine months of 2020, due to mandatory nationwide lockdowns.

While the Group’s performance was signi cantly affected during the rst half of 2020, underlying domestic steel demand rebounded strongly
throughout the second half of 2020. The strong economic recovery is re ected in the Group’s nancial results.

The rst half of 2021 was a race between our national vaccination progress and the spread of new COVID-19 variants. The sharp resurgence of
COVID-19 cases, hospitalisations, and deaths from the month of April 2021 onwards, weighed on Malaysia’s healthcare system and economic
recovery. Due to the rapidly increasing number of cases and hospitalisations, the government of Malaysia imposed a full mandatory nationwide
lockdown on the 1st of June, 2021. The measure signi cantly affected the nal month of FY2021 as the Group was not allowed to operate.

Thankfully, the national vaccination programme picked up in the month of June 2021, showing an af rmative progress in the following months.
We are optimistic that the rapid vaccination campaign would lead to the ease of restrictions and expedite economic recovery. However, the risk
remains high at areas where cases and deaths are still on the rise.

Through this backdrop lled with numerous disruptions and risks, the Group’s employees have shown resilience in ensuring the Group is able
to achieve a turnaround in performance despite dif cult circumstances.

CRC OPERATIONS REVIEW

For FY2021, the CRC division’s sales revenue increased by 19.7% to RM499.8 million. The growth is mainly attributed by higher sales volume
and higher selling prices. Total sales tonnage increased by 17.1% to 180,792 tonnes. The CRC division registered a Pro t Before Tax of
RM40.62 million for FY2021. The improvement in performance is rather timely for the Group after enduring years of injury to our operations from
Chinese and Vietnamese steel dumping activities, coupled with the signi cant impact of the COVID-19 pandemic.

Exhibit 4: CRC Division Performance by Quarter Total Capacity: 260,000 t/y
Mycron CRC Operations FY2021 FY2020
Financial Year ended 30 June Q1 Q2 Q3 Q4 Total Total
Sales Revenue (RM mil) 99.8 133.1 163.6 103.3 499.8 417.7
Sales Tonnage* (tonnes) 38,237 53,620 58,550 30,385 180,792 154,348
Production Tonnage* (tonnes) 36,965 52,990 58,758 33,071 181,784 156,120
Capacity Utilisation (% max) 57% 82% 90% 51% 70% 60%
Pro t/(Loss) Before Tax (RM mil) 1.81 12.23 16.60 9.98 40.62 (12.40)

* Inclusive of tolling tonnage
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During the rst nancial quarter (Q1), sales revenue of RM99.8 million was 36.9% higher than the previous quarter, while sales tonnage of
38,237 tonnes was 38.9% higher than the previous quarter. The rebound was due to the resumption of nationwide economic activities and a
healthy demand from all customer segments. It is worth noting that the CRC division was on course for a strong quarter, if not for an unfortunate
equipment breakdown that derailed the August 2020 production. Due to this unprecedented event, the CRC division registered a Pro t Before
Tax (PBT) of RM1.81 million.

For the second nancial quarter (Q2), revenue improved by 33.4% to RM133.1 million, with sales tonnage showing an improvement of 40.2%
to 53,620 tonnes. The CRC division registered a PBT of RM12.23 million driven by global steel supply tightness due to a global surge in steel
demand as manufacturing supply chains began to normalise following the forced global lockdowns caused by the COVID-19 pandemic.

For the third nancial quarter (Q3), revenue further improved by 22.9% to RM163.6 million. Sales tonnage increased by 9.2% to 58,550 tonnes
for the quarter. The strong performance is mainly attributed by a combination of factors emanating from certain sectors driven by the pandemic
and ensuing stimulus spending. During this period of time, the demand for white goods, furniture, cars, and steel drums increased signi cantly.

For the fourth nancial quarter (Q4), sales revenue declined by 36.9% to RM103.3 million. Sales tonnage decreased by 48.1% and PBT declined
by 39.9% to RM9.98 million. The steep decline is primarily caused by the imposition of a mandatory nationwide full lockdown from June 2021
due to the spike of COVID-19 cases and hospitalisations. As a result, the CRC division was unable to operate during the month of June 2021.

DOMESTIC CRC INDUSTRY STRUCTURE

Hot Rolled Coil (“HRC”) steel sheets are the basic raw material used in the production of Cold Rolled Coils (“CRC”) steel sheets. CRC
manufacturers, in general, produce two types of CRC, namely:

1. Scrap Based CRC (produced from Scrap Based HRC), and
2. Iron Ore Based CRC (produced from Iron Ore Based HRC).

Scrap Based CRC is regarded as inferior in metallurgical quality as it contains impurities derived from the scrap used to manufacture the Scrap
Based HRC. Manufactured from lower quality HRC, Scrap Based CRC is typically used by downstream customers, mainly in the Steel Tube
and Furniture sectors, which do not require high quality CRC.

Conversely, due to its higher quality, the Iron Ore Based CRC is used by a different group of customers, primarily involved in the production of
Steel Drums for the palm oil and petroleum sectors, in the production of Colour Coated and Galvanised CRC (usually for the manufacture of
roof sheet), in the production of Electrical Appliances mostly comprising of white goods such as washing machines, refrigerators, microwaves
ovens and rice cookers, and also in the production of components and parts for the automotive industry.

Historically, all HRC and CRC Steel Manufacturers in Malaysia were Malaysian owned. However, the mills have been either shutdown or taken
over by foreign owned steel mills over the years, the latest being YKGI Holdings Berhad’s disposal of its coated coil business to NS Bluescope
Sdn Bhd in 2019 due to sustained losses caused by years of battling cheap imported at steel products.

Mycron is one of the few fully operational Malaysian-owned and managed at steel mills in the nation. As a forerunner in the industry, Mycron
is proud to be part of the nation’s journey and goal in achieving a fully-developed nation status. Thankfully, the government is gradually
recognising the contribution of the Malaysian Steel Industry and is working towards safeguarding local steel mills such as Mycron against unfair
trade. To play its part in this measure, Mycron continues to engage with the Government to push for immediate actions in order to protect and
ensure the sustainability of the steel industry.

Exhibit 5: CRC Industry Statistics by Calendar Year

Total CRC Production (t/y) 2020 CRC Capacity
CRC Industry Statistics Capacity Utilised | Unutilised

(%) (%) (t/y)
CSC Steel Holdings Bhd 480,000 275,800 325,000 347,700 325,000 67.7% 155,000
Mycron Steel Bhd 260,000 175,630 180,210 164,835 150,633 57.9% 109,367
YKGI Holdings Bhd - 46,340 54,000 - - - -
NS BlueScope Malaysia Sdn Bhd 200,000 - - 2,500 2,400 1.2% 197,600
Eonmetall Group Bhd 120,000 30,000 30,000 30,000 30,000 25.0% 90,000
Sub-Total 1,060,000 527,770 589,210 545,035 508,033 47.9% 551,967
Megasteel Sdn Bhd 1,450,000 - - - - - | 1,450,000
Total 2,510,000 527,770 589,210 545,035 508,033 20.2% | 2,001,967
Capacity Utilisation
Excluding Megasteel 49.8% 55.6% 51.4% 47.9%
Including Megasteel 21.0% 23.5% 21.7% 20.2%

* Data represented above are approximate and sourced from respective CRC mills
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C 1

Exhibit 5 provides details of utilisation rates and total capacity for the domestic CRC industry. Over the past four years, Malaysian CRC
producers have been facing substantial underutilisation of production capacity at 47.9%. Domestic CRC production decreased by 6.8% from
545,035 tonnes in 2019 to 508,033 tonnes in 2020.

From 2017 to 2019, the underutilised production capacity and lower production tonnage were predominantly due to substantial CRC imports.
However, in 2020, the aforementioned scenarios were primarily in uenced by Malaysia’s government-imposed lockdowns.

Exhibit 6: Flat Steel Imports by Calendar Year — 5 years

Flat Steel Imports tonnes/year

Class | Description 2016 ‘ 2017 ‘ 2018 ‘ 2019 ‘

511 Cold Rolled Coil (CRC) Sheets & Strips 899,253 876,484 847,768 817,674 587,252 -28.18%
513 | Others Cold Rolled Sheet & Strips (eg. Alloy) 225,630 199,114 208,498 111,004 36,996 | -66.67%

1,124,883 | 1,075,598 | 1,056,266 928,678 624,248 | -32.78%

y-0-y change -438% | -1.80% | -12.08% | -32.78%

CRC Related Products

520 Cold-Rolled Electrical Sheets 113,162 115,606 202,547 80,630 65,497 | -18.77%
611 Galvanized (Hot Dipped) Zinc Sheets 361,584 306,761 354,490 341,780 346,330 1.33%
612 Electro-Galvanized Iron (EGI) Sheets 50,162 52,124 51,206 51,655 74,213 43.67%
620 Tin Plated CRC Sheets 70,822 84,582 89,753 95,130 96,847 1.80%
692 Colour Coated CRC Sheets 37,405 19,897 35,939 56,345 57,424 1.91%
693 Other Metallic Coated CRC Sheets 33,955 50,526 48,035 58,300 60,990 4.61%

667,090 629,496 781,970 683,840 701,301 2.55%

Total CRC & CRC Related Products 1,791,973 | 1,705,094 | 1,838,236 | 1,612,518 | 1,325,549 | -17.80%

519 CR Stainless Steel Sheets 119,060 93,695 99,048 141,448 113,132 | -20.02%

HRC & Related Products

481 Hot Rolled Coil (Carbon Steel) 1,657,699 | 1,683,438 | 1,691,683 | 1,994,303 | 1,608,005 | -19.37%
470 Plates 351,269 370,660 478,951 438,942 405,330 -7.66%
720  |Welded Pipes & Tubes 366,095 551,514 313,037 140,409 112,141 | -20.13%

2,375,063 | 2,605,612 | 2,483,671 | 2,573,654 | 2,125,476 | -17.41%

Total CRC, Related Products & HRC 4,286,096 | 4,404,401 | 4,420,955 | 4,327,620 | 3,564,157 | -17.64%

y-0-y change 2.76% 0.38% -2.11% | -17.64%

(Source: Malaysian Iron and Steel Industry Federation)

Exhibit 6 shows the summary of imports of at steel into Malaysia. Imports of Cold Rolled Coil (CRC) sheets and strips are 624,248 tonnes,
while the combined imports of CRC and CRC Related Products are 1,325,549 tonnes. Worldwide economic lockdowns severely disrupted the
steel supply chain. When global economic sectors reopened, the fear of supply shortages resulted in many steel producers hoarding material
to prioritise domestic consumption over exportation.

To ensure a level-playing eld for all domestic CRC producers, Mycron continues to lead the CRC industry in efforts to address dumped and
subsidised steel imports that injure the domestic industry and the welfare of its workers and investors. Mycron will continue to engage relevant
government ministries, agencies, and industry associations to address unscrupulous imports on the domestic steel industry and emphasise
the need to safeguard the domestic steel industry.
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STEEL TUBE OPERATIONS REVIEW

For FY2021, the Steel Tube division’s sales revenue rose by 34.2% to RM272.9 million, whilst sales tonnage increased by 19.8% to 86,426
tonnes. The Steel Tube division registered a Pro t Before Tax of RM29.36 million for FY2021. The improvement in performance is mainly due to
the strong economic recovery which resulted in robust demand for steel tubes. This is re ected in the Group’s FY2021 results.

Exhibit 7: Steel Tube Division Performance by Quarter Total Capacity: 148,800 t/y
Melewar Steel Tube Operations FY2020
Financial Year ended 30 June Total
Sales Revenue (RM mil) 62.3 72.7 76.6 61.3 272.9 203.3
Sales Tonnage (tonnes) 22,321 25,151 23,275 15,679 86,426 72,123
Production Tonnage (tonnes) 17,782 22,695 21,365 11,915 73,757 62,847
Capacity Utilisation (% max) 48% 61% 57% 32% 50% 42%
Capacity Utilisation* (% max) 51% 65% 61% 34% 53% 46%
Pro t Before Tax (RM mil) 3.54 8.64 8.97 8.21 29.36 1.61

* Inclusive of tolling services

For the rst nancial quarter (Q1), sales revenue was RM62.3 million. Sales tonnage of 22,321 tonnes was notably higher than the immediate
preceding quarter (Q4, FY2020) which was signi cantly affected by the MCO 1.0 lockdown. The steel tube division registered a Pro t Before
Tax (PBT) of RM3.54 million for the quarter.

For the second nancial quarter (Q2), total sales revenue further improved by 16.7% to RM72.7 million. Sales tonnage rose by 12.7% to 25,151
tonnes due to robust domestic demand for steel tubes and the reopening of more domestic economic sectors after lockdowns. PBT for the
quarter increased to RM8.64 million.

For the third nancial quarter (Q3), total sales revenue increased by 5.4% to RM76.6 million. However, sales tonnage decreased by 7.5% to
23,275 tonnes due to Global HRC supply tightness as the demand for steel was fast outpacing supply, leading to supply tightness. PBT for the
quarter was RM8.97 million.

The fourth nancial quarter (Q4) was profoundly affected by the full month mandatory lockdown (FMCO) which started in June 2021. As a result,
sales revenue declined by 20.0% to RM61.3 million while sales tonnage decreased by 32.6% to 15,679 tonnes from the preceding quarter. The
Steel Tube division registered a PBT of RM8.21 million for the quarter.
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DOMESTIC FLAT STEEL INDUSTRY SUMMARY

In 2020, Malaysia’s overall at steel consumption decreased to 4.9 million tonnes from 6.3 million tonnes in the previous year, a decrease of
22.0%. Exhibit 8 provides a breakdown of the domestic at steel consumption for the past ve years.

Exhibit 8: Domestic Flat Steel Consumption by Calendar Year - 5 years

Flat Steel Consumption tonnes/year
511 & | Cold Rolled Coil (CRC) Sheets & Strips 1,710,067 | 1,527,122 | 1,565,569 | 1,405,757 | 1,097,217 | -21.95%
513

CRC Related Products

520 Cold-Rolled Electrical Sheets 106,383 107,860 185,141 61,951 18,630 | -69.93%
611 Galvanized (Hot Dipped) Zinc Sheets 838,585 722,918 713,450 725,129 637,870 | -12.03%
612 Electro-Galvanized Iron (EGI) Sheets 238,026 247,718 222,307 217,052 175,182 -19.29%
620 |Tin Plated CRC Sheets 178,441 199,452 204,833 188,367 178,429 -5.28%
692 |Colour Coated CRC Sheets 216,665 179,488 199,745 223,597 208,463 -6.77%
693 | Other Metallic Coated CRC Sheets 29,131 42,354 46,809 53,208 54,203 1.87%

1,607,231 | 1,499,790 | 1,572,285 | 1,469,304 | 1,272,777 | -13.38%

Total CRC & CRC Related Products 3,317,298 | 3,026,912 | 3,137,854 | 2,875,061 | 2,369,994 | -17.57%

519 CR Stainless Steel Sheets 155,036 236,848 100,894 180,560 20,387 | -88.71%

HRC & Related Products

481 Hot Rolled Coil (Carbon Steel) 1,724,860 | 1,672,554 | 1,682,421 | 1,986,448 | 1,599,039 -19.50%
470 Plates 526,171 490,628 602,020 528,311 466,436 -11.71%
720 Welded Pipes & Tubes 949,458 969,214 935,225 730,250 460,523 -36.94%

3,200,489 | 3,132,396 | 3,219,666 | 3,245,009 | 2,525,998 | -22.16%

Total Domestic Flat Steel 6,672,823 | 6,396,156 | 6,458,414 | 6,300,630 | 4,916,379 | -21.97%

y-0-y change -4.15% 0.97% -2.44% -21.97%

(Source: Malaysian Iron and Steel Industry Federation)

The domestic consumption of HRC decreased by 19.5% to 1.6 million tonnes while the consumption of Welded Pipes & Tubes decreased by
36.94% to 0.46 million tonnes. On the CRC front, domestic consumption decreased by 21.95% to 1.1 million tonnes from the previous year
of 1.4 million tonnes. These decreases are attributed by slow market demand in the CRC and pipe sectors as a result of government-imposed
lockdowns.
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Exhibit 9: Overall Movement of Flat Steel in Malaysia by Calendar Year

Malaysian Flat Steel 2020 — Net Domestic Consumption

511 & | Cold Rolled Coil (CRC) Sheets & Strips 508,033 624,248 35,064 1,097,217 1,405,757 -21.95%

513

CRC Related Products

520 | Cold-Rolled Electrical Sheets 0 65,497 46,867 18,630 61,951 -69.93%

611 | Galvanized (Hot Dipped) Zinc Sheets 299,583 346,330 8,043 637,870 725,129 -12.03%

612 Electro-Galvanized Iron (EGI) Sheets 130,000 74,213 29,031 175,182 217,052 -19.29%

620 | Tin Plated Sheets 119,335 96,847 37,753 178,429 188,367 -5.28%

692 | Colour Coated Sheets 166,405 57,424 15,366 208,463 223,597 -6.77%

693 | Other Metallic Coated Sheets 0 60,990 6,787 54,203 53,208 1.87%
715,323 701,301 143,847 1,272,777 1,469,304 -13.38%

Total CRC & CRC Related Products 1,223,356 1,325,549 178,911 2,369,994 | 2,875,061 -17.57%

519 | CR Stainless Steel Sheets 109,451 113,132 202,196 20,387 180,560 -88.71%

HRC & Related Products

481 Hot Rolled Coil (HRC) Sheets 0 1,608,005 8,966 1,599,039 1,986,448 -19.50%
470 Plates 122,000 405,330 60,894 466,436 528,311 -11.71%
720 Welded Pipes & Tubes 554,776 112,141 206,394 460,523 730,250 -36.94%

676,776 2,125,476 276,254 2,525,998 3,245,009 -22.16%
Total CRC, Related Products & HRC 2,009,583 3,564,157 657,361 4,916,379 6,300,630 -21.97%

(Source: Malaysian Iron and Steel Industry Federation)

Exhibit 9 provides a summary of the overall movement of at steel in Malaysia for the calendar year 2020.

It is worth noting that for CRC, of the 1.1 million tonnes consumed in 2020, 0.62 million tonnes were imported CRC compared to only 0.51
million tonnes which was manufactured in Malaysia. Although this seems to be an indication of improvement, Malaysian CRC manufacturers
continue to operate at only half capacity utilisation. There is enormous opportunity for domestic CRC producers to supply the demand for
domestic consumption, and should be given priority.

GLOBAL AND DOMESTIC FLAT STEEL REVIEW
Despite the impact of COVID-19 on steel demand, the at steel industry was highly volatile during 2020 and 2021.

A string of events stemming from the COVID-19 outbreak evolving into a pandemic during early 2020, followed by various industries preparing
for shutdowns, weakening demand, capacity cuts, and focus on inventory depletion, led to steel price lows, especially HRC and CRC. The lows
were during the months of May to June 2020 where HRC prices ranged between USD410 and USD440 per tonne.

As lockdown measures eased, steel prices rebounded across most global markets at the start of July 2020. Steel activities across the globe
gradually picked up, demand from various sectors strengthened, and inventories swiftly declined as economies reopened for business. The
rebound, coupled with a strong increase in iron ore, coking coal, and various other commodities, supported a strong bounce in at steel prices
across the world.

By January 2021, HRC prices were hovering around USD700 per tonne. Global economic recovery had proven robust and HRC prices began
to soar, recording high levels in March 2021 and the consecutive months.

Demand for at steel rebounded more strongly than anticipated and at a more rapid pace than the supply available. Many steel mills that were
shutdown during the onset of the pandemic, did not restart their blast furnaces quick enough. The disparity led to extended lead time and
reduced deliveries, which eventually drove global HRC prices to record-highs in May 2021.

In China, the abolishment of the 13% export steel tax rebates announced by the Chinese government in May 2021 to discourage cheap
Chinese steel exports, caused at steel prices to strengthen further. This was the beginning of the normalisation of the global steel industry
after a decade of cheap Chinese steel that spawned signi cant negative impact on the global steel industry.



MYCRON STEEL BERHAD

ANNUAL REPORT 2021

CHAIRMAN’S STATEMENT (CONTINUED)

Overall, global HRC prices have doubled over the last 6 to 12 months. These record high prices for HRC have put pressure on the Group’s

cash ow, as HRC is the key raw material for both MCRC and MST.

HOT ROLLED COIL (HRC) SUPPLY

Hot Rolled Coil (“HRC”) is the key raw material used by the Group, for both its CRC and Steel Tube business segments.

The COVID-19 pandemic had dramatically shifted the strategies and operations of HRC producers as they cut their steel output with the

prediction that global steel consumption would remain sluggish in the remainder of 2020.

As economies reopened, the speed of rebound in steel demand caught many steel producers by surprise. Steel demand had rebounded faster
than available supply. Demand pressure created long lead times especially for HRC. This supply-demand pressure drove HRC prices higher.

Tight supply, production outages, and iron ore price spikes caused HRC prices to be on a constant uptrend throughout the rst half of 2021
(Refer to Exhibit 10 & 11). The crackdown on steel ore production (capacity cuts), pollution, and abolishment of export rebates by the Chinese

government, were among other reasons for record-high HRC prices.

Exhibit 10: China HRC Export Price Trend (USD) — FY2021

CHINA HRC EXPORT PRICE TREND - FOB CHINA
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Exhibit 11: Iron Ore China Import Price Trend (USD) — FY2021
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It is worth noting that during this period of global steel tightness, scarce supply, and global protectionism in the wake of the COVID-19
pandemic, the presence of domestic at steel producers plays a crucial role in ensuring adequate and consistent supply of at steel to the
domestic downstream industry. Although the downstream industries may never admit it, there were many months throughout the past year that
witnessed tremendous scarcity of steel supply in the international steel market, especially for at steel products.

ELECTRICITY AND NATURAL GAS SUPPLY
Apart from HRC, which is the core raw material for the manufacture of CRC and steel tube, the industry is also a large consumer of electricity

for its rolling plants and natural gas, which is primarily used to anneal CRC. In the past decade, domestic CRC producers have experienced
substantial price hikes in these two inputs, which have contributed to signi cant margin squeeze.

Exhibit 12: Natural Gas Price Trend (MYR/mmbtu) Exhibit 13: Electricity Price Trend (RM/KWh)
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As announced by the Energy Commission of Malaysia, the initiative to liberalise the price of natural gas has been postponed. Thus, natural gas
price will remain regulated until December 2021.

Aligned with its initiative to support the government’s efforts to combat the negative impacts of the COVID-19 pandemic and to ensure business
continuity, Gas Malaysia announced a price reduction in January 2021. The average natural gas selling price was revised to RM22.12/mmbtu
for the rst quarter 2021, which translates to a saving of RM11.33/mmbtu or 34% lower than the 2020 average price. However, the average
selling price normalised again at RM30/mmbtu in July 2021.

In the similar vein, Tenaga Nasional Berhad (TNB) had also taken proactive action to waive the ICPT charges from July 2020 onwards, followed
by the reduction of coal and gas costs respectively. TNB’s announcement to extend the ICPT rebate of RM0.02 per kWh for rst half of 2021
would translate to a total savings of approximately RM500,000 over a 12-month period, for the Group.

TECHNOLOGICAL ADVANCEMENT AND FUTURE INVESTMENT

As Mycron enters the 4th Industrial Revolution, both the Steel Tube and CRC operations are paving way to digitally transform their operations
and adopt a “Lean Manufacturing” philosophy.

MST had completed various improvement projects such as the single-piece breakdown roll for its largest pipe mill replacing its former 3-piece
design, an upgraded Pipe Mill Uncoiler Braking System, and a Piler PLC system.

MST had successfully upgraded its Galvanizing Plant furnace from a conventional design furnace, to a fuel-ef cient furnace. The innovated
furnace design no longer uses a heat circulation fan, which translates up to approximately RM100,000 savings per year in maintenance and
downtime costs.

In further promoting sustainability, MST’s new solar panel system on its factories rooftops, had been successfully installed and had been
operating since March 2021. Under the nation’s renewable Net Energy Metering (NEM) 2.0 Scheme, MST’s utilisation of solar power totalling
0.83 MWp translates to RM135,000 in electricity cost savings per annum. At the same time, this solar system would reduce the division’s
carbon footprint by approximately 432 metric tonnes of CO, annually.

The completion of MST’s Manufacturing Execution System (MES) was delayed due to the resurgence in COVID-19 cases and continuous
lockdowns. The MES which aims to enhance lean manufacturing by eliminating waste, optimising processes, reducing costs, and improving
innovation, is now expected to be fully integrated across all of MST’s factories and plants by Q2 of FY2022.
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To further maximise operational ef ciency, MST has 15 projects lined up in FY2022 for the purpose of upgrading its production line machinery,
equipment, and systems.

MCRC'’s investment in the state-of-the-art pickling and acid recovery technology aims to improve the overall conversion cost, expand into new
market segments, and reduce environmental impact through a close loop acid-recycling system.

The delay in the Acid Regeneration Plant (ARP) project was attributed by the multiple phases of movement control orders, coupled with
challenges in obtaining visa and permit approvals for the entry of technical professionals from SMS Group, Austria into Malaysia for the testing
and commissioning phase. Nonetheless, the ARP was nally commissioned in July 2021 after an 18-month delay from its original schedule.

Exhibit 14: Roadmap for ARP Project
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The erection and commissioning of MCRC'’s Continuous Picking Line (CPL) was completed with its rst prime coil produced in February 2020.
However, due to the severity of the COVID-19 pandemic and travel restrictions imposed, the project’s handover phase was delayed. The project
is pending the ful Iment of the acceptance certi cate and performance guarantee, which is expected to be completed by end of Q2, FY2021.

Exhibit 15: Roadmap for CPL Revamping Project
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LONG-TERM OUTLOOK

The long-term outlook for the CRC and Steel Tube industry depends on several factors, including pricing of raw materials such as iron ore and
coking coal, and Malaysia’s economic recovery from a prolonged FMCO lockdown, which signi cantly impacted key steel consuming industries
such as construction, manufacturing, and automotive. Perhaps, the most de ning factor would be China’s stance on steel production.

Historically, demand dynamics in China signi cantly affected the global steel business, mainly due to huge uctuations in net steel exports and
export price subsidies that resulted in worldwide anti-dumping action against Chinese steel. However, in 2021, the Chinese government shifted
their policy and almost immediately began clamping down on pollution caused by overproduction of steel; aggressively reducing China’s
steelmaking capacity for the next 5 to 10 years.
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The removal of export rebates, and the potential implementation of export taxes on steel products, together with the substantial cut in China’s
steelmaking capacity in the near future, certainly bodes well for the long-term sustainability of the global and domestic steel industry.

Domestically, the successful Anti-Dumping review with regards to imported CRC of 1,300mm width and below, originating from Vietnam on
22 January 2021, levelled the playing eld for the CRC division and stopped Vietnamese steel players from injuring domestic CRC producers.

Continuing with Mycron’s efforts to address unfair trade practices and to ensure a long-term sustainable level playing eld for Malaysian CRC
producers, MCRC led a petition to initiate a sunset review of anti-dumping duty with regards to CRC of 1,300mm width and below from China,
Vietnam, and Korea. This is to ensure steel producers from these countries do not restart using Malaysia as their dumping ground. The sunset
review was also a success, with existing anti-dumping duties being extended for another ve years until 8 October 2026.

Operationally, in the areas where we pose control, the Group is committed to improving our operations, maximising our product quality,
developing the talents of our employees, addressing the challenges of our customers, and providing them with a one-stop solution.

The Group is focused on value creation by developing and maintaining a cost competitive structure, centred on operational excellence. The
Group remains committed to upholding our position as the industry leader, by striving to create sustainable competitive advantage, with a
customer-centric focus, delivering high-quality products.

PROSPECTS FOR THE NEW FINANCIAL YEAR

With prolonged lockdowns on businesses extending into the next nancial year, the Group’s prospect outlook for the rst half of FY2022 is
rather uncertain.

The nation’s preceding ve quarters of GDP (g-0-q) contraction would likely extend into its sixth in conjunction with our rst nancial quarter of
FY2022. The upliftment of lockdown on the non-essential manufacturing sectors on from 16th August 2021 brought much relief to our industry.
However, the path to business and economic recovery is expected to be gradual and uneven, considering the severity of damage done,
lingering curbs, and limited global vaccine supply.

Nevertheless, steel demand from on-going projects and contrarian-sectors thriving from the pandemic, amidst supply-chain tightness, is
expected to keep the steel sector a oat and running. The Group’s steel businesses may achieve a turnaround performance from the second
nancial quarter and onwards, especially if the nation’s COVID-19 National Recovery Plan (NRP) progresses beyond Phase 1 for key states.

The second half of FY2022 could offer better prospects for the steel operations on the back of the nation attaining herd immunity from
vaccination, progression to NRP Phases 3 and 4, easing of border restrictions, and simultaneous recovery of regional economies. The Group
is optimistic that the government would continue to adopt “iron and steel” policies supportive of the domestic steel industry, particularly over
the pandemic recover phase.

On the global front, accelerated green targets and initiative due to pressing climate change threats would likely cap excessive steel capacity,
output, or dumping, which would work in favour of sustainable prices and margins for steel players. Signi cant allocation for infrastructure
spending of the world’s two largest economies, also adds optimism to global steel demand outlook and possibly supply chain tightness in the
short to mid term.

Nevertheless, signi cant downside risks persist with domineering COVID-19 variants and challenges which the new normal could pose on
growth, recovery, and impact on steel demand. Another risk worth noting would be the “China factor” which historically, has been known to
throw surprises and induce volatility to regional steel supply-demand prices.

ANTI-CORRUPTION COMMITMENT

Mycron continues to pledge its commitment towards anti-corruption. The Group reinforces its strict, zero-tolerance position against corruption,
bribery, or any kind of abuse of power. Directors, Senior Of cers and employees have signi ed their undertaking through the personal
commitment and anti-corruption pledges.

The Group also expects all of its business partners and associates to operate in full compliance with the Group’s policies, follow the highest
standards of ethical conduct, integrity, and professionalism. Suppliers, vendors, and contractors have been made aware of the Group’s Anti-
Corruption Policy and af rmed compliance through their respective declarations. The Group shall continue to raise anti-corruption awareness
amongst its internal and external stakeholders.

ACKNOWLEDGEMENT AND APPRECIATION
On behalf of the Board, | would like to express my sincere gratitude to the management team and staff for their commitment, dedication

and contributions to Mycron. To our valued business associates, customers, shareholders; thank you for your continued invaluable support,
con dence, and trust, you have placed in us.
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MANAGEMENT DISCUSSION & ANALYSIS STATEMENT

This Statement provides the management’s analytical overview of the Group’s operations and nancial performance for the nancial year
ended (FYE) 30 June 2021 in supplement of other statements contained in this annual report such as the Chairman’s statement, the Statement
on Risk Management and Internal Controls, and the audited Financial Statements. Analytical disclosures made herein are based on available
management information which may not have been speci cally audited, and are made to the extent that these do not compromise competitively
sensitive information. This section may contain opinions, judgement and forward-looking views; and as such, readers’ discretion is advised.

OVERVIEW

FYE 2021 has been a nancial year of paradox. The Group had endured twelve months of economic contraction from the pandemic outbreak
spilled over from the preceding nancial year that culminated to another state-wide lockdown from 1 June 2021. Over this period, pandemic
infection numbers climbed to the highest whilst consumer con dence dropped to its lowest. Despite the four weeks of shutdown losses (of
RM2.5 million) pursuant to the FMCO (Full Movement Control Order) and higher PPE (Property, Plant & Equipment) impairment (at RM4.3
million) hitting its Income Statement, the Group posted a net pro t of RM53.8 million in FYE 2021 (FYE 2020: net loss RM10.6 million): the
highest in a decade. Topping that, the Group posted a net revaluation gain on PPE of RM8 million under ‘other comprehensive income’ to attain
a total comprehensive income of RM61.8 million for FYE 2021. That is around 16% increased to shareholders’ funds.

Conditions for turnaround began at the start of the 2nd half of the preceding FYE 2020 with the formation of anti-dumping measures against
cold-rolled imports; US-China truce with 1st stage trade deal; and upward trending steel prices. But the momentum was abruptly halted by the
COVID-19 outbreak in March 2020 which led to six weeks of mandatory business lockdown that contributed to around 48% of its FYE 2020’s
net loss. The business resumption in May 2020 was tepid over the Hari Raya festive period and post-lockdown SOP compliance. Things only
started to take-off from July 2020 in FYE 2021. The Group’s stellar performance from both the steel segments for FYE 2021 arose from higher
gross margins and sales volume- which can be attributed to the combination of the following factors:

Super bull run on steel prices

Global raw steel prices started to climb sharply from July 2020 throughout FYE 2021 in tandem with the super bull run on iron-ore prices
(see Chart 1 below) as demand surged due to outsized scal stimulus spending by major countries to revive their economies battered by
the Pandemic. Steel demand in the USA and China ballooned. Similar stimulus outlay into on-going infrastructure and mass transportation
projects in Malaysia supported steel demand and prices. Whilst our mid-steam steel manufacturing businesses do not directly bene tfrom
higher steel prices, the upward price-trend boosted gross margins due to customers’ bullish buying behaviour and lagging effect on cost-
of-goods-sold. Consequentially, the Group’s average gross margin percentage in FYE 2021 more than doubled the preceding nancial
year.

Demand dynamics

While ‘consumer con dence’ reached an all-time low over the prolonged pandemic outbreak, steel demand was strong in peculiar sectors
driven by the pandemic. Besides infrastructure related push on steel demand, the pandemic also resulted in robust steel demand for the
production of furniture & ttings for hospitals and worker-dormitories; white-goods & home appliances; medical & healthcare equipment;
and private vehicles - for both domestic and export markets. Production capacity building by the rubber-glove sector also adds to steel
demand. Consequentially, the Group’s combined sales volume for FYE 2021 increased by around 10% over the preceding nancial year.
Coupled with higher selling price per tonne, revenue increased by 24% over the preceding period.

Supply dynamics

Production lockdowns, border closures, port congestion, and shipping vessel shortage across the globe contributed to tightness in steel
supply. With the elevated steel prices, stiff demand, and constrained supply, incentive for product-dumping and price undercutting from
export nations dried-up. Allocation for the export volume from these countries also dropped. These factors coupled with the broad anti-
dumping duties put in-placed from past applications helped curtail under-priced imports and improved overall gross margin percentage
by more than two-folds for the current nancial year.

As aresult, the Group recorded signi cant improvements on all its key nancial indicators as outlined in Table 1 below. The Group is pleased to
report an ‘economic spread’ (measured as ‘average return on capital employed’ less ‘weighted average cost of capital’) of 7% for the current
nancial year.

Table 1 FYE 2021 FYE 2020
Pro_tability

a Operational Return on Average Capital Employed (EBIT/Ave Cap) 14.77 -0.31%
b Return on Equity (Net Earnings/Ave Equity) 12.92 -2.70%
Liquidity

c Current Ratio (Current Asset/Current Liabilities) 1.72 1.43
d Interest Cover Ratio (EBITDA/Net Interest Expense) 32.12 2.23
Capital

e Weigted Average Cost of Capital (Cost of Equity assumed at 9%o) 7.76% 7.91%
f Debt to Equity Ratio (includes all interest bearing debt) 0.2 0.26
Value

g Net Asset per Share (RM/share) 1.37 1.18
h Enterprise Value to Total Comprehensive Income Ratio 2.96 -16.01
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SEGMENTS’ PERFORMANCE

For the current nancial year, both the Steel Tube and CRC segments achieved sharp turnaround with record net pro ts on the back of higher
revenue at 34% and 18% respectively compared to the preceding nancial year. The Steel Tube segment’s net pro t at RM22.0 million out-
performed the last four years and was just 4% lower than the last peak achieved in FYE 2017. The Steel Tube segment’s net pro t was driven
by higher sales volume (up 23.4%) and better gross margins (up 57.5%) compared to the preceding nancial year. The CRC segment’s net
pro tat RM31.7 million is the highest achieved in the last ten years, exceeding the last peak attained in FYE 2016 by 84%. The CRC segment’s
net pro t for FYE 2021 was largely driven by the normalisation of gross margins as opposed to sales volume (up 5.4%). By comparison, CRC
segment’s gross margin percentage is still lower than the Steel Tube segment. Both the segments’ performances were affected by four weeks
of mandatory FMCO shutdown which resulted in net loss of RM2.5 million to the Group (FYE 2020: Six weeks of shutdown with RM5 million
in net loss).

Steel Tube CRC
RM’million | FYE 2021 ‘ FYE 2020 FYE 2021 FYE 2020
External Revenue 272.95 203.34 463.72 392.76
Net Pro t/(Loss) 22.01 0.57 31.70 -11.26

The ensuing paragraphs discuss the segments’ challenges.

Steel Tube Segment

The Group’s steel tube operation ranks second by market share in an industry dominated by top four manufacturers (with annual production
volume exceeding 60,000 tonnes each) plus many more small-scale producers (with annual production volume of 36,000 tonnes or less
each) of limited product-range. The Group’s Steel Tube subsidiary sells to various downstream applications in steelwork fabrications,
electric-conduits, re- ghting systems, roo ng & railings, furniture production, vehicles production, and piping systems. The diverse usage
of steel tubes and pipes helped the sector stay resilient over the prolonged pandemic slump. Movement controls and periods of economic
lockdown in FYE 2021 have resulted in lower export sales at around 6.9% compared to FYE 2020 at 10.4%.

Sales volume was generally stable over each nancial quarter before dropping off in the nal quarter due to the FMCO shutdown. Revenue
however was on an increasing trend each nancial quarter with rising selling-prices in tandem with raw material cost -as shown in Chart 1
(proxy prices) below. In comparison with the preceding nancial year, sales volume (excluding tolling volume) was up 23.4% but revenue
was higher at 34% and gross margins was up more than two-folds. Steel tube/pipes demand was particularly strong from the furniture
manufacturers and fabricators in the current nancial year.

Consequentially, the Steel Tube subsidiary’s EBITDA (Earnings Before Interest, Tax, Depreciation, and Amortisation) tripled the preceding
period to hit RM36.3 million — just 4.6% shy of the last peak achieved in FYE 2017.

Chart 1 HRC Price (RM) vs Iron Ore Price (USD) Chart 2 Steel Tube’s EBITDA in RM’ million
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Cold Rolled Segment

The Group’s CRC operation ranks second by market share in the domestic industry dominated by only two manufacturers. It sells
mainly to domestic downstream manufacturers of pipe & tubes, galvanized & coated sheets, steel drums, electrical & electronic goods,
automobile parts, and equipment fabrication. Around 5% to 7% of its CRC are sold to its sister company involved in the steel tube &
pipe manufacturing, with the larger balance to local downstream manufacturers whose end-products serve both the domestic and export
markets. The diverse usage of CRC helped the sector stay resilient over the prolonged pandemic slump.

The CRC subsidiary had worked tirelessly in recent past years to address unfair competition from imports’ price undercutting spurred by
excesses. In continuation of that, the authorities initiated administrative review of anti-dumping duties on CRC alloy and non-alloy steel
imports from Vietnam on 28 July 2020 at the application of the CRC subsidiary. The review was successful with the appropriate anti-
dumping duties imposed from 24 January 2021. Arising from that plus steel supply tightness, product dumping and margin squeeze from
abroad were muted for the most part in FYE 2021.

Despite the favourable conditions, the CRC subsidiary’s sales volume (excluding tolling volume) only grew 5.4% in the current nancial
year due to production and sales interruption in the 1st nancial quarter (due to an incident of major equipment failure) and again in the 4th

nancial quarter (due to FMCO shutdown for 4 weeks). Nevertheless, the CRC subsidiary was able to recoup losses through its insurance
coverage on equipment breakdown, and through wider margin spread from sharp upward price trend (see Chart 3 on China’s HRC and
CRC prices as proxy). CRC demand was particularly strong from the furniture and pipe manufacturers in the current nancial year.

Consequentially, the CRC subsidiary achieved a record EBITDA (Earnings Before Interest, Tax, Depreciation, and Amortisation) of RM55.4
million for the current nancial year — starkly 25% higher than the last peak achieved in FYE 2016.

Chart 3 HRC Price vs CRC Price (RM) Chart 4 MCRC'’s EBITDA in RM’ million
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As a result, the segment’s performance ratios as outlined in Table 3 below (which are supplementary to the segment analyses disclosed in Note
32 of the nancial statement) showed all around stronger performance for both the Steel Tube and CRC segments.

Table 3 Cold Rolled Steel Tube

FYE 2021 \ FYE 2020 | FYE 2021 \ FYE 2020
Segment's Revenue/Assets Employed (Ringgit on Ringgit) 0.99 0.94 1.03 0.95
Segment's Net Earnings/Assets Employed (Sens on Ringgit) 6.74 -2.71 8.34 0.27
Segment's Assets/Total Assets 64.0% 65.6% 35.9% 33.7%
Segment's Net Earnings/Total Earnings 58.9% n.a. 40.9% n.a.
Operational Return on Assets (EBIT/Average Assets) 9.1% -2.4% 12.7% 2.5%
OUTLOOK AHEAD

The Group had a rough start into the new nancial year with six weeks of FMCO/NRP Phase-1 lockdown until 16 August 2021 which resulted
in losses. The pace of business resumption was slow as the Group and its nationwide-customers grappled to meet ‘completed vaccination’
numbers and the reopening-SOP. On the positive-side, the Group has healthy orders-on-hand (secured prior to the FMCO lockdown from
1 June 2021) to ram-up production and start ful lling outstanding orders post business resumption. However, in ows of new orders are
noticeably slower in the post-lockdown period due to various market factors and poor sentiments. The hope for a global recovery that will also
uplift the domestic economy waned with the emergence of COVID Delta-variance outbreak globally. Topping that, the start of the new nancial
year was greeted with a sharp correction in iron-ore prices which dipped by more than 60% off its peak into September 2021. The slump is
driven by China’s steel production cut for a lower output target on construction steel as it works toward advancing climate goals and controlling
commodity markets. Even-though, the sharp dip in iron-ore prices only translated to around 10 to 13% drop in HRC prices (owing to other
production components’ signi cantly elevated cost -such as on coking coal, energy, and transportation), it generally spooked the market. The
recent crisis in China’s property sector also adds to regional steel markets’ volatility. Steel buyers’ sentiment has turned cautious.

Nevertheless, there are some silver-linings. Foremost, the global steel-supply-chain is expected to remain tight due to a combination of existing
factors: persistent pandemic curbs; climate-goal curbs; buoyant localised demand; lower export volume offerings; logistic bottlenecks; and
elevated shipping cost. There will be signi cantly lesser steel exports from China as it has cut production and removed export rebates on steel
in-conjunction with its effort to tame commodity prices and to ensure suf ciency to meet internal demands. As such, steel product prices and
margins should remain supported with the tight supply, elevated production costs, and possibly upside demand once the global economy
regains growth traction. Secondly, anti-dumping duties against imported CRC of alloy and non-alloy have been renewed in October 2021 for
another ve years into 2026. The refreshed national steel policies that are pro-domestic steel industry would likely be incorporated into its
12th Malaysia Plan 2021-2025. All these would translate to a more stable and protected domestic steel market in the near to mid-term. With
‘unfairly priced undercutting imports’ curtailed, domestic producers like our steel operations should be in a fair position to operate at economic
capacities sans unfair margin squeeze, as seen in the current nancial year. However, gross margins in the new nancial year may likely be
lower than the preceding period.

The general consensus is the nation should get back into its growth footing by the 4th scal quarter 2021 as its economy fully reopens
with its ‘completed-vaccination’ rate amongst adults exceeding 90% by mid-October. Similar favourable prognosis on global immunisation
progress and economic recovery should also be occurring into 2022. Depending on what the new ‘norms’ would be under a lesser endemic
or epidemic scenario, the 2nd half may offer upside potential to the Group’s performance. Regardless, the various ef ciency optimisation and
cost containment projects undertaken by the Group in the recent past would kick-in to contribute positively to bottom-line. Overall, our outlook
for the new nancial year is cautiously optimistic.
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ABOUT THIS STATEMENT

This Sustainability Statement is made in compliance with Bursa Malaysia’s Listing Requirements under Appendix 9C Paragraph 29, and Practice
Note 9 Paragraph 6. This Statement contains contextualised information on the Group’s economic, environmental and social sustainable
practises; and should be read in conjunction with the accompanying ‘Corporate Governance Overview Statement’ and the ‘Statement on Risk
Management and Internal Control’ - which together form its integrated ‘Environment, Social, & Governance’ (ESG) reporting.

In the making of this Statement, the Group applied the principles and standard disclosures speci ed in the Sustainability Reporting Guide issued
by Bursa Malaysia, and some guidance from the Global Reporting Initiatives (GRI) standards issued by the Global Sustainability Standards
Board.

This report may contain opinions, external referenced information, and unaudited non- nancial data. Whilst efforts were made to ensure these
are reasonable at the time extracted, the actual or future outcomes may differ. Users’ discretion is advised.

A. OVERVIEW

The Group’s steel manufacturing operations in Cold Rolled Coils and Steel Tube are pioneers and market-leaders in Malaysia. The two segments

have a combined operational age of 80 years and have sustained over numerous global crises and economic down-cycles in an industry
generally regarded as ‘dif cult’. The steel units’ resilience and perseverance can be attributed to their deeply rooted sustainability practises.

THE LIFE CYCLE OF STEEL

Steel is fundamental to sustaining a nation’s development
o ,\ PrOdlI(_;-Q' : and quality of life due to its ubiquitous applications. Once
_P_\'-“" 0{) created, it is a highly versatile and long-lasting material
which can be recycled inde nitely. But its origination from
iron-ore mining to raw steel production takes a toll on the
environment. The World Steel Association reported that every
tonne of steel produced in 2020 emitted an average 1.85 tons
of carbon dioxide, equating to about 8% of global carbon
dioxide emission. Nevertheless, up-stream’s environmental
cost is atoned by the broad economic bene ts and recycling
supported at the mid & down-stream value-added production
with signi cantly lower carbon footprint.

Raw material

As a mid-stream manufacturer of cold rolled coils and steel
tubes, our carbon-footprint is comparatively small- estimated
at averaging 0.084 and 0.038 tons of carbon dioxide per ton of
respective output. We exercise corporate social responsibility
to ensure our sourcing of raw materials are from reputable
and sustainable suppliers. We encourage upstream suppliers
to decarbonise, as we ourselves make the ‘green’ journey to
reduce our carbon footprint.
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Our sustainability practices centre on identifying and managing sustainability issues and stakeholders’ expectations throughout our internal
value chain in meeting our corporate objectives— as summarised in lllustration 1 below.
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B. GOVERNANCESTRUCTURE&ASSESSMENT FRAMEWORK _=—
The Group’s sustainability governance structure, and sustainability

management framework remain steadfast from those disclosed in SUSTAINABILITY GOVERNANCE STRUCTURE HIGHLIGHTS
the past nancial years (FYE 2019 and 2020).

Sustainability governance is a seamless component of the Group’s

corporate governance structure. The management convenes Top Driven: Board represented ‘Risk &

monthly to address business and operational matters with cross Sustainability Committee’

consideration for environmental and social factors. In these forums, T

management periodically assess the materiality of ESG topics Bottom-Up: Two-way communication & feedback
in-relation to their impact on business sustainability; and where loop, Measures, Transparency & Accountability
required, rebalance strategies and resources to deal with pressing Embedded: Values, Policies & Procedures

or emerging issues. We prioritise stakeholders’ engagement in all
our sustainability effort, and continuously recalibrate engagement

Aligned: Corporate Objectives & Strategies
strategies to address con icting needs. Linkage: Risk Management, Financial Reporting,
Performance-Rewards & Audit Assurance

The Board via its Risk & Sustainability Committee had convened four
times virtually in the current nancial year to review sustainability ;
issues and initiatives with the management. throughout hierarchy

Empowerment: Coherent actions & engagements
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Our assessment on the materiality of relevant sustainability issues on our businesses for the current nancial year is summarised in lllustration
2 below.

Materiality Assessment Matrix

Health & Safety

» High

Water & Energy
Fair Trade & Competition

Business Ethics/Anti-Corruption

Waste & Emission
Employee Welfare Material Sourcing

Credit Access Customer
Satisfaction

Union Relations o
Traceability &

Eco-labelling

Community Relations
Technology &
Innovation

Importance to Stakeholders

Data Protection &

Biodiversity @
v
> Life-cycle @
o (Products & Assets)
-
Low < Impact to the Organization/ Business » High
lllustration 2 @ Economic Element @ Environment Element @ social Element

C. MATERIAL SUSTAINABLE MATTERS & OUTCOMES

From the ‘materiality assessment’, we outlined below the major clusters of ESG sustainability matters contemporaneous to the Group for the
current nancial year.

1.0 PEOPLE
1.1 The Pandemic

The tribulations of the COVID-19 pandemic on our people over the last 18 months have been unparalleled as they have to constantly
juggle between infection threat, movement & social restrictions, and the preservation of livelihood. The consequential negative impact
on mental health cannot be understated. In this regard, the Group placed extra emphasis on helping its people through this dif cult
period by ensuring a COVID-19 free work environment and the availability of pandemic-related support.

Our people and their immediate family members have unfettered access to medical attention at the onset of

a. Accessto any suspected COVID symptoms from any of its 8 clinic and hospital outlets within its panel. Our people are
medical also covered under its group policies on hospitalisation & surgical insurance, and accident insurance - although
attention these exclude COVID treatment which is centrally administered by the Government.
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]

b. Preventive
Measures

We strictly comply with the Government imposed ‘Standard Operating Procedures’ (SOP) in dealing with the
COVID-19 outbreak in every stages of the Movement Control Order (MCO) and National Recovery Plan (NRP),
including the Ministry of Trade and Industry (MITI)’s Safe@Work SOP for the manufacturing sector.

We arrange periodic COVID-19 test screening for all our workers. Personnel whom had direct contact with
infected individuals or clusters were subjected to self-quarantine and testing. To balance the demands of
protecting lives and livelihoods, we have established ‘safe-work-bubbles’ which provided the exibility to allow
2nd-level contact workers to continue working instead of been barred until full testing and quarantine. All our
employees are monitored daily and are supplied with free face-mask and sanitisers at various access points.
In-line with best practice, we also have established an Emergency Preparedness & Response Team to deal with
any COVID-19 emergency cases.

Daily checks had enabled the Group to detect and isolate COVID infection early at the onset. This has prevented
any internal spread, and the Group had zero incidence of internally spread COVID cluster. Externally infected
cases were few throughout the pandemic period and only started to spike during the mandatory business
lockdown for non-essential services/goods beginning in June 2021, as shown in Chart 1 below.

@

Test screened for Red-alert and Infected cases 2.4% for
COVID-19 100% quarantine cases 42% local workers; 0% for
every month foreign workers

Chart 1
COVID-19 CASES FY21

No of Cases

The Group encourages and promotes COVID vaccination amongst its people, but have to stop short of making
it compulsory in the absence of legal requirement. Completed vaccination rate amongst staff was a low 5%
at the close of the current nancial year, driven by the slow pace of centralised allocation by the Government.
However, the rate of full vaccination accelerated towards 90% by end August 2021 (in the next nancial year)
with our participation in the Steel Industry Immunisation Collaboration Programme where the cost of vaccination
was borne by the Group.



MYCRON STEEL BERHAD

ANNUAL REPORT 2021

SUSTAINABILITY STATEMENT
(CONTINUED)

c. Equipped

d. Livelihood

e. Living
Conditions

1.2 Other Commitments

The pandemic curbs and work-from-home rulings have dramatically changed the way we connect, communicate
and work. Interactions have been mostly relegated to virtual meetings, tele-conferencing, emails, and mobile
communications. For the most part of the current nancial year, our non-factory staff have to routinely work
from home. Over the current nancial year, around 170 hours in video conference time was clocked. The Group
also held its rst virtual Annual General Meeting in the last nancial year using hosted web-cast interactive
applications.

The prolonged social isolation and loss of liberty has taken a toll on everyone. We help our people adapt in this
pandemic isolation by providing the necessary tools, virtual visual platforms, self-regulating empowerment, and
access to counselling where required.

Our manufacturing units suffered signi cant losses Chart 2

averaging RM1.2 million per week during those TOTAL HEAD COUNT
mandatory shutdown periods in the absence of FY19 - FY21
sales. Despite the prolonged pandemic curbs and 530 = Male mFanale
16 weeks of mandatory business shutdown over 500

the last 18 months (i.e. March 2020 to August
2021), we have abstained from any layoff or
furlough or remuneration reduction of our people. 400
The workforce in the Group remains relatively at
compared to the preceding nancial years.

FY 20 FY 21

The proliferation of ‘foreign-worker living quarters’ COVID-19 clusters in the country have resulted in updates to

the “Employees’ Minimum Standards of Housing, Accommodations and Amenities Act” effective from 2021. We

have since reviewed and made the necessary upgrades to the living arrangements for our 48 foreign workers to

comply with the new regulations — at an additional cost of RM56,000 per annum to the Group. There were no

incidences of COVID-19 outbreak in any of our foreign workers living quarters in the current and the preceding
nancial year.

Our commitment on ‘people’ assets encompasses many facets.

a. Diversity &
Inclusion

Our hiring policy does not discriminate against any race, religion, or gender. We aim for diversity in workforce in
ways which mirrors the ethnic and gender composition of the country. Diversity serves well for our manufacturing
operations as it accords staf ng exibility during major festive periods tied to ethnic groups. Priority on job
placement is given to locals over foreign.

Chart 3 Chart 4

ETHNIC DIVERSITY - FY21
LOCAL & FOREIGN WORKERS - FY21

Indian

7.10% Bumiputera

56.41%

Chinese
13.02%

M Bumip m Chi Windian ™ Others @ Local worker 1 Foreign worker
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b. Well-being

We are committed to providing a balanced “well-being” to our people in terms of having a (i) safe and conducive
workplace; (ii) competitive package & respecting labour rights; and (iii) opportunities for upskilling & personal
development.

i)

(i)

Health & Safety

Occupational health & safety is a top priority Chart 5

for our factories. Health and safety features are LOST TIME INJURY FREQUENCY RATE
embedded in our production-line & systems; 4.00

work- ows; procedures & processes; and Benchmark:

OSHA manufacturing sector = 3.4

quality-systems. Our manufacturing operations
are also regulated by the ‘Occupational
Safety and Health Act’ and the ‘Factories and
Machinery Act’, which combined covers wide B,
ranging regulations over licensing, machinery
upkeep, environmental management, and staff 2.50
welfare. Our people work vigorously to comply
with these, and each steel unit has established
a H&S committee aided by designated of cer
to oversee initiatives, awareness & training,
incidents management, and compliance. 1.50
Despite all the safety measures, work-
injuries may still occur due to lapses and 1.00
complacencies. In that regard, ‘safety’ is
regarded as a continuous improvement

Frequency of Injuries ( 200,000 manhours)

process. Over the current nancial year, sl

we continued to run safety awareness and

incentive campaigns to drive improvements as 0.00

the Group factories’ ‘lost time injury’ frequency

rate (per 200,000 manhours) has creeped up H frequency per 200K manhours

slightly over the last two years as shown in

Chart 5, possibly due to COVID-19 stress. Nevertheless, our ‘lost time injury’ frequency remains within the
benchmark rate of 3.4 based on USA’s Occupational Safety & Health Administration (OSHA) statistic for the
manufacturing sector. All incidents at our workplace are duly investigated, and corrective actions taken to
prevent future recurrence.

Competitive Package & Labour Rights

We aim to provide a competitive and commensurable remuneration package to our workforce in ways
which is sustainable over the long run. In this regard, we look beyond monetary compensation and bene ts
(e.g. various allowances, cash incentives, and performance bonuses) to include non-monetary bene ts
(e.g. employee amenities, sport activities, recognition awards, and fellowships) some-of-which had been
temporarily shelf due to the pandemic. Our employees are treated as stakeholders and are inclusive in
shaping the organisation. We do not condone any form of indentured labour, and have benchmarked
our practices against international standards. Our workers are free to resign in accordance with contract
provisions based on prevailing labour and immigration laws. Even-though only around 16% of our factory
workers are unionised due to legacy set-up, the negotiated compensation and bene ts under the collective-
agreement set the baseline for non-unionised staff.
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b. Well-being
(continued)

c. Ethics &
Compliance

2.0 ENVIRONMENT

(i

=

Contrary to the belief that the pandemic Chart6

has eased labour supply with the rise in WORKFORCE YEARS-IN-SERVICE
unemployment, the opposite effect was PROFILE

seen in ‘blue collar’ jobs particularly for the
manufacturing sector due to the prolonged
border closure. Our non-executive workforce
turnover-rate for FY2021 at 6.3% (FY2020:
9.4%) is signi cantly lower than the benchmark
Malaysian Employers Federation’s turnover rate
for non-executives for the manufacturing sector
at 15% in 2020. Around 75% of the Group’s
workforce has been with the organisation
for 5 years and above - as summarised in Its
workforce’s “years-in-service” pro le Chart 6.

Percentage of Employee - %

<3 78 13-15 19-21 2527 31235
Range of Yaars in Sarvice

Upskilling & Personal Development

We are committed to upskilling our employees. In the current nancial year, despite the pandemic, we
delivered around 34 training courses to more than 120 employees for more than 1224 hours of training —
which averages out to 10 hours of training per employee. Our training program covers everything from anti-
corruption to leadership.

Since inception, the Group has demonstrated an unwavering commitment to doing business ethically;
and this is carried out through a set of core-values -encompassing integrity, fairness, and accountability-
to drive coherent conduct. We also have implemented a comprehensive ethics and compliance program
with the support from our Board and senior management to further ingrain our commitment to lawful and
ethical business practises throughout the Group. Over the current nancial year, the ethics and compliance
program has been expanded to cover the amendments of the Malaysian Anti-Corruption Act, and the
updated ‘Guidelines on Conduct of Directors of Listed Corporations and Their Subsidiaries’. To ensure
expectations are met, comprehensive awareness and training programs were carried out in-addition to
employees’ pledge and self-certi cation. Risk assessment in these areas is also continuously carried out.

Our environmental stewardship is driven by three principal policies:

« compliance with environmental laws and regulations;
* consume the least amount of required resources; and
= avert any harm to the environment

With the focus on these principal policies, our operations collaborate with peers, suppliers, technical providers, and other stakeholders to
promote sustainable and cost-effective environmental strategies and solutions.

a. Environment
Laws &

Regulations

The backbone of environmental law covering our manufacturing operations is the Malaysian Environmental
Quality Act and its comprehensive set of Regulations governing emission, air, noise, scheduled waste, radioactive
materials, industrial ef uent & gases, sewage, and licensing. The cold rolled coiled and steel tube factories have to
meet hundreds of stringent environmental compliance requirements each year. To ensure consistent and reliable
environmental management, our compliance is structured around the International Organization for Standardization
(ISO) 14001- which our key steel operations are certi ed.

Our manufacturing operations passed all environmental audits conducted by the DoE (Department of Environment)
in the current nancial year. There were no incidents of material environmental violations or nes recorded by the
operations, except for an incident of scheduled-waste labelling issue where the steel tube company was ned
RM4,500.
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The second environmental management policy is to consume input resources responsibly in an ef cient and
sustainable manner, and in ways which would minimise carbon footprint. Effort in this area is continuous and is
coordinated through the respective unit’s sustainable committees.

Energy Management & Audit

We proactively manage our energy consumption and had set a target of 10% reduction within two years from our
2017 baseline. We managed to achieve that in 2020, and have reset target for further 10% reduction by 2022. To ful |
our target, periodic energy audits are carried out rotationally on functions and processes, and recommendations
are then made to the committee for further action. In the current calendar year, the cold rolled coil unit received a
full grant from the Sustainable Energy Development Authority for an independent energy audit for its plant. As an
accolade to our energy management effort, our cold rolled subsidiary was selected as the winner of the National
Energy Awards 2021 under the ‘Energy Management in Large Industry’ category.

CATEGORY T1(A) -
ENERGY MANAGEMENT

Energy Management in Large Industry

Prime Run

Substantial savings in resources can be achieved from minimising any reworks through the multiple production
steps. In reality, to achieve a 100% prime run consistently is improbable due to uncontrollable variables.
Nevertheless, continuous efforts are made to narrow such variables with incremental solutions to bring actual
prime-run percentages closer to target. Even-though data on the aforementioned is classi ed, our operations have
been squeezing gains on prime runs over the years.

Scrap Recovery

The production of cold-rolled coil and steel tube results in a percentage of metal waste by-products. All metal waste
is collated for recycling purposes with 3rd parties through open tender to the highest bidder. For the current nancial
year, a total of 9,592 tonnes of steel scrap representing approximately 5% of raw steel material through-put were
recovered for recycling disposal.

Galvanize Plant Upgrade & Zinc-Ash Recovery

The Group has recently invested RM2.3 million in upgrading the zinc galvanizing plant (for coated steel pipe
production) with state-of-the-art environmental features in air ltration and energy ef ciencies. The upgrade is also
supplemented with a zinc recovery system from ash-waste by as much as 45% in weight.

Renewable Energy

With effect from March 2021, we have two plants started running on solar power totalling 3.1 MWp (Megawatt-peak)
under the nation’s renewable energy Net Energy Metering (NEM) 2.0 Scheme which allows for up to 75% of maximum
electricity demand to be met by solar photovoltaic (PV) system. The installed solar PV solution in partnership with Engie
France not only will reduce our carbon footprint by approximately 2,700 metric tonne of CO, annually but will also
provide nancial savings through 4% reduction on electric tariff and through export of solar power on non-operation
days to the grid on a 1:1 offset basis. The new NEM3.0 is signi cantly less attractive compared to the superseded
NEMZ2.0, and would likely encompass a different investment approach for our remaining two plants to go solar PV.

Acid Regeneration

The ‘Continuous Pickling Line’ process of our cold rolled coil production consumes about 4,200 tonnes of
hydrochloric acid per year. Our investment in a state-of-the-art closed loop acid regeneration plant in supplement
of that process would cut hydrochloric acid purchases by 95%, and eliminate spent-acid waste by 100%. The
construction of ARP which has been delayed by more than 18 months due to the COVID-19 pandemic is slated to
commence operation in the new nancial year 2022.
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Our third environmental management policy is to avert or minimise any environment harm resulting from our
value-chain activities and those of our supply-chain. Compliance with the rst two principal policies would have
substantially minimised harm to the environment. Nevertheless, additional effort such as those below are carried out
to further environmental objectives.

Supply-Chain Certification

All key suppliers are assessed on their sustainability practices particularly on the environment and labour practices
to ensure that they meet world-class standards, before been admitted into our panel of approved suppliers. Annual
compliant assessment on key suppliers is generally carried out through questionnaires and physical site inspection/
audit. The latter assurance step could not be carried out over the last 18 months due to pandemic travel curbs and
border closure.

Eco-labelling & Green Certification

Resulting from the supply-chain’s “green” credentials
management and coupled with our own environmental best
practices, we are able to provide eco-traceability on our products
to our customers. In this regard, our Cold Rolled Coil unit is

certi ed under SIRIM ECO 032:2020 standard and Green Label ,.‘(ﬂfm,l,_
certi cation 1SO14024, and is licensed to use Eco-Labelling & ECO FRIENOLY STEEL c
MyHIJAU markings on its products. HICENCE NO: ELOCO160 MyHP 00083/21

Going Digital

In tandem with the national policy on technology transformation of the manufacturing industry 4.0, our steel tube
operations have embarked on next-level digitisation and networking of its manufacturing operations which would
reduce manpower, minimise wastages, enhance response time, and eliminate paper printouts. The Manufacturing
Execution System (MES) costing RM2.5 million contributes towards our environmental objectives with estimated net
savings that would yield a payback period of 3.5 years.

Recycling & Reuse

Aggregating waste for recycling helps slow land lIs, reduce discharge, and improves sustainability. Our recycling
effort extends beyond steel to include other manufacturing waste (e.g. zinc dross, zinc ash, spent-acid, water,
& packing materials), of ce waste (e.g. paper & plastic) and electronic waste (e.g. computers & equipment). The
recycling rates amongst these vary with the highest for steel waste (estimated at 99%) to the lowest for plastic
waste (estimated at 50%).

Carbon footprint of mid-stream
steel manufacturing such as ours is CARBON FOOTPRINT (Steel Segments)
signi cantly smaller at below 4% of
the up-stream’s size. Our factories do 0.0798
not have any major carbon dioxide
emitting processes, and their carbon

20

0.0000

LOTRO

footprint is mainly driven by the

consumption of grid-electricity, fossil onTen
fuel, natural gas, and pipeline water. 0.3500

We do notinclude the carbon footprint 0.0740
of input raw steel materials as our 0.3000 - - 00733

own, as doing so would obfuscate
the “value-add” role we play in the
steel value chain. We measure our
carbon footprint per unit output
based on standard carbon metrics 0.0680
of energy and resources consumed

0.0720

CO2 EMS

00700

C02 EMS COMBINED & TARGET

in the value-adding conversion — i
process, and dividing the ensuing e Ao o i el e
carbon emission total tonnage with w— — —_
total product output tonnage. 0.0359 0.0394 0.0383 0.0394 0.0389 | je0
To achieve our goal in seeking annual 0.0600
reduction to our carbon footprint, we FY17 FY18 FY19 FY20 Fy21

invest in green & renewal energy; in s MCRC CO2/Output {T) s MST CO2/0utput (T)

recovery or decarbonised systems & = Combincd CO2/Output (T) — — —Target

processes; and in recycling systems.

From the initiatives and investments undertaken (as disclosed in this report), we achieved improvement with a 11%
reduction on our carbon footprint in the current nancial year as shown in the chart below. The Group’s combined
carbon-footprint at 0.07 tonnes/tonne output in the current nancial year also met its objective to stay below self-set
tolerance threshold of 0.0733 tonnes/tonne output.
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3.0 SOCIAL & COMMUNITY

We believe in engaging the society and the communities in-which we operate, and promoting a symbiotic relationship for long term
sustainability. Key areas of focus are as follows:

a. Vicinity
Impact

Assessment

b. Training
Ground

c. Giving

All our factories are located in established ‘light industrial’ zones away from residential areas, and do not have any
history of con ict with nearby communities. Peculiar to our industry is the transportation of heavy steel loads in
and out of our factories; and the associated issues on road-safety, traf ¢ congestion, and pollution these heavy-
commercial vehicles might bring to the community and road users. In this regard, we ensure strict compliance
with safe-methods protocols in packing, loading, and securing the goods for transportation. In similar manner,
we also ensure our contracted transporters meet all licensing requirements and complies with the Road Transport
Department’s regulations and laws. We did not have any violation incidents with the community or the authorities in
the current or preceding nancial year. Relationship with neighbour factories and commercial hubs has been cordial.
We give priority to support businesses within the proximity of our operations. Collectively, our 500 plus workers
and eet of vehicles support an ecology of small businesses in the vicinity meeting their daily amenity needs. The
prolong COVID pandemic curbs and work-from-home requirement have severely affected the community of small
businesses in the vicinity of our operations.

The Group leverage on its business operations as an ‘on-the-job training ground’ for fresh graduates to gain formal
work experience and to improve the ‘labour-pool’. In this regard, the Group’s businesses frequently take-in interns
for ‘on-the-job-training’ experience for nal year students in eld of studies relevant to our operations. Over the
current nancial year, the Group took in only two interns for ‘on-the-job-training’ attachment due to the COVID-19
pandemic. To expand the ‘talent pool’, the Group also has recently signed a memorandum of understanding with an
International College to extend hiring-interviews for its top graduates.

We are a proponent of Milton Friedman’s views that ‘social responsibility’ of a business enterprise is to make pro ts,
and that philanthropic activities are best left to shareholders. Each year the Group receives hundreds of solicitations
for donation or sponsorship from various bodies and organisations. Whilst we may ful | a few donations to the
most needy, we generally focus our corporate-social-responsibility (CSR) activities on selective causes with some
strategic alignment to our corporate objectives. In this regard, we only expended RM13,000 in direct donations over
the current nancial year.

In the recent past before the pandemic outbreak, we had supported a handful of orphanages with monetary and
non-monetary contributions in-conjunction with visits and social-interactions by our employees. Our employees
had also organised a donation drive for books and learning tools to stock-up modular children-libraries built at
unserved locations with steel structure materials from the Group. We believe in giving whatever little support we
could to under-privileged children, in hope that it could add-up to building a better generation. For the nation, we
had organised in-house conferences for 45 participants from the Royal Custom of Malaysia to share our knowledge
on the intricacies of the steel value chain and how the myriad of steel classi cations could tinto custom HS-codes.

The Group’s CSR activities for the current nancial year has been curtailed by the pandemic restrictions and safety
concerns.
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Mycron Steel Berhad, via its main operating segments, Mycron Steel CRC Sdn Bhd (“MCRC”) and Melewar Steel Tube Sdn Bhd (“MST”)
constantly strives to improve operational excellence and meet customers’ expectations.

MCRC achieved its rst 1ISO 9001 certi cation by SIRIM and 1Q Net in 1996, followed by MST in 1997. Over the years, MCRC and MST have
established a more effective Quality Management System to adapt to the latest global challenges.
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In September 2016, MCRC obtained product certi cation by SIRIM in recognition of its product quality compliance against the Malaysian
Standard (MS 2651 : 2015) and Japanese Industrial Standards (JIS G3141 : 2011). MCRC'’s products are veri ed, tested and con rmed, in
meeting the parameters covered by the two mentioned Quality Standards. These certi cations are bene cial not only to MCRC, but also the
industry as a whole, as they provide our customers with assurance of quality and reliability. We are continually raising the bar as far as quality
is concerned, aligned with our mission, to be the highest Quality Cold Rolled Steel Sheets manufacturer in Malaysia.
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On the environment front, MCRC plays a pivotal role in ensuring continual improvement of environmental performance in all its business
operations. In June 2014, MCRC obtained the ISO 14001 : 2004 Environmental Management System certi cation and in June 2017, MCRC
was certi ed with ISO 14001 : 2015. Subsequently in 2020, MCRC was awarded the SIRIM Eco-Label Licence and was granted the rights to
use the MyHIJAU Mark on its products since February 2021.
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MST on the other hand, is continuously improving the quality of its products and processes with a variety of certi cations such as the EC
Factory Production Control Certi cation and CE Marking from Lloyd’s Register, Perakuan Pematuhan Standard (Bahan Binaan) from CIDB
Malaysia, and EMAL certi cation from Cawangan Kejuruteraan Elektrik Jabatan Kerja Raya Malaysia. The conformity of the products and
processes with these standards are periodically reviewed and con rmed by way of internal and external audits. The quality of MST’s products
meets the requirements of many international standards. In 2019, MST successfully obtained the LOGO BUATAN MALAYSIA certi cation from
the Ministry of Domestic Trade and Consumer Affairs for its AURORA conduits and cold rolled products.

International Standards:
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| [e———.
o S —

W Pt Co

MS 61386-21 : 2010 for
Rigid Steel Conduit for
Cable Management

Other Certifications:

cIpBED

PEMATUHAN
(BAHAN BINAAN)

5 L PRI LN BARANEAN
SOy ——

MS 863 : 2010 for
Welded Steel Pipe

LESEN FENSUILAN BARASGAN
Prosbet Corapvatins Lhowiv
i

SPAN TS 21827 : PART
2 : 2013 for Non Alloy
Steel Tube for Water and
Sewerage

g LESEN FEXSUILAN BARANGAN
T — "

MS 1462-2-1 : 2010 for
Steel Tubes for Tubular
Scaffolding

MS EN 10219-1 : 2015
for Cold Formed Welded
Structural Hollow Section
of Non-alloys Steel

IRON AND STEEL PRODUCTS

e Cold Formed Welded

Structural Hollow Sections

e

KEMENTERIAN PERDAGANGAN DALAM NESGER]
DAN HAL ENWAL PERGOUNA
MATITIY (F COMENTIC A AR (LS NI 474300

c|nn@1{; L]

SIJIL PENGIKTIRAFAN

IRON AND STEEL PRODUCTS

* Rigid Steel Conduit for
Cable Management

« Steel Conduit for Electrical
Wiring

» Steel Pipes for Water and
Sewerage

« Steel Tube for Metal
Scaffolding

* Welded Steel Pipes
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TUNKU DATO’ YAACOB KHYRA
Executive Chairman

Tunku Dato’ Yaacob Khyra was appointed to the Board of Directors of
the Company on 30 March 2004 as a Non-Independent Non-Executive
Director. Subsequently, he was redesignated to Non-Independent
Non-Executive Chairman of the Company on 2 May 2008.

On 2 January 2015, Tunku Dato’ Yaacob was redesignated to
Executive Chairman of the Company. He is also a Director of Mycron
Steel CRC Sdn Bhd. He currently holds the position of Executive
Chairman of MAA Group Berhad (“MAAG”) and Melewar Industrial
Group Berhad (“MIG”).

Tunku Dato’ Yaacob graduated with a Bachelor of Science (Hons)
Degree in Economics and Accounting from City University, London.
An accountant by training, he is a Fellow of the Institute of Chartered
Accountants in England & Wales and a member of the Malaysian
Institute of Accountants.

Tunku Dato’ Yaacob started his career as an Auditor with Price
Waterhouse in London from 1982 to 1985 and subsequently, employed
by the same rm in Kuala Lumpur from 1986 to 1987. Tunku Dato’
Yaacob joined Malaysian Assurance Alliance Berhad (now known as
Zurich Life Insurance Malaysia Berhad) in 1987 until October 2006.

Currently, Tunku Dato’ Yaacob is a Board Member of MAAG, MIG,
Turiya Berhad, Melewar Group Berhad, Khyra Legacy Berhad (“KLB”),
Yayasan Khyra, MAA Bancwell Trustee Berhad, Ithmaar Holding
B.S.C., Ilthmaar Bank B.S.C. (Closed) and several private limited
companies. He also sits on the Board of Altech Chemicals Limited
which is listed in Australia as Non-Executive Director.

Tunku Dato’ Yaacob is the Chairman of the Board of Trustees for
MAA-Medicare Charitable Foundation and The Budimas Charitable
Foundation.

Tunku Dato’ Yaacob is deemed interested in Mycron by virtue of
him being a bene ciary of a trust known as KLB, being the holding
company of Melewar Equities (BVI) Ltd and Melewar Khyra Sdn
Bhd, who are the major shareholders of MIG, a major shareholder of
Mycron. His shareholdings in the Company is disclosed on page 45
of the Annual Report.

Tunku Dato’ Yaacob does not have any personal interest in any
business arrangements involving the Company.

Tunku Dato’ Yaacob does not have any con ict of interest with the
Company and he has had no convictions for any offences within the
past ve (5) years, other than traf c offences, if any, and no public
sanction or penalty imposed by the relevant regulatory bodies during
the nancial year.
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ROSHAN MAHENDRAN BIN ABDULLAH
Group Chief Executive Of cer

En Roshan Mahendran bin Abdullah was appointed to the Board
of Directors of the Company on 18 September 2017 as a Non-
Independent Executive Director. Subsequently, he was appointed as
the Group Chief Executive Of cer of the Company on 2 April 2018.

En Roshan completed his primary and secondary education in
Terengganu and Selangor, Malaysia. En Roshan’s tertiary education
placed emphasis on maritime and he also obtained a professional
certi cate from the Australia Maritime Safety Authority. En Roshan
also holds a Diploma of Applied Science from Australia Maritime
College (University of Tasmania).

En Roshan started his career in 1999 as a Deck Cadet for NSSPL,
American President Lines, sailing worldwide on container carriers.
He was a 2nd Mate/DPO for Allied Marine Equipment Sdn Bhd from
2004 to 2006. In 2006, En Roshan was on the commissioning team
for Offshore Subseaworks Sdn Bhd and subsequently served as
1st Of cer/Senior DPO cum Project Manager. In 2009, En Roshan
became the General Manager of Jas Marine Ltd and Jas Marine Sdn
Bhd. During his tenure from 2004 until 2009, En Roshan held multiple
senior positions both onshore and offshore in the Upstream Oil and
Gas Sector covering Transport & Installation, Subsea Construction
Inspection, Repair & Maintenance, as well as Deepwater Subsea
Construction.

In July 2010, En Roshan joined Melewar Industrial Group Berhad as
Vice President of Business Development and was re-designated in
January 2011 to Vice President cum Deputy Head, Group Commercial
Department of Mycron Steel CRC Sdn Bhd (“MCRC”). In May 2011,
En Roshan became the Chief Operating Of cer of MCRC and
Business Development divisions respectively. Subsequently, he
became the Group Chief Operating Of cer of Mycron Steel Berhad
in September 2016 and CEO of both MCRC and Melewar Steel Tube
Sdn Bhd (MST). En Roshan is responsible for the operations of both
MCRC and MST.

En Roshan has no family ties with any of the Directors and/or major
shareholders of the Company nor any shareholding in the Company.

En Roshan does not have any personal interest in any business
arrangements involving the Company.

En Roshan does not have any con ict of interest with the Company
and he has had no convictions for any offences within the past ve
(5) years, other than traf c offences, if any, and no public sanction or
penalty imposed by the relevant regulatory bodies during the nancial
year.
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AZLAN BIN ABDULLAH
Non-Independent Non-Executive Director

En Azlan bin Abdullah was appointed to the Board of Directors of the
Company on 30 March 2004 as an Executive Director/Group Chief
Executive Of cer. On 2 April 2018, he was redesignated from Group
Chief Executive Of cer to Group Managing Director. Subsequently,
on 11 August 2018 he was redesignated to Non-Independent Non-
Executive Director of the Company.

En Azlan currently sits on the Boards of Melewar Industrial Group
Berhad, MIDF Amanah Investment Bank Berhad, Langkawi Yacht City
Berhad (formerly known as Langkawi Yacht Club Bhd) and several
other private limited companies.

En Azlan holds a Bachelor of Science Degree in Business
Administration from Trinity University, San Antonio, Texas, USA and
a Masters Degree in Business Administration from Morehead State
University, Kentucky, USA.

He started his career in 1983 with Citibank N A and in 1987, he joined
United Asian Bank (“UAB”) where he started and headed the Treasury
Marketing Unit. After UAB merged with Bank of Commerce, he was
subsequently promoted to Head of Priority Banking Division and
Branch Manager of the KL Main Branch in 1992. In 1994, he rejoined
Citibank Berhad as Vice President and Head of Public Sector Division.
En Azlan was the Deputy President of the Malaysia Iron and Steel
Industry Federation (“MISIF”) from 2008 until October 2018 and was
one of MISIF’s representatives on the Asian Iron and Steel Council
from 2012 until May 2018.

En Azlan has no family ties with any of the Directors and/or major
shareholders of the Company. His shareholding in the Company is
disclosed on page 45 of the Annual Report.

En Azlan does not have any personal interest in any business
arrangements involving the Company.

En Azlan does not have any con ict of interest with the Company
and he has had no convictions for any offences within the past ve
(5) years, other than traf c offences, if any, and no public sanction or
penalty imposed by the relevant regulatory bodies during the nancial
year.
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TAN SRI DATUK SERI RAZMAN MD HASHIM
Independent Non-Executive Director

e Member of the Audit & Governance Committee
 Member of the Risk & Sustainability Committee
e Chairman of the Nomination & Remuneration Committee

Tan Sri Datuk Seri Razman Md Hashim was appointed to the Board
of Directors of the Company on 1 October 2012 as an Independent
Non-Executive Director. Tan Sri Datuk Seri Razman is the Chairman
of the Nomination & Remuneration Committee and a Member of the
Audit and Governance Committee of the Company. On 27 May 2021,
Tan Sri Datuk Seri Razman was appointed as a member of the Risk &
Sustainability Committee of the Company.

Tan Sri Datuk Seri Razman completed his early secondary education
in Australia and on completion, studied Accounting and Banking
where he became a member of the Australian Institute of Bankers.

Upon his return to Malaysia, Tan Sri Datuk Seri Razman joined
Standard Chartered Bank Malaysia Berhad (“SCB”) as an Of cer
Trainee in 1964. Throughout his 34 years of banking experience in
SCB, he served with the bank’s of ces in London, Europe, Hong Kong
and Singapore. In 1994, he was appointed as the Executive Director/
Deputy Chief Executive of SCB until his retirement in June 1999.

In the same month in 1999, Tan Sri Datuk Seri Razman was appointed
as Chairman of MBf Finance Berhad by Bank Negara Malaysia

(“BNM”) until January 2002 when the nance company was sold
to Arab-Malaysian Group. In May 2002 he was appointed as an
Independent Non-Executive Director of Af n Bank Berhad by BNM
until his retirement in May 2009.

Tan Sri Datuk Seri Razman is currently the Executive Deputy Chairman
of the Sunway Group of Companies and his current directorships in
other public companies include Marine & General Berhad and Sunway
Berhad.

Tan Sri Datuk Seri Razman is also a Director of ASLI Foundation and
Jeffrey Cheah Foundation as well as the Alternate Director in Perdana
Leadership Foundation.

Tan Sri Datuk Seri Razman has no family ties with any of the Directors
and/or major shareholders of the Company nor any shareholding in
the Company.

Tan Sri Datuk Seri Razman does not have any personal interest in any
business arrangements involving the Company.

Tan Sri Datuk Seri Razman does not have any con ict of interest with
the Company and he has had no convictions for any offences within
the past ve (5) years, other than traf c offences, if any, and no public
sanction or penalty imposed by the relevant regulatory bodies during
the nancial year.
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TENGKU DATUK SERI AHMAD SHAH IBNI ALMARHUM SULTAN SALAHUDDIN ABDUL AZIZ SHAH
Independent Non-Executive Director

» Member of the Nomination & Remuneration Committee

Tengku Datuk Seri Ahmad Shah ibni Almarhum Sultan Salahuddin
Abdul Aziz Shah was appointed to the Board of Directors of the
Company on 2 January 2015 as an Independent Non-Executive
Director. Tengku Datuk Seri Ahmad Shah is a Member of the
Nomination & Remuneration Committee of the Company.

He currently sits on the Boards of DutaLand Berhad, Sime Darby
Property Berhad, Tuju Setia Berhad and several other private limited
companies involved in property development.

Tengku Datuk Seri Ahmad Shah completed his Diploma in Business
Administration from Universiti Teknologi MARA in 1974. He started his
career in Charles Bradburne (1930) Sdn Bhd as a stock broker from
1974 to 1981. He was a Director of TTDI Development Sdn Bhd from
1978 to 2000 and a Director of Sime UEP Berhad from 1983 to 1987
and Tractors Malaysia Holdings Berhad from 1987 to 2007.

Tengku Datuk Seri Ahmad Shah has no family ties with any of the
Directors and/or major shareholders of the Company nor any
shareholding in the Company.

Tengku Datuk Seri Ahmad Shah does not have any personal interest
in any business arrangements involving the Company.

Tengku Datuk Seri Ahmad Shah does not have any con ict of interest
with the Company and he has had no convictions for any offences
within the past ve (5) years, other than traf c offences, if any, and no
public sanction or penalty imposed by the relevant regulatory bodies
during the nancial year.



MYCRON STEEL BERHAD
ANNUAL REPORT 2021

PROFILE OF DIRECTORS
(CONTINUED)

MALAYSIAN |

AGED 59 |

FEMALE

DATIN SERI RAIHANAH BEGUM BINTI ABDUL RAHMAN
Independent Non-Executive Director

e Member of the Audit & Governance Committee
e Chairman of the Risk & Sustainability Committee
e Member of the Nomination & Remuneration Committee

Datin Seri Raihanah Begum binti Abdul Rahman, was appointed to the
Board of Directors of the Company on 8 April 2019 as an Independent
Non-Executive Director. Datin Seri Raihanah is a Member of the Audit &
Governance Committee, Risk & Sustainability Committee and Nomination &
Remuneration Committee of the Company.

On 27 May 2021, Datin Seri Raihanah was redesignated as Chairman of the
Risk & Sustainability Committee of the Company. She currently sits on the
Boards of MAA Group Berhad, Melewar Industrial Group Berhad, Tuju Setia
Berhad and several other private limited companies.

Datin Seri Raihanah is an Associate of the Chartered Insurance Institute (UK)
and the Malaysian Insurance Institute. As a scholar of American Malaysian
Insurance Sdn Bhd (later known as CIMB Bank Insurance) she started her
insurance career with the company immediately after successfully completing
her course in 1984 and has held various positions in the Underwriting and
Marketing Departments before leaving in 1988 to join Malene Insurance
Brokers Sdn Bhd (“Malene”).

During her 10-year service at Malene, she was exposed to various aspects
of the oil and gas industry and was involved in the Insurance programmes for
Petronas, Shell, Esso (now known as Exxon-Mobil) and various other oil and
gas-related companies such as Gas Malaysia Sdn Bhd and MISC Berhad. Her
experience also included an attachment with a London-based Lloyds broker.

She left Malene in 1997 when she was the Acting Chief Executive Of cer, to
dedicate more time in bringing up her three young children. To ensure that
she was in touch with the insurance industry and coupled with her experience
and knowledge in insurance underwriting and broking, she made time, from
1998 to 1999, while being a homemaker, to be a part-time lecturer with the
Malaysian Insurance Institute who conducted short courses for those in the
insurance industry to obtain a more in-depth knowledge of the business.

In August 2005, Datin Seri Raihanah was appointed as a Non-Executive
Director to the board of a public-listed bre-based manufacturing company
called Wang Zheng Berhad (“Wang Zheng”). She served as an active board
member at Wang Zheng for 8 years.

She was also appointed as a member of the Board of Trustees for the
Malaysian Medical Association (“MMA”) Foundation for a three-year term from
2007. MMA Foundation is a non-pro t organisation which provides nancial
assistance for undergraduate medical students, continuing professional
development, public health education and donations to charities.

Datin Seri Raihanah has no family ties with any of the Directors and/or major
shareholders of the Company nor any shareholding in the Company.

Datin Seri Raihanah does not have any personal interest in any business
arrangements involving the Company.

Datin Seri Raihanah does not have any con ict of interest with the Company
and she has had no convictions for any offences within the past ve (5) years,
other than traf ¢ offences, if any, and no public sanction or penalty imposed
by the relevant regulatory bodies during the nancial year.
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KWO SHIH KANG
Senior Independent Non-Executive Director

* Chairman of the Audit & Governance Committee
= Member of the Risk & Sustainability Committee

Mr Kwo Shih Kang was appointed to the Board of Directors of the
Company on 23 August 2019 as an Independent Non-Executive
Director. Mr Kwo Shih Kang is the Chairman of the Audit & Governance
Committee and a Member of the Risk & Sustainability Committee of
the Company. He currently sits on the Boards of Melewar Industrial
Group Berhad and several other private limited companies.

Mr Kwo is a quali ed actuary with more than 30 years of experience in
the insurance industry which include stints in various South East Asian
countries, in positions such as Chief Executive Of cer, Appointed
Actuary and Chief Financial Of cer in a number of multinational
insurers, such as AXA Af n Life Insurance Berhad, Allianz Life
Insurance Malaysia Berhad, Aetna Universal Insurance Berhad,
Gibraltar BSN Life Berhad and American International Assurance
Berhad. Mr Kwo was also the Chief Operating Of cer of Malaysian
Assurance Alliance Berhad.

Mr Kwo was the President of the Life Insurance Association of
Malaysia (LIAM) from 2012 to 2015. He is also the President of the
Malaysian Financial Planning Council (MFPC) and was the President
of the Actuarial Society of Malaysia.

Mr Kwo holds a Bachelor’s degree in Actuarial Science from City
University London and a Master of Business Administration, majoring
in Finance, from CASS Business School, London. He is a Fellow of the
Society of Actuaries, USA, and is also a Registered Financial Planner
(RFP).

Mr Kwo has no family ties with any of the Directors and/or major
shareholders of the Company nor any shareholding in the Company.

Mr Kwo does not have any personal interest in any business
arrangements involving the Company.

Mr Kwo does not have any con ict of interest with the Company and
he has had no convictions for any offences within the past ve (5)
years, other than traf c offences, if any, and no public sanction or
penalty imposed by the relevant regulatory bodies during the nancial
year.
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WETEVAIED

TUNKU DATO’ YAACOB KHYRA
Executive Chairman

Tunku Dato’ Yaacob Khyra was appointed to the Board of Directors
of the Company on 30 March 2004 as a Non-Independent Non-
Executive Director. Subsequently, he was re-designated to Non-
Independent Non-Executive Chairman of the Company on 2 May
2008. On 2 January 2015, Tunku Dato’ Yaacob was re-designated to
Executive Chairman of the Company. His personal pro le is listed in
the Pro le of Directors on page 33 of this annual report.

Male
Aged 39

\VETEVAIE

ROSHAN MAHENDRAN BIN ABDULLAH
Executive Director/Group Chief Executive Of cer

En Roshan Mahendran bin Abdullah was appointed to the Board
of Directors of the Company on 18 September 2017 as a Non-
Independent Executive Director and was appointed as the Group
CEO of Mycron Steel Berhad on 2 April 2018. His personal pro le is
listed in the Pro le of Directors on page 34 of this annual report.



MYCRON STEEL BERHAD
ANNUAL REPORT 2021

KEY SENIOR MANAGEMENT PROFILE
(CONTINUED)

Male
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VETEVAIE

CHOO KAH YEAN
Chief Financial Of cer

Mr Choo Kah Yean has been the Chief Financial Of cer at Melewar
Industrial Group Berhad since 1 November 2012.

Mr Choo has more than 34 years of work experience in nance
functions that started in 1987 with the public accounting rm HRM
Touche Ross which subsequently evolved into Arthur Anderson & Co.
During those initial nine years of professional services, he worked in
a wide array of nance functions in various industries covering audit,
corporate nance and recovery services, and business consulting.
Moving on to the commercial sector, Mr Choo joined 10l Group in its
corporate planning and nance function which helmed and oversaw
the group’s growth in its plantation, property, and downstream edible
oil businesses during its formation years. Mr Choo’s last engagement
was with KNM Group, heading the group’s nance functions of
its domestic and global operations involving process equipment
manufacturing and engineering construction contracts.

Mr Choo holds Bachelor of Business Administration in Finance from
lowa State University, USA and Masters in Business Administration
in Finance from University of Hull, UK. He is also a Chartered
Management Accountant of ICMA and is a Chartered Accountant
member of MIA.

Mr Choo has no family ties with any of the Directors and/or major
shareholders of the Company nor any shareholding in the Company.

Mr Choo does not have any personal interest in any business
arrangements involving the Company.

Mr Choo does not have any con ict of interest with the Company and
has had no conviction for any offences within the past ve (5) years,
other than traf c offences, if any and no public sanction or penalty
imposed by the relevant regulatory bodies during the nancial year.

Male
Aged 56

Malaysian

IR. CHIN SHYI HER
Chief Operating Of cer, Tube Operations

Ir. Chin Shyi Her joined the Group on 5 June 1989. In 2004, Ir. Chin was
promoted to be the Assistant Vice President to manage and oversee
the entire manufacturing division of the Company and subsequently
assigned to the current position in May 2011.

Ir. Chin has been in the steel pipe industry for more than 32 years
since he began his career as a Technical Trainee in the Company,
after graduating in June 1989. In 1995, he was promoted to head the
project development of the Company responsible for the improvement
and upgrade of plant and machinery.

Ir. Chin Shyi Her holds a Bachelor of Engineering Degree in Mechanical
Engineering (Marine Technology) from the University Technology of
Malaysia. He is a Professional Engineer registered under the Board of
Engineers Malaysia and also a member of the Institute of Engineers,
Malaysia.

Ir. Chin Shyi Her has no family ties with any of the Directors and/
or major shareholders of the Company nor any shareholding in the
Company.

Ir. Chin Shyi Her does not have any personal interest in any business
arrangements involving the Company. Ir. Chin Shyi Her does not have
any con ict of interest with the Company and has had no conviction
for any offences within the past ve (5) years, other than traf c
offences, if any and no public sanction or penalty imposed by the
relevant regulatory bodies during the nancial year.
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h WETEVAIET

FANNY TAN BOON SIM
Chief Operations Of cer, CRC Operations

Ms Fanny rst joined the Group in September 2011 and resigned in
April 2017 before coming on board again on 11 June 2018 as the
Chief Operations Of cer of the Cold Rolled Coil division. Ms Fanny
was attached to Kossan Group as a General Manager before re-
joining the Mycron group.

Ms Fanny began her career at Amsteel Mills Sdn Bhd before shifting
her career path to BlueScope Steel (M) Sdn Bhd from 2005 until 2011.
She has 19 years of experience in the Iron and Steel industry covering
up-stream, mid-stream and down-stream processes; namely in
Quality Management and Manufacturing functions. She also has vast
experience and expertise in leading and driving operational excellence
through the evolvement of People, Processes and Equipment.

Ms Fanny graduated with Bachelor of Science in Materials and
Manufacturing Engineering from Shef eld Hallam University, UK
and completed her Master’s in Business Administration with high
distinction from Victoria University, Australia. She also holds a Lean
Six Sigma Black Belt Certi cation from the International Association
for Six Sigma Certi cation (IASSC).

Ms Fanny has no family ties with any of the Directors and/or major
shareholders of the Company nor any shareholding in the Company.

Ms Fanny does not have any personal interest in any business
arrangements involving the Company.

Ms Fanny does not have any con ict of interest with the Company
and she has had no conviction for any offences within the past 5
( ve) years other than traf c offences, if any and no public sanction or
penalty imposed by the relevant regulatory bodies during the nancial
year.
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GROUP FINANCIAL HIGHLIGHTS & FINANCIAL INDICATORS

1 Financial highlights of Statements of Profit or Loss

Revenue (RM mil) 726.2 793.4 694.5 596.1 736.7
EBITDA (RM mil) 73.9 44.3 12.8 13.0 90.3
Pro t/(loss) before tax (RM mil) 46.4 22.5 9.7 (10.5) 68.3
Pro t/(loss) after tax (RM mil) 34.7 16.1 (12.0) (10.6) 53.8

2 Financial highlights of Statements of Financial Position

Total assets (RM mil) 668.1 694.5 666.9 634.0 737.0
Total borrowings (RM mil) 249.7 120.4 119.6 100.3 87.4
Shareholders equity (RM mil) 374.2 391.6 395.9 385.9 447.7

3 Financial indicators

Return on equity (%) 9.3 4.1 (3.0 (2.7 12.0
Return on total assets (%) 5.2 2.3 (1.8) (1.7) 7.3
Gearing ratio (Times) 0.67 0.31 0.30 0.26 0.20
Net earnings/(loss) per share (sen) 12.3 5.7 (3.9) (3.2) 16.5
Net asset per share (RM) 1.32 1.38 1.21 1.18 1.37
PE ratio 6.7 6.8 (7.6) (8.8) 35

Share price as at FYE (RM) 0.820 0.385 0.300 0.285 0.570
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ANALYSIS OF SHAREHOLDINGS

AS AT 1 OCTOBER 2021

C

Total Number of Issued Shares - 327,057,599
Class of Shares - Ordinary Shares
No. of Shareholders - 5,153
Voting Rights - One (1) vote per ordinary share
No. of No. of % of No. of % of
Size of Holdings Holders Holders Shares Shares
Less than 100 692 13.43 22,812 0.01
100 - 1,000 1,805 35.03 928,543 0.28
1,001 - 10,000 1,822 35.36 9,073,056 2.77
10,001 - 100,000 739 14.34 23,098,773 7.06
100,001 and below 5% of issued shares 94 1.82 51,474,150 15.74
5% and above of issued shares 1 0.02 242,460,265 74.13
TOTAL 5,153 100.00 327,057,599 100.00
THIRTY LARGEST SHAREHOLDERS AS AT 1 OCTOBER 2021
No. of @9% of
No. Name Shares Held Shares
1. Melewar Industrial Group Berhad 242,460,265 74.13
2. Citigroup Nominees (Tempatan) Sdn Bhd 5,522,800 1.69
(Bene ciary: Kumpulan Wang Persaraan (Diperbadankan) (Kenanga))
3. Cartaban Nominees (Asing) Sdn Bhd 5,370,000 1.64
(Bene ciary: Exempt An for Daiwa Capital Markets Singapore Limited)
4. Tan Cheng Chai 4,379,000 1.34
CIMB Group Nominees (Tempatan) Sdn Bhd 3,854,500 1.18
(Bene ciary: CIMB Commerce Trustee Berhad for Kenanga Shariah Growth Opportunities
Fund)
6. Cartaban Nominees (Asing) Sdn Bhd 3,580,000 1.09
(Bene ciary: Marubeni-Itochu Steel Inc.)
7. UOB Kay Hian Nominees (Asing) Sdn Bhd 3,300,000 1.01
(Bene ciary: Exempt An for UOB Kay Hian Pte Ltd)
8. CIMB Group Nominees (Asing) Sdn Bhd 1,859,000 0.57
(Bene ciary: Exempt An for DBS Bank Ltd)
9. DB (Malaysia) Nominee (Asing) Sdn Bhd 930,300 0.28
(Bene ciary: The Bank of New York Mellon for Ensign Peak Advisors Inc.)
10. CIMB Group Nominees (Tempatan) Sdn Bhd 902,200 0.28
(Bene ciary: CIMB Commerce Trustee Berhad for Kenanga Growth Opportunities Fund)
11.  Ooi Chin Hock 877,800 0.27
12. Maybank Nominees (Tempatan) Sdn Bhd 788,700 0.24
(Bene ciary: Pledged securities account for Yong Choong Hing)
13. M & A Nominee (Tempatan) Sdn Bhd 690,000 0.21
(Bene ciary: Pledged securities account for Tang Soon Chye)
14. DB (Malaysia) Nominee (Asing) Sdn Bhd 677,900 0.21
(Bene ciary: The Bank of New York Mellon for Acadian Emerging Markets Micro-Cap
Equity Master Fund)
15.  Wu Teng Siong 654,800 0.20
16. Maybank Nominees (Tempatan) Sdn Bhd 651,000 0.20
(Bene ciary: Maybank Trustees Berhad for Kenanga Syariahextra Fund)
17.  Sin Hock 650,000 0.20
18. Teo Peng Boon 600,000 0.18
19. Tan Aik Choon 512,600 0.16
20. Lim Tee Chiew 500,000 0.15
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THIRTY LARGEST SHAREHOLDERS AS AT 1 OCTOBER 2021 (CONTINUED)

No. of @09% of
No. Name Shares Held Shares
21. Seow Ching Yuen @ Khoo Sau Chun 480,000 0.15
22. Maybank Nominees (Tempatan) Sdn Bhd 450,000 0.14
(Bene ciary: Ho Keat Soong)
23. Teo Swee Ping 440,000 0.13
24.  Law Kok Thye 408,000 0.12
25. Kenanga Nominees (Tempatan) Sdn Bhd 396,400 0.12
(Bene ciary: Pledged securities account for Lim Kiam Lam)
26. Kenanga Investment Bank Berhad 391,000 0.12
(Bene ciary: Exempt An CLR (BA) for Kenanga Investors Berhad)
27. Ng Teng Song 386,900 0.12
28. Maybank Securities Nominees (Asing) Sdn Bhd 385,200 0.12
(Bene ciary: Maybank Kim Eng Securities Pte Ltd for Divyesh Nagindas Doshi)
29. T.O.Lim Holdings Sdn Bhd 380,000 0.12
30. Cimsec Nominees (Tempatan) Sdn Bhd 361,100 0.11
(Bene ciary: CIMB for Cheah Chee Siong)
TOTAL 282,839,465 86.48

Note:

®  The percentages of thirty largest shareholders are calculated by dividing the shares held by the respective shareholders with the total
number of issued shares.

LIST OF SUBSTANTIAL SHAREHOLDERS AS AT 1 OCTOBER 2021

Number of Shares Held

Name Direct %W Indirect %®
Melewar Industrial Group Berhad (“MIG”) 242,460,265 74.13 - -

Melewar Equities (BVI) Ltd (“MEBVI”) - - 242,460,265 74.13@
Melewar Khyra Sdn Bhd (“MKSB”) - - 242,460,265 74.13@
Khyra Legacy Berhad (“KLB") - - 242,460,265 74130

DIRECTORS’ SHAREHOLDINGS AS AT 1 OCTOBER 2021

Number of Shares Held

Name Direct %W Indirect %@
Tunku Dato’ Yaacob Khyra - - 242,523,025 74.150
Azlan bin Abdullah 53,900 0.02 - -
Notes:

®  The percentages of substantial shareholders and Directors’ shareholdings are calculated by dividing the shares held by the respective
substantial shareholders and Directors with the total number of issued shares.

@  Deemed indirect interest by virtue of TY being a bene ciary of a trust known as KLB, being the holding company of MEBVI and MKSB, who
are the Major Shareholders of MIG, a Major Shareholder of Mycron and his major interests in Melewar Group Berhad who holds 0.02% in
the total issued share capital of Mycron.

@  Deemed indirect interest by virtue of it being the Major Shareholder of MIG who is a Major Shareholder of Mycron.

©  Deemed indirect interest by virtue of it being the holding company of MEBVI and MKSB, who are the Major Shareholders of MIG, a Major
Shareholder of Mycron.
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AS AT 1 OCTOBER 2021

Number of Warrants Issued - 21,756,070
Number of Warrants Exercised - -
Number of Warrants Unexercised - 21,756,070
Number of Warrants Holders - 139
Exercise Price - RMO0.60 per warrant
Exercise Period - 28 January 2019 to 26 January 2024
% of
No. of No. of % of No. of Issued
Size of Holdings Holders Holders Warrants Warrants
Less than 100 13 9.35 457 0.00
100 - 1,000 58 41.73 24,644 0.11
1,001 - 10,000 45 32.37 224,100 1.03
10,001 - 100,000 19 13.67 537,900 2.47
100,001 and below 5% of issued warrants 3 2.16 763,947 351
5% and above of issued warrants 1 0.72 20,205,022 92.87
TOTAL 139 100.00 21,756,070 100.00
THIRTY LARGEST WARRANT HOLDERS AS AT 1 OCTOBER 2021
No. of @9 of Issued
No. Name Warrants Held Warrants
1. Melewar Industrial Group Berhad 20,205,022 92.87
2. Cimsec Nominees (Tempatan) Sdn Bhd 358,000 1.65
(Bene ciary: CIMB for Cheah Chee Siong)
3. UOB Kay Hian Nominees (Asing) Sdn Bhd 263,947 121
(Bene ciary: Exempt An for UOB Kay Hian Pte Ltd)
4. Seow Ching Yuen @ Khoo Sau Chun 142,000 0.65
5. Maybank Nominees (Tempatan) Sdn Bhd 66,900 0.31
(Bene ciary: Pledged securities account for Yong Choong Hing)
6. Ramash Kumar a/l Nariandas 60,000 0.28
7. Lew Yoke Chan 57,000 0.26
8. Su-Hong Enterprise Sdn Bhd 52,500 0.24
9. HLIB Nominees (Tempatan) Sdn Bhd 46,400 0.21
(Bene ciary: Pledged securities account for Lee Eng Min)
10. Abdul Rasik bin Talip 29,800 0.14
11. Hiew Ming An 21,900 0.10
12. CGS-CIMB Nominees (Asing) Sdn Bhd 20,000 0.09
(Bene ciary: Pledged securities account for Walter Wurtz)
13. Chen Lee Ming 20,000 0.09
14. Ea Siow Hiong 20,000 0.09
15. Poh Thiam Shu 20,000 0.09
16. Tan Zhi Wee 19,600 0.09
17. CGS-CIMB Nominees (Tempatan) Sdn Bhd 18,300 0.08
(Bene ciary: Pledged securities account for Leong Kam Leng)
18. Alliancegroup Nominees (Tempatan) Sdn Bhd 18,000 0.08
(Bene ciary: Pledged securities account for Tan Eng Hock)
19. Tee Siew Poh 16,000 0.07

20. Cheah Chee Siong 15,000 0.07
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THIRTY LARGEST WARRANT HOLDERS AS AT 1 OCTOBER 2021 (CONTINUED)

No. of @9% of Issued
No. Name Warrants Held Warrants
21. Lim Sui To 12,600 0.06
22. Leong Li Ping 12,000 0.06
23. RHB Capital Nominees (Tempatan) Sdn Bhd 11,900 0.05
(Bene ciary: Tan Chin Sing)
24. Cheah Chee Siong 10,000 0.05
25. Kan Kia @ Tan Boon Tong 10,000 0.05
26. Liew Chin Kong 10,000 0.05
27. Maybank Nominees (Tempatan) Sdn Bhd 10,000 0.05
(Bene ciary: Mohamed Abdillah bin Che Mohamed)
28. Mohd Kamal bin Bahardin 10,000 0.05
29. RHB Capital Nominees (Tempatan) Sdn Bhd 10,000 0.05
(Bene ciary: Pledged securities account for Francis Chia Mong Tet)
30. TA Nominees (Tempatan) Sdn Bhd 10,000 0.05
(Bene ciary: Pledged securities account for Yong Choong Hing)
TOTAL 21,576,869 99.18

Note:

(a) The percentages of thirty largest warrant holders are calculated by dividing the warrants held by the respective warrant holders with the
total number of issued warrants.

LIST OF SUBSTANTIAL WARRANT HOLDERS AS AT 1 OCTOBER 2021

Number of Warrants Held

Name Direct %@ Indirect %@
Melewar Industrial Group Berhad (“MIG”) 20,205,022 92.87 - -

Melewar Equities (BVI) Ltd (“MEBVI”) - - 20,205,022 92.870
Melewar Khyra Sdn Bhd (“MKSB”) - - 20,205,022 92.879
Khyra Legacy Berhad (“KLB”) - - 20,205,022 92.870

DIRECTOR’S WARRANT HOLDINGS AS AT 1 OCTOBER 2021

Number of Warrants Held

Name Direct %@ Indirect %@
Tunku Dato’ Yaacob Khyra (“TY”) - - 20,210,252 92.89%
Notes:

®  The percentages of substantial warrant holders and Director’s warrant holdings are calculated by dividing the warrants held by the respective
substantial warrant holders and Director with the total number of issued warrants.

@ Deemed indirect interest by virtue of TY being a bene ciary of a trust known as KLB, being the holding company of MEBVI and MKSB, who
are the Major Shareholders of MIG, a Major Shareholder of Mycron and his major interests in Melewar Group Berhad who holds 0.02% of
the total number of issued warrants of Mycron.

@  Deemed indirect interest by virtue of it being the Major Shareholder of MIG who is a Major Shareholder of Mycron.

©  Deemed indirect interest by virtue of it being the holding company of MEBVI and MKSB, who are the Major Shareholders of MIG, a Major
Shareholder of Mycron.
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CORPORATE GOVERNANCE OVERVIEW STATEMENT

The Board of Directors (“the Board”) of Mycron Steel Berhad (“MSB” or “the Company”) is pleased to present the Corporate Governance (“CG”)
Overview Statement of the Company for the nancial year ended 30 June 2021. This CG Overview Statement is prepared pursuant to the Main
Market Listing Requirements (“MMLR”) of Bursa Malaysia Securities Berhad (“Bursa Securities”).

The Board has been guided by the Malaysian Code on Corporate Governance (“MCCG”) in its implementation of the CG practices while
ensuring compliance with the MMLR of Bursa Securities and the Companies Act 2016 (“CA”) as well as ensuring that the Group monitors
developments in industry practice and complies with the other regulations where necessary and applicable.

The Board believes that good CG adds value to the business of the Group and will ensure that this practice continues. The Board of Directors
believes in playing an active role in guiding the Management through its oversight review while at the same time steer the Group’s business
direction and strategy.

The Board is pleased to disclose the manner and the extent in which the principles and practices set out in the MCCG and governance
standards in accordance with the MMLR of Bursa Securities have been adopted by the Company and the Group for all its business dealings
and affairs throughout the nancial year ended 30 June 2021.

This CG Overview Statement should be read together with the CG Report, which is accessible on the Company’s website at
https://www.mycronsteel.com/corporate-governance.php as well on Bursa Securities website. It should also be read in conjunction with other
statements in this Annual Report such as the Statement on Risk Management and Internal Control and the Audit and Governance Committee
Report.

The details on the extent of the application of each CG practice as set out in the MCCG including the explanation for non-adoption of or
departure from the abovementioned practices, are available in the CG Report for the nancial year ended 30 June 2021.

The Board is pleased to provide an overview of the CG practices, which made reference to the three (3) key CG principles as set out in the
MCCG throughout the FY 2021, which are as follows:

Principle A: Board Leadership and Effectiveness.
Principle B: Effective Audit and Risk Management.
Principle C: Integrity in Corporate Reporting and Meaningful Relationship with Stakeholders.

CORPORATE GOVERNANCE FRAMEWORK

The governance structure of the Company where the responsibilities of the Board are delegated to the relevant Board Committees and the

Management of the Company are illustrated below:
Stakeholders

Board of Directors - Company Secretary

Nomination & Risk & Audit & Governance
Remuneration Committee Sustainability Committee Committee

B ittt o

\

\
Internal Audit L Management Key Operating
Companies
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PRINCIPLE A - BOARD LEADERSHIP AND EFFECTIVENESS

Part | - Board Responsibilities

1.0 Board’s Leadership on Objectives and Goals

1.1

Strategic Aims, Values and Standards

The Board is responsible for governing, guiding and overseeing the overall management of the Group and retains full and effective
control over the affairs of the Group. It reviews the Group’s policies and strategies, enforces standards of accountability, actively
oversees the conduct, management and business affairs of MSB and monitors the Senior Management’s performance.

The Board ensures the effective discharge of its duciary and leadership functions, as well as sustains long-term shareholder value
while safeguarding the interests of all its stakeholders. It works closely with the Senior Management to ensure that the operations
of MSB are conducted prudently within the relevant laws and regulations.

All members of the Board are aware of their responsibility to take decisions objectively to promote the success of the Group and to
create long-term value for shareholders and other stakeholders. In performing its duties, the Board is guided by the Board Charter
that sets out amongst others its roles, composition, responsibilities, powers, Board committees and Board meeting procedures
including division of responsibilities between the Board, the Board Committees, the Executive Chairman and the Group Chief
Executive Of cer (“GCEQO”). The key elements of governance principles embedded in the Board Charter regulate the Board’s
conduct and guide the strategic initiatives of the Group.

Management’s role is to implement and execute the strategies adopted by our Board and has delegated authority to manage the
business on a day to day basis. The limits of Management’s authority are embedded in the Internal Control Procedure (“ICP”)
document, known as the Transaction Authority Limits (“TAL”) which sets out the delegation of authority by our GCEO/Executive
Chairman to the senior leadership, generally covering approvals for operational and capital expenditure, execution of contracts,
procurement and investments up to a certain monetary threshold. Any commitments outside the TAL will require the prior approval
of our Board and any changes to the TAL is also subject to Board’s approval.

To facilitate the discharge of the Board’s responsibility and oversight role, the Board is assisted by various Board Committees
namely:

. Audit and Governance Committee (“AGC”);
. Risk and Sustainability Committee (“RSC”); and
. Nomination and Remuneration Committee (“NRC”).

The respective Board Committees operate within clearly de ned Terms of Reference (“TOR”) setting out their duties and
responsibilities. All deliberations, recommendations and decisions of the Board Committees are recorded and minutes subsequently
con rmed by the Board Committees at the next Board Committee meeting. During Board meetings, the Chairman of the various
Board Committees provide reports of the decisions and recommendations made at the Committee meetings and highlight to the
Board if any further deliberation is required at Board level. The ultimate responsibility for decision making, however, lies with the
Board.

These Board Committees are chaired by Independent Non-Executive Directors.

The Board will review the TOR of Board Committees from time to time to ensure that they are relevant and updated in line with the
new policies or regulatory requirements.

The Board views succession planning as also an important factor for business continuity. It is acknowledged that with succession
planning, the key job vacancies created due to retirement and resignation of key personnel would be lled quickly to ensure
no business interruption. Succession planning includes the appointment of, training for, xing the compensation of and where
appropriate, replacement of Senior Management.

The Group has in place, an informal structure and practice to ensure key roles within the Group are supported by competent and
calibred second-in-line to reduce the impact of abrupt departure of key personnel to the minimum possibility. There is a formal
organisation structure for the Group with delineated lines of authority, responsibility and accountability. It fosters and promotes the
continual development of key employees and ensures that key positions maintain some measure of continuity, thus enabling the
Group to achieve business objectives. The succession planning of the Group is enhanced by the policies and standard operating
procedures as well as job descriptions established for key business processes within the Group.
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PRINCIPLE A - BOARD LEADERSHIP AND EFFECTIVENESS (CONTINUED)

Part | - Board Responsibilities (continued)

1.0 Board’s Leadership on Objectives and Goals (continued)

1.2

1.3

14

15

The Chairman

The Board has elected Tunku Dato’ Yaacob Khyra as the Company’s Chairman whose main role is to provide leadership and
guidance to the Board as well as to achieve the Group’s strategic vision and also lead the Board in its collective oversight of
Management. He is to also ensure effectiveness of the Board by encouraging active participation of all Board members and
allowing dissenting views to be freely expressed.

Given that the Chairman, Tunku Dato’ Yaacob Khyra who has a wealth of experience in the business operations of the Group, the
history of the Group, its structure, business environment and the territories globally in which the Group operates and performance
track records, he also assumes the position of an Executive Chairman for continuing leadership.

GCEO

The GCEO, En Roshan Mahendran bin Abdullah is overall responsible for the business operations and day-to-day management of
the Group and the implementation of the Board’s policies and decisions.

The roles and responsibilities of both the Executive Chairman and the GCEO are more particularly set out in the Board Charter
which is available on the Company’s website.

Suitably Qualified and Competent Company Secretary

The Board is supported by a Company Secretary who is a member of the Malaysian Institute of Chartered Secretaries and
Administrators (“MAICSA”) and therefore quali ed to act as Company Secretary pursuant to Section 235(2) of the CA.

The Company Secretary plays an advisory role to the Board particularly with regard to the Company’s Constitution, Board policies
and procedures as well as its compliance with regulatory requirements and legislations.

The Company Secretary attends all Board and Committee meetings and ensures that discussions and deliberations of the Board
and Committees are properly documented and recorded in a timely manner, and subsequently communicated to the Management
for appropriate actions. The Company Secretary further ensures that outstanding action items are properly tracked and monitored
until such items are addressed and where necessary, reported to the Board.

On an ongoing basis, the Directors have separate and independent access to the Company Secretary. The Board is regularly
updated by the Company Secretary on new changes to the legislations and the MMLR of Bursa Securities and the resultant
implications to the Company and the Board in discharging their duties and responsibilities.

The Company Secretary also serves notices to the Directors and Principal Of cers on the closed periods for trading in MSB’s
shares pursuant to Chapter 14 of the MMLR of Bursa Securities.

Access to Information and Advice

Prior to the scheduled Board and Committee meetings, a formal and structured agenda together with a set of Board and Committee
papers are forwarded to all Directors at least ve (5) working days before the relevant Board or Committee meetings to allow
suf cient time for the Directors to review and analyse relevant information and if necessary, obtain further information on matters
to be deliberated. The Board papers provide, among others, periodic nancial information, operational issues and management
proposals that require Board’s approval.

Senior Management staff are invited to attend Board meetings to provide the Board detailed explanations and clari cations on
certain matters that are tabled to the Board. The Directors may interact directly with Management, or request further explanation,
information or updates on any aspect of the Company’s operations or business concerns from them. In this way the Board has full
access to all information on the Company’s affairs to enable them to properly discharge their duties.

The Directors, whether acting as a full Board member or in their individual capacity, in the furtherance of their duties, may obtain
independent professional advice at the Company’s expense, in the event that circumstances warrant the same. The Company has
in place internal procedures for the application and appointment process for the services in the Board Charter.
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PRINCIPLE A - BOARD LEADERSHIP AND EFFECTIVENESS (CONTINUED)

Part | - Board Responsibilities (continued)

2.0 Demarcation of Responsibilities

21

Board Charter

The Board is aware of the need to clearly demarcate the duties and responsibilities of the Board, Board Committees and
Management, including the limits of authority accorded, in order to provide clarity and guidance to Directors and Management.
The Board has in place a Board Charter, setting out, inter-alia, the roles of the Board, Board Committees, Executive and Non-
Executive Directors and Management. The Charter serves as a reference point for Board activities to enable Directors to carry out
their stewardship role and discharge their duciary duties towards the Company.

The Board Charter will be reviewed periodically and updated by the Board to ensure it is kept up-to-date with changes in regulations
and best practice and ensure its effectiveness and relevance to the Board’s objectives and responsibilities. The Board Charter is
available on the Company’s website at www.mycronsteel.com.

3.0 Good Business Conduct and Corporate Culture

3.1

3.2

3.3

3.4

Code of Conduct and Ethics

The Code of Conduct and Ethics has been put in place for all Directors, Management and employees of the Group as a guide in
discharging their duties and responsibilities by demonstrating healthy corporate culture, good judgment transparency, fairness
and honesty as well as loyalty and ethics in the conduct of its business that are aligned with best practices and applicable laws,
rules and regulations. The Company’s Code of Conduct and Ethics is available on the Company’s website.

Whistle-Blowing Policy

As part of best practices in good corporate governance, the Group has established a “Whistle-blowing” policy encoded in the
Internal Control Procedure which is aimed to encourage reporting by employees in good faith, of any suspected and/or known
instances of misconduct, wrongdoings, corruption, fraud, waste and/or abuse involving the resources of the Group and the
employees making such reports will be protected from reprisal.

The Company’s Whistle-blowing Policy fosters an environment in which integrity and ethical behaviour are maintained through
protocols which allow for the exposure of any violations or improper conduct or wrongdoing within the Company.

The AGC is committed to investigate and address all cases of reported misconduct and determine the channel for investigation
and follow-up action.

For nancial year 2021, the Company did not receive any report or complaint of misconduct from employees, Management, public
or stakeholders.

The Whistle-blowing Policy can be found on the Company’s website at www.mycronsteel.com for easy access by the shareholders
and the public.

Conflict of Interest and Related Party Transactions

The Board is provided guidance on disclosure of con ict of interest and other disclosure information/requirements to ensure that
the Directors comply with the relevant regulations and practices. In order to address and manage possible con icts of interest
that may arise between Directors’ interests and those of the Group, the Group has put in place appropriate procedures including
requiring such Directors to abstain from participating in deliberations during meetings and abstaining from voting on any matter in
which they may also be deemed as interested or con icted.

The Directors of the Group are also required to disclose and con rm their directorships and shareholdings in the Group and any
other entities where they have interests for the Group’s monitoring on a quarterly basis or as and when required.

The above guidelines are encapsulated in the Related Party Transactions Policy which was approved by the Board of Directors on
24 February 2021.

Anti-Corruption Policy

With the adoption of the Anti-Corruption (“AC”) policy, the Group practises zero tolerance policy against all forms of bribery and
corruption. The AC policy elaborates upon those principles and provides guidance to employees on how to deal with improper
solicitation, bribery and other corrupt activities and issues that may arise in the course of conducting business.

The AC policy is also applicable to all employees, Directors, contractors, sub-contractors, consultants, agents, representatives
and others performing work or services for or on behalf of Group.

Continuous engagement activities are conducted to spread awareness of the policy and to address any concerns. For more
information on the AC policy, please refer to the Company’s website at www.mycronsteel.com.
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PRINCIPLE A - BOARD LEADERSHIP AND EFFECTIVENESS (CONTINUED)

Part | - Board Responsibilities (continued)

4.0 Sustainability Statement

The Board is mindful of the importance of business sustainability and in conducting the Group’s business, the impact on the environmental,
social and governance aspects is considered in the Group’s corporate strategies.

The sustainability initiatives and activities undertaken by the Group for the nancial year ended 30 June 2021 are disclosed in the
“Sustainability Statement” on Page 18, provided in this Annual Report.

Part Il - Board Composition

5.0 Board’s Objectivity

51

Composition of the Board

The Board composition is in compliance with Paragraph 15.02(1) of the MMLR of Bursa Securities which stipulates that at least
two Directors or 1/3 of the Board, whichever is higher, must be Independent Directors and also the recommendation by the MCCG
to have at least half of the Board comprises Independent Directors.

The Company’s Constitution stipulates that the minimum and maximum number of Directors on the Board shall not be less than
two (2) nor more than twelve (12).

As at the date of this CG Overview Statement, the Board, consists of seven (7) members as follows:

. one (1) Executive Chairman;
. one (1) Executive Director;
. one (1) Non-Independent Non-Executive Director; and

. four (4) Independent Non-Executive Directors.

The Independent Directors make up more than half of the Board, as recommended by the MCCG. Details of the Directors are set
out in the Board of Directors’ Pro les section in this Annual Report.

The current composition of the Board is as set out below:

Directors Designation

Tunku Dato’ Yaacob Khyra Executive Chairman

Roshan Mahendran bin Abdullah Group Chief Executive Of cer

Azlan bin Abdullah Non-Independent Non-Executive Director

Tengku Datuk Seri Ahmad Shah ibni Alimarhum Sultan Salahuddin Abdul Aziz Shah | Independent Non-Executive Director

Tan Sri Datuk Seri Razman Md Hashim Independent Non-Executive Director
Datin Seri Raihanah Begum binti Abdul Rahman Independent Non-Executive Director
Kwo Shih Kang Senior Independent Non-Executive Director

The Group considers its complement of Non-Executive Directors provide an effective Board with a mix of knowledge and broad
business and commercial experience. The Independent Non-Executive Directors of the Company are independent of Management
and free from any business relationship which could materially interfere with the exercise of their judgement. They provide
guidance, unbiased, fully balanced and independent views, advice and judgement to many aspects of the Group’s strategy so as
to safeguard the interests of minority shareholders and to ensure that the highest probable standards of conduct and integrity are
maintained by the Group. All Independent Non-Executive Directors do not participate in the day-to-day management of the Group
and do not engage in any business dealing or other relationship with the Group in order to uphold their objectivity and ful | their
responsibility to provide check and balance to the Board.

With the passing of En Shazal Yusuf bin Mohamed Zain on 24 April 2021, Mr Kwo Shih Kang was appointed as the Senior
Independent Non-Executive Director in place of En Shazal Yusuf, who serves as the point of contact between the Independent
Directors and the Board Chairman on sensitive issues and acts as a designated contact to whom shareholders’ concerns or
queries may be raised. Datin Seri Raihanah was redesignated as Chairman of the RSC.

Overall, the Board is satis ed with the current number and composition of its members and is of the view that the members
represent a diverse set of academic background, skills, knowledge and experience that are necessary to support the Group’s
growth and success.
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Part Il - Board Composition (continued)

5.0 Board’s Objectivity (continued)

5.2

5.3

5.4

55

5.6

Tenure of Independent Director

The tenure of the Independent Non-Executive Directors should not exceed a cumulative term of nine (9) years and each of the
Independent Non-Executive Director must be assessed on their independence annually or when new interest or relationship
surfaces and must be disclosed in the Annual Report. An Independent Non-Executive Director may continue to serve on the
Board subject to the Director’s re-designation as a Non-Independent Director. Otherwise, the Board will need to justify and seek
shareholders’ approval at the Annual General Meeting (“AGM?”) in the event it retains the Independent Non-Executive Director who
has served his tenure for more than nine (9) years, upon an assessment and recommendation from the NRC. If the Board continues
to retain the Independent Director after the twelfth year of the person’s appointment, the Board should seek shareholders’ approval
annually through a two-tier voting process.

The NRC has assessed the independence of Tan Sri Datuk Seri Razman Md Hashim who has served as an Independent Non-
Executive Director of the Company for a cumulative term of 9 (nine) years on 30 September 2021. Notwithstanding his long tenure
in of ce and based on the review and recommendation of the NRC, the Board is unanimous in its opinion that Tan Sri Datuk Seri
Razman Md Hashim’s independence has not been impaired or compromised and the Board resolved to seek the shareholders’
approval for Tan Sri Datuk Seri Razman Md Hashim to continue serving as an Independent Non-Executive Director of the Company
until the next AGM of the Company to be held in 2022.

Policy of Independent Director’s Tenure

The Company has adopted in the Procedure for the Appointment and Removal of Directors that the tenure of an Independent
Director shall not exceed a cumulative term of nine (9) years. Upon the completion of nine (9) years, an Independent Director may
however continue to serve on the Board as a Non-Independent Director.

The shareholders’ approval will be obtained at the AGM in the event the Independent Director who has served the Board for a
cumulative term of more than nine (9) years to continue to serve as Independent Director.

The Procedure for the Appointment and Removal of Directors will be reviewed and revised to be in alignment with the MCCG
Guidelines which were revised in April 2021 (“MCCG 2021”).

Diverse Board and Senior Management

Appointment of Board and Senior Management are based on objective criteria, merit and with due regard for diversity in skills,
experience, age, cultural background and gender. The Board has in place a set of Directors’ selection criteria for use in the
selection and recruitment process. This set of criteria will be used as a reference by the Group’s Human Resource department for
the selection and recruitment of Senior Management of the Group. The Pro le of Directors and the Senior Management Team are
set out in this Annual Report.

Gender Diversity Policy

The Board is supportive of the gender diversity in the boardroom as recommended by the Code. In considering Board appointment,
the Board, through its NRC, believes in and provides equal opportunity to candidates who have the necessary skills, experience,
commitment (including time commitment), core competencies and other qualities regardless of gender, ethnicity and age. Currently
the Board has a single female Director on Board.

In this respect, the Board formalised the gender diversity policy on 24 October 2013.

The Board, through the NRC, will continue to observe the female participation in the Board and the Board will strive to meet the
objective of the recommendation of the MCCG 2021.

The Diversity Policy can be found on the Company’s website at www.mycronsteel.com.

New Candidates for Board Appointment

The NRC is responsible for identifying, assessing and recommending to the Board suitably quali ed candidates for directorship on
the Board as well as members of the Board Committees.

In making its recommendation, the NRC will consider the required mix of skills, knowledge, expertise, experience and other
qualities, including core competencies which Directors of the Company should bring to the Board.

The NRC is also guided by the Procedure for the Appointment and Removal of Directors which was approved by the Board on
28 May 2018. The Board Nomination and Selection Process outlines the skill sets, knowledge/experience, mindset and the intrinsic
values required of the concerned Director vis-a-vis the need of the Company as well as time to effectively discharge his/her role
as a Director of the Company. The process also provides the relevant point of reference in identifying the most suitable candidates
to sit on the Board.
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5.0 Board’s Objectivity (continued)

5.6

5.7

New Candidates for Board Appointment (continued)

The NRC does not solely rely on recommendations from existing Board members, Management and major shareholders in
identifying suitable candidates. It is also open to referrals from external independent sources available, such as Director’s registry
or independent search rms to identify suitably quali ed candidates, when necessary.

The Company Secretary will ensure that all appointments are properly made, and that legal and regulatory requirements are
complied with.

There was no new appointment of Director during the nancial year under review except for the appointment of Tan Sri Datuk Seri
Razman Md Hashim who was appointed as a new Committee member to the RSC and Datin Seri Raihanah who was redesignated
as Chairman of the RSC on 27 May 2021 with the demise of En Shazal Yusuf who was the Chairman of the RSC.

The Board is of the view that the current directorship is adequate with the appropriate mix of skills and experience required
for the Group. The NRC is mindful of the recommendation 5.6 of the Code and will continue to assess suitable candidates for

recommendation to the Board.

The Terms of Reference of the NRC is made available for reference on the Company’s website at www.mycronsteel.com.

NRC

The Board merged the Nomination Committee and Remuneration Committee and renamed the Committee as the Nomination and
Remuneration Committee since 28 August 2013.

The NRC is chaired by an Independent Director or the Senior Independent Director.

The NRC comprises of three (3) members, all of whom are Independent Non-Executive Directors. The members of the NRC are as
follows:

Chairman:  Tan Sri Datuk Seri Razman Md Hashim
- Independent Non-Executive Director

Members :  Tengku Datuk Seri Ahmad Shabh ibni Aimarhum Sultan Salahuddin Abdul Aziz Shah
- Independent Non-Executive Director

Datin Seri Raihanah Begum binti Abdul Rahman
- Independent Non-Executive Director

6.0 Overall Board Effectiveness

6.1

Annual Evaluation

The Board recognises the importance of assessing the effectiveness of individual Directors and the Board on an annual basis.
During the NRC meeting held during the nancial year, an evaluation was carried out through a set of questionnaires, self-
assessment and/or peer assessment with the results collated, summarised and reported to the Board by the Chairman. The
Board, through the recent review and assessment of the NRC, con dently believes that the size and composition of the Board
is appropriate, balance and that there is an appropriate mix of skills, experiences and expertise as well as possess appropriate
competency to discharge its duties effectively.

In the case of Independent Directors, they had provided the NRC with written con rmation on their independence during the
annual assessment exercise conducted for the nancial year ended 30 June 2021. The Board was satis ed with the level of
independence demonstrated by the Independent Directors and believed that the Independent Directors will continue to bring
independent and objective judgment to Board deliberations.

In addition, the Directors are also being evaluated on their personal development and identi ed their strength and weaknesses
in discharging their duties and responsibility as a member of the Board as well as continuously improving themselves to keep
themselves updated to counter with the ever-changing environment. There were no major concerns from the results of the
assessments.
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6.0 Overall Board Effectiveness (continued)

6.1

Annual Evaluation (continued)

In accordance with the Company’s Constitution, newly appointed Directors shall hold of ce until the next following AGM. They shall
then be eligible for re-election which would be put to a vote by shareholders in the next AGM subsequent to their appointment. The
Constitution also provides that one-third (1/3) of the Board are required to retire at every Annual General Meeting and be subjected
to re-election by shareholders and all Directors shall retire from of ce once at least in each three (3) years but shall be eligible for
re-election.

Summary of Activities Undertaken by the NRC in respect of Financial Year 2021

The NRC had discussed, inter-alia, the following matters in respect of nancial year 2021:

(@)

(o)

Assessed and evaluated the independence of Tan Sri Datuk Seri Razman Md Hashim, who has served as an Independent
Non-Executive Director of the Company for a cumulative term of 9 (nine) years on 30 September 2021.

Conducted annual assessment on the effectiveness of the Board and Committees covering areas such as Board structure
and operation, Management relationship with the Board, Board’s role and responsibilities, the required mix of skills and
experience of the Directors, time commitments, characters, experiences, integrity and competencies to effectively discharge
the role as a Director for the nancial year ended 30 June 2021 and reported the ndings in the Board meeting.

Based on the assessment, the NRC noted that the Board and its Committees are considered to be fully effective and
have the right composition and suf cient knowledge of related areas. Overall the quality of the individual Directors was
considered acceptable and the Directors were found to possess the relevant quali cations, knowledge, experience and
ability to understand the technical requirements, risk and management of the Company’s business. In addition, the Directors
have demonstrated a willingness to devote time and effort to the affairs of the Company while acting in good faith and with
integrity at all times.

Reviewed and assessed the independence of the Independent Directors through the assessment of independence of
Independent Directors under the annual Board evaluation process. Based on the evaluation results, the NRC concluded that
each Independent Director has ful lled the independence criteria set out in the MMLR and they continue to demonstrate
their independence through their engagement in all meetings, providing objective challenge to the Management and bringing
independent judgment to decisions taken by the Board. The Board was satis ed with the level of independence of all the
Independent Directors.

Reviewed, considered and recommended to the Board for approval, the re-election of Directors who retire by rotation
pursuant to the Company’s Constitution at the forthcoming 18th AGM. The Directors standing for retirement by rotation and
subject to re-election at the forthcoming AGM are Tan Sri Datuk Seri Razman Md Hashim, Datin Seri Raihanah Begum binti
Abdul Rahman and Mr Kwo Shih Kang.

Reviewed the tenure of service for Independent Non-Executive Directors.

Reviewed the terms of of ce and performance of the AGC and its members to determine whether the AGC and its members
have carried out their duties in accordance with their terms of reference.

Reviewed the remuneration policies applicable to Directors, GCEO and Senior Management.
Reviewed the performance bonuses for the Executive Directors/Senior Management.

Reviewed attendance of Directors at Board/Board Committees, to ensure compliance to minimum attendance requirement
of Board meetings of not less than fty percent (50%) of the total meetings held during the nancial year.

Reviewed the succession planning for Senior Management.
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6.0 Overall Board Effectiveness (continued)

6.2

Time Commitment of the Board

The Board meets at least once on a quarterly basis to consider all matters relating to the overall control, business performance
and strategy of the Company. Additional meetings will be called when and if necessary.

An annual meeting calendar is planned and agreed with the Directors prior to the commencement of each new nancial which sets
out the scheduled dates for meetings of the Board and Board Committees, in order to facilitate and allow the Directors to better
plan their schedule to ful Il their commitment to the Company.

During the annual Board evaluation, each Director was assessed whether he was able to devote adequate time and attention for
Board meetings, Committee meetings and activities of the Company. Overall, the Board was satis ed with the commitment of all
members of the Board and the time contributed by each of them.

The Board met ve (5) times during the nancial year ended 30 June 2021. The attendance of each Director at the Board Meetings
held during the nancial year ended 30 June 2021 was as follows:

Executive Directors No. of Attendance %
1. Tunku Dato’ Yaacob Khyra (Executive Chairman) 5/5 100
2. Roshan Mahendran bin Abdullah 5/5 100
Non-Independent Non-Executive Director No. of Attendance %
1. Azlan bin Abdullah 5/5 100
Independent Non-Executive Directors No. of Attendance %
1. Tengku Datuk Seri Ahmad Shah ibni Almarhum Sultan Salahuddin Abdul Aziz 5/5 100
Shah
2. Tan Sri Datuk Seri Razman Md Hashim 5/5 100
3. Datin Seri Raihanah Begum binti Abdul Rahman 5/5 100
4. Kwo Shih Kang 5/5 100
5. Shazal Yusuf bin Mohamed Zain 3/4 75
(Demised on 24 April 2021)

Board meetings were held at locations within the Group’s operating businesses to enable the Directors to obtain a better perspective
of the businesses and enhance their understanding of the Group’s operations. Due to the COVID-19 pandemic and subsequent
restrictions on travelling and gathering, there were a number of Board and Committee Meetings which were held virtually.

The Board is satis ed with the level of time commitment given by the Directors of the Company towards ful lling their duties and
responsibilities.

To ful | Directors’ roles and responsibilities, each Director should hold no more than ve (5) directorships in listed corporations
pursuant to Paragraph 15.06 of the MMLR of Bursa Securities. All Directors of the Company currently adhere to this requirement.
All Directors are also required to provide immediate noti cation when accepting any new external board appointments and seek
guidance from the Board Chairman on any potential con icts of interest if necessary. Any changes to their directorships will be
tabled at the quarterly Board meetings.

None of the Directors was absent for more than 50% of the total Board meetings held under the nancial year under review, hence
complying with paragraph 15.05(3) of the MMLR of Bursa Securities.
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6.3

Continuing Education and Training of Directors

As at the date of this CG Overview Statement, all the Directors have attended the Mandatory Accreditation Programme as required
under the MMLR of Bursa Securities.

In line with Paragraph 15.08 of the Listing Requirements, the Directors acknowledge the importance and value of attending
conferences, training programmes and seminars in order to keep themselves abreast of the latest developments in areas related
to their duties and to be equipped with the necessary skills and knowledge to meet the challenges faced by the Board.

As such, all Directors have complied with the Continuous Training Programme prescribed by Bursa Securities. Every Director is
encouraged to evaluate their own training needs and undergo continuous training to equip himself with enhanced knowledge and
to effectively contribute to the Board.

Despite the COVID-19 pandemic, all Directors ensured continuous participation in virtual trainings and development programmes.
During the nancial year ended 30 June 2021, the following training programmes and seminars were attended by the Directors:

Members of the Board List of Training Programmes/Seminars/Conferences Attended

Tunku Dato’ Yaacob Khyra + Data Driven Decision in Integrated Value Creation Webinar —
Malaysian Alliance of Corporate Directors

e Deloitte & Touche (M.E.) — Bahrain

e Understanding Board Decision — Making Process

* Corruption Risk Management

* Mergers and Acquisitions — Process and Valuation

* Takeovers, Mergers and Acquisitions

* An Overview, Amendments to the Bahrain Commercial Companies
Law

 Dawn Raid — Don’t be Caught Unprepared

» Raising Defences - Section 17A, MACC Act.

Roshan Mahendran bin Abdullah e MICG - Building & Reporting a Culture of Integrity.

Azlan bin Abdullah e Data Driven Decision in Integrated Value Creation Webinar —
Malaysian Alliance of Corporate Directors

Tan Sri Datuk Seri Razman Md Hashim e Section 17A, MACC Act for Sunway REIT Management

Tengku Datuk Seri Ahmad Shah ibni Almarhum * Pre-Board Retreat Speakers’ Series

Sultan Salahuddin Abdul Aziz Shah (@) Macroeconomic Outlook — Impact of the Pandemic on

Malaysia’s Economy and Our Journey towards Recovery
(b) Property Industry Outlook — What is the Reality for the Malaysian
Property Industry.
(c) Strategy & Transformation in Real Estate — What are the Trends
Affecting the Real Estate Space Globally
* The Quiet Transformation of Corporate Governance.
= The Board and Sustainable Leadership for Decade of Action.

Datin Seri Raihanah Begum binti Abdul Rahman e MICG - Building & Reporting a Culture of Integrity.
e Understanding Board Decision-Making Process.
* Implementing Amendments in the Malaysian Code on Corporate

Governance.
e Corporate Liability Provision in the MACC Act 2009.
Kwo Shih Kang « Data Driven Decision in Integrated Value Creation Webinar —

Malaysian Alliance of Corporate Directors

* ESG in the New Normal — A Corporation’s Lens by MACD.

* Implementing Amendments in the Malaysian Code on Corporate
Governance.

In addition, the Directors are briefed/updated by the Senior Management, the Company Secretary, the External Auditors and
Internal Audit Consultants on any changes to the statutory, corporate and regulatory requirement relating to Directors’ duties and
responsibilities or the discharge of their duties as Directors at Board and AGC Meetings. The External Auditors had also briefed
the Board on the changes to the Malaysian Financial Reporting Standards that affect the Group’s nancial statements.



MYCRON STEEL BERHAD

ANNUAL REPORT 2021 @

CORPORATE GOVERNANCE OVERVIEW STATEMENT
(CONTINUED)

PRINCIPLE A - BOARD LEADERSHIP AND EFFECTIVENESS (CONTINUED)

Part Ill - Remuneration

7.0

8.0

Level and Composition of Remuneration
7.1 Remuneration Policy

The Group’s Remuneration Policy sets out the procedure of determining the remunerations of Directors (Executive and Non-
Executive), Group Managing Director/Group Chief Executive Of cer and Key Senior Of cers which takes into account the
demands, complexity and performance of the Group as well as skills and experience required for the position.

The objectives of this Remuneration Policy are to ensure that the Directors and Senior Management are offered an appropriate
level and composition of remuneration and other bene ts by taking into account the Group’s desire to attract and retain the right
talent and expertise with the aim to motivate the Directors and Senior Management to achieve the Group’s long-term business
objectives.

Remuneration of Directors and Senior Management

The determination of remuneration packages of the Executive Director and Non-Executive Directors including the Executive Chairman as
well as Senior Management, should be a matter for the Board as a whole where the individuals concerned shall abstain from discussion
of their own remuneration. All recommendations of the NRC are subject to endorsement of the Board.

In compliance with the provisions of the CA, the fees and any bene ts payable to Directors are subject to annual approval at General
Meetings. The process of reviewing and recommending matters relating to the remuneration of the Board is undertaken by the NRC.

The Non-Executive Directors are remunerated based on xed annual Director’s fees and xed meeting allowances. All Non-Executive
Directors are paid Directors’ Fees of RM48,000 per annum each for serving as members of the Board. The Directors who serve on the
AGC and RSC will also receive additional RM6,000 per annum for each committee that they serve in, in recognition of their commitment
and additional time contributed. The Directors’ fees are appropriate to their contribution, taking into consideration the effort, commitment
and time spent as well as the responsibilities of the Directors.

The Non-Executive Directors are paid a meeting allowance of RM500 for each meeting attended. The Executive Directors are not entitled
to any meeting allowance.

Each of the Executive Director abstained from deliberating and voting on his/her own remuneration. For the FY2021, the NRC had
performed its duty to assess the remuneration package of its Executive Directors and Senior Management.

In addition, the NRC had also deliberated on the Directors’ fees for the nancial year ending 30 June 2022 which is subject to the
shareholders’ approval at the forthcoming AGM. Further to the deliberations, the NRC had reported to the Board its recommendation
and ndings.

Remuneration packages for Senior Management/Executive Directors are structured so as to link rewards to corporate and individual
performance. The remuneration of Senior Management/Executive Directors includes salary, bonus, allowance and bene ts-in-kind.

For the year 2022, the Board of Directors decided that the Directors’ fees be maintained as the previous year for each Director and will
recommend to the shareholders for approval at the forthcoming 18th AGM.

In addition, the Directors are covered under the Directors’ & Of cers’ Liability Insurance in respect of liabilities arising from acts committed
in their capacity as Directors and Of cers of the MSB Group as their bene t, provided that such Director or Of cer has not acted
negligently, fraudulently or dishonestly, or is in breach of his/her duty of trust.

The relevant resolutions in relation to the Directors’ fees and bene ts payable to the Directors will be presented to the shareholders for
approval at the forthcoming 18th AGM.

The Company notes that payments made to Executive Directors pursuant to a service contract need not be approved by shareholders
as it is governed by Section 231 of the CA. As such, the Company will not be tabling any resolution on payment to Executive Directors
at the Annual General Meeting of the Company.
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The detailed remuneration of the Directors for the nancial year ended 30 June 2021 is set out below:

Received from Company

Name

Salary
(RM000)

Bonus
(RM’000)

Benefits-in-
Kind*
(RM’000)

Fees
(RM’000)

Meeting
Allowance
(RM’000)

Others**
(RM’000)

Executive Directors

Tunku Dato’ Yaacob Khyra

768.8

50

28

122.8

Roshan Mahendran bin Abdullah

Non-Independent Non-Executive Director

Azlan bin Abdullah

48

Independent Non-Executive Directors

Tengku Datuk Seri Ahmad Shah ibni
Almarhum Sultan Salahuddin Abdul
Aziz Shah

2.3

48

4.5

Tan Sri Datuk Seri Razman Md
Hashim

0.1

54.6

Datin Seri Raihanah Begum binti
Abdul Rahman

60

Kwo Shih Kang

60

7.5

Shazal Yusuf bin Mohamed Zain
(Demised on 24 April 2021)

48.8

4.5

Received from Group

Name

Salary
(RM’000)

Bonus
(RM’000)

Benefits-in-
Kind*
(RM’000)

Fees
(RM’000)

Meeting
Allowance
(RM’000)

Others**
(RM’000)

Executive Directors

Tunku Dato’ Yaacob Khyra

Roshan Mahendran bin Abdullah

1,817.9

240

41.6

308.7

Non-Independent Non-Executive Director

Azlan bin Abdullah

Independent Non-Executive Directors

Tengku Datuk Seri Ahmad Shah ibni
Almarhum Sultan Salahuddin Abdul
Aziz Shah

Tan Sri Datuk Seri Razman Md
Hashim

Datin Seri Raihanah Begum binti
Abdul Rahman

Kwo Shih Kang

Shazal Yusuf bin Mohamed Zain
(Demised on 24 April 2021)

* Bene ts-in-kind include company car, driver, club membership subscription and medical insurance bene ts.

** Others include car allowance, provision for Directors’ leave pay, travelling allowances and EPF.
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8.0 Remuneration of Directors and Senior Management

8.1

Remuneration of Top Three Senior Management

The remuneration of the Senior Management (excluding the Executive Directors) in bands of RM50,000 is disclosed below:

Remuneration Bands Number of Key Senior Management
RM550,001 to RM600,000 1
RM700,001 to RM750,000 1
RM750,001 to RM800,000 1

Although the MCCG recommends full disclosure by the Company of the remuneration of its Key Senior Management on named
basis, the Board is of the view that it is not in its best interest to disclose con dential details of remuneration due to the con dentiality
and sensitive nature of such information. As such, the Company has opted a disclosure of Key Senior Management’s remuneration
in bands of RM50,000 on an unnamed basis.

In setting the remuneration packages for Key Senior Management, the Company keeps in mind the remuneration and employment
conditions within the industry and with comparable companies. The performance of Senior Management is evaluated on an annual
basis and measured against pre-determined targets including their individual responsibilities, skills, expertise and contributions
to the Group’s performance. The Board will ensure that the remuneration for Senior Management is appropriately commensurate
with their performance, in order to attract, retain and motivate them to contribute positively towards the Group’s performance.

The Board will continuously undertake a robust internal process to ensure that the remuneration of Senior Management is
competitive and fair.

PRINCIPLE B: EFFECTIVE AUDIT AND RISK MANAGEMENT

Part | — Audit Committee

9.0 Effective and Independent Audit Committee

9.1

9.2

Chairman of Audit and Governance Committee (“AGC”)

The AGC is chaired by an Independent Non-Executive Director, Mr Kwo Shih Kang, who is not the Chairman of the Board which
therefore is in compliance with Practice 9.1 of the Code. The pro le of the Chairman of the AGC is set out in the Pro le of Directors
of this Annual Report.

Composition of Audit Committee

The Board established the AGC since 1 June 2005 to provide assistance to the Board of Directors in ful lling its statutory and

duciary responsibilities with regards to the accounting and nancial reporting practices. The AGC also reviews the scope and
results of internal and external auditing processes and monitors the effectiveness of the internal controls and risk management to
ensure the Board makes properly informed decisions.

During the nancial year, the AGC comprised of four (4) members, all of whom are Independent Non-Executive Directors. However,
it be noted that Shazal Yusuf passed away on 24 April 2021.

All members of the AGC possess a diverse knowledge based on their background as well as commercial experiences to bring
some objective and independent judgment in discharging their duties. All members of the AGC are nancially literate and can
understand matters under the purview of the AGC including the nancial reporting processes of the Group. Their performance are
reviewed by the NRC annually and recommended to the Board for approval.

The quali cation and experience of the individual AGC members are disclosed in the Directors’ Pro les on pages 36 to 39 of this
Annual Report.

The composition and summary of activities of the AGC during the nancial year under review are disclosed in the AGC Report as
set out on pages 76 to 82 of this Annual Report.



MYCRON STEEL BERHAD

@ ANNUAL REPORT 2021

CORPORATE GOVERNANCE OVERVIEW STATEMENT
(CONTINUED)

PRINCIPLE B: EFFECTIVE AUDIT AND RISK MANAGEMENT (CONTINUED)

Part | - Audit Committee (continued)

9.0

Effective and Independent Audit Committee (continued)
9.3 Former Key Audit Partner

None of the Board member nor the AGC members were former Key Audit Partners of the External Auditors appointed by the
Group. The Company will observe a cooling-off period of at least three years in the event any potential candidate to be appointed
as a member of the AGC was a Key Audit Partner of the External Auditors of the Group.

9.4 Assessment of Suitability and Independence of External Auditors

The Company has established and maintained an appropriate and transparent relationship with the Company’s External Auditors,
PricewaterhouseCoopers PLT in seeking professional advice and ensuring compliance with the accounting standards in Malaysia.

During the nancial year, the AGC had met the External Auditors three (3) times without the Executive Board members present. In
compliance with Malaysian Institute of Accountants (“MIA”) by-laws, the Audit Partners are rotated every seven (7) years to ensure
objectivity, independence and integrity of the audit opinions. Such assurance was also given by the External Auditors in the Audit
Plan and Audit Report presented to the AGC. The last Audit Partner rotation was in 2018.

The AGC is empowered by the Board to review all issues in relation to the reappointment of External Auditors. During the nancial
year under review, the performance evaluation of the External Auditors was carried out by the AGC through a set of questionnaires
with the answers collated, summarised and deliberated during the AGC meeting and recommended to the Board for reappointment
of the External Auditors.

The External Auditors have con rmed to the Board that they are, and have been, independent throughout the conduct of audit
engagement in accordance with the terms of relevant professional and regulatory requirements. The Board has received a written
declaration from the External Auditors of their independence throughout the term of their engagement in accordance with the
terms of the relevant professional and regulatory requirements, including the by-laws of the MIA.

The Terms of Reference of AGC provides that any former Key Audit Partner to be appointed as a member of the Audit and
Governance Committee, a cooling-off period of at least three (3) years will be observed by the Group.

The AGC was satis ed with the competence and independence of the External Auditors and had recommended the re-appointment
of the External Auditors for shareholders’ consideration at the forthcoming 18th AGM.

Part Il - Risk Management and Internal Control Framework

10.0

11.0

Establishment of Risk Management and Internal Control Framework

The Board has the ultimate responsibility in reviewing the Group’s risks, approving the risk management framework and overseeing the
Group’s strategic risk management and internal control system to safeguard shareholders’ investments and the Group’s assets. In view
of this, the RSC has adopted a Risk Management Framework for the Group in 2005.

The objective of this framework is to provide guidance to the Group to facilitate a structured approach in identifying, evaluating and
managing signi cant risks and to achieve a level of adequacy and standard reporting by the operating subsidiaries and business divisions
to the holding company in a timely manner.

Effective Governance, Risk Management and Internal Control Framework

The Board has the oversight responsibility of the adequacy and effectiveness of the Group’s system of internal control which comprises
the governance, risks and controls aspects. The Board believes that effective maintenance of the system is important to help the Group
to achieve its various objectives at many levels and have considered the risks that the Group faces whilst balancing out the interest of its
many stakeholders and protecting the Group’s assets and investments.

The internal audit activities of the Group are carried out according to an annual internal audit plan approved by the AGC. The internal
audit function of the Company and the Group has been outsourced to an independent party, Messrs Deloitte Business Advisory Sdn Bhd
(formerly known as Deloitte Risk Advisory Sdn Bhd) who reports directly to the AGC. The internal audit function is expected to meet the
standard set by internationally recognised professional bodies including the Standards for the Professional Practice of Internal Auditing
set by The Institute of Internal Auditors.

None of the internal audit personnel has any relationship or con ict of interest that could impair their objectivity and independence in
conducting their internal audit functions.
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PRINCIPLE B: EFFECTIVE AUDIT AND RISK MANAGEMENT (CONTINUED)
Part Il - Risk Management and Internal Control Framework (continued)
11.0 Effective Governance, Risk Management and Internal Control Framework (continued)

The Internal Audit Consultants adopt a risk based approach towards the planning and conduct of audits, which are consistent with the
Group’s framework in designing, implementing and monitoring its internal control system.

The internal audit function is guided by Internal Audit Charter which was approved by the AGC and Board of Directors on 26 May 2017.
Audit engagement is focused on areas of priority according to their risk assessment and in accordance with the annual audit plans
approved by the AGC.

Further evaluation was carried out by the AGC on the performance of the outsourced internal audit function of the Group and the
results were reported to the Board. The Board is satis ed that the outsourced internal audit has the necessary competency, experience,
resources and independency to carry out its function effectively in discharging its duties of internal audit functions of the Group.

Details of the Company and the Group’s internal control system and framework are set out in the Directors’ Statement of Risk Management
and Internal Control and the Audit and Governance Committee Report contained in this Annual Report.

PRINCIPLE C: INTEGRITY IN CORPORATE REPORTING AND MEANINGFUL RELATIONSHIP WITH STAKEHOLDERS
Part | - Communication with Stakeholders
12.0 Continuous Communication between the Company and Stakeholders

The Company has in place a Corporate Disclosure Policies and Procedures which sets out clear procedures on corporate disclosure,
designated corporate disclosure of cer and appointed spokespersons for the Company to ensure that material information disclosed by
the Company is accurate, timely and complete. Clear roles and responsibilities of Directors, Management and employees are provided
together with levels of authority provided to designated persons in handling and disclosing material information.

The Group maintains its corporate website at www.mycronsteel.com for shareholders and the public to access information relating to
its businesses, nancial performance, operations and corporate development through annual reports, quarterly reports, circulars and
various announcements on a timely manner. Stakeholders can at any time seek clari cation or raise queries through the corporate
website, by email or phone. Primary contact details are set out at the Company’s website. Written communications are attended to within
a reasonable time from the day of receipt.

The Board has identi ed Mr Kwo Shih Kang as the Senior Independent Director to whom queries or concerns regarding the Group may
be conveyed.

(i) Mr Kwo Shih Kang can be contacted as follows:
Telephone number: +603-5510 6608 Facsimile number: +603-5510 3720
Email address: vincentkwo@mycronsteel.com

Queries or concerns regarding the Group may be also conveyed to the following persons:

(i) En Roshan Mahendran bin Abdullah (Group Chief Executive Of cer)
Telephone number: +603-5510 6608 Facsimile number: +603-5510 3720
Email address: roshan@mycronsteel.com

(i)~ Mr Choo Kah Yean (Chief Financial Of cer, for nancial related matters)
Telephone number: +603-5519 2455 Facsimile number: +603-5510 8618

(iv)  Ms Lily Yin Kam May (Company Secretary, for shareholders’ enquiries)
Telephone number: +603-6252 8880 Facsimile number: +603-6252 8080
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PRINCIPLE C: INTEGRITY IN CORPORATE REPORTING AND MEANINGFUL RELATIONSHIP WITH STAKEHOLDERS (CONTINUED)
Part Il - Conduct of General Meetings
13.0 Encourage Shareholders’ Participation at General Meetings

General Meeting serves as the principal platform for the Board and Management to engage with shareholders and encourage effective
shareholders’ communication on the Company’s performance, corporate and business developments and any other matters affecting
shareholder interests. The Company Secretary, by order of the Board, serve a notice of AGM to all shareholders of the Company at
least 28 days prior to its forthcoming AGM to provide the shareholders suf cient time to consider the proposed resolutions that will be
discussed and decided at the AGM.

If a member is unable to attend and vote in person at the General Meetings, the Company allows him/her to appoint proxies to attend and
vote at the General Meetings on his/her behalf. A member may appoint any person, who may but need not be a member of the Company,
to be his/her proxy without limitation and the proxy shall have the same rights as the member to speak at the General Meetings.

Notices of General Meetings, the related Circulars and the Annual Reports of the Company are sent to the shareholders in accordance
with the regulatory and statutory provisions. Where special business items appear in the Notices of General Meetings, an explanatory
note will be included as a footnote to enlighten shareholders on the signi cance and impact when shareholders deliberate on such
resolution. The Notices of General Meetings are advertised in a national English newspaper within the prescribed deadlines.

All Directors attend the General Meetings. The Senior Management is also present at the General Meetings to respond to shareholders’
queries addressed to them during the meetings. The External Auditors and advisers of corporate exercises, where applicable, attend
General Meetings upon invitation and are available to answer questions or clarify queries from shareholders relating to the subject matter.

In accordance with the MMLR, a summary of the key decisions and discussions arising from the AGM in November 2021 will also be
posted on our website.

A press conference is normally held after each AGM and/or General Meeting of the Company to provide the media an opportunity to
receive an update from the Board on the proceedings at the meetings and to address any queries or areas of interest.

Amid the evolving COVID-19 outbreak in Malaysia and out of the Company’s concern to the well-being and safety of its members, the
Company’s 17th AGM was the rst AGM of the Company conducted through live streaming and online remote participation by using
Remote Participation and Voting Facilities (“RPV”), which is in compliance with Section 327 of the CA. By leveraging on the RPV facilities,
members participated in the AGM by viewing a live webcast of the AGM, asking questions online, and submitting votes in real time,
without physically attending the AGM.

All resolutions set out in the notice of the 17th AGM were put to vote by poll and the votes casted were validated by an independent
scrutineer appointed by the Company. The outcome of all resolutions proposed at the General Meeting was announced to Bursa
Securities at the end of the meeting day.

The Company again will be leveraging on technology to conduct the 18th AGM fully virtual through live streaming and online remote
voting using RPV facilities.

13.1 Poll Voting

In line with Paragraph 8.29A of the MMLR, the Company has ensured that any resolution set out in the notice of any General
Meeting, or in any notice of resolution which may properly be moved and is intended to be moved at any General Meeting, is
voted by poll. At the same time, the Company always appoints at least one (1) scrutineer to validate the votes cast at the General
Meeting.

As for voting in absentia and remote shareholders’ participation, the existing proxy form authorising proxies or Chairman of
meeting is an alternative measure adopted by the Company.

COMPLIANCE STATEMENT

The Board has deliberated, reviewed and approved this Corporate Governance Overview Statement. The Board considers that the Statement
on Corporate Governance Overview provides the information necessary to enable shareholders to evaluate how the Code has been applied.
The Board has considered and is satis ed that the Company has ful lled its obligation under the MCCG, the MMLR of Bursa Securities and all
applicable laws and regulations throughout the nancial year ended 30 June 2021.
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OTHER BURSA SECURITIES COMPLIANCE INFORMATION

1. MATERIAL CONTRACTS
Other than those disclosed in the nancial statements, there were no material contracts including contracts for any loans entered
into by the Company and/or its subsidiaries involving the interests of the Directors or Chief Executive who is not a Director and major
shareholder.

2. MATERIAL CONTRACTS RELATED TO LOAN

There were no material contracts related to loans entered into by the Company and/or its subsidiaries involving the Company’s Directors
and/or major shareholders’ interests during the nancial year under review.

3. AUDIT FEES

The amount of audit fees charged for services rendered to the Group and the Company by the External Auditors for the nancial year
ended 30 June 2021 amounted to RM370,200.00 and RM135,700.00 respectively.

4. NON-AUDIT FEES

The amount of non-audit fees charged for services rendered to the Group and the Company by the External Auditors for the nancial
year ended 30 June 2021 amounted to RM28,800.00 and RM13,800.00 respectively.

5. RECURRENT RELATED PARTY TRANSACTIONS (“RRPTs”) ENTERED INTO DURING THE FINANCIAL YEAR ENDED 30 JUNE
2021

On 30 November 2020, the Company sought approval for a shareholders’ mandate for Mycron Group to enter into RRPTS (as de ned in
the Circular to Shareholders dated 30 October 2020) in their ordinary course of business with related parties (“Shareholders’ Mandate”)
as de ned in Chapter 10 of the MMLR.

The aggregate value of transactions conducted during the nancial year ended 30 June 2021 in accordance with the Shareholders’
Mandate obtained at the last AGM were as follows:

A. RRPTs with Melewar Group of Companies

No. Related Party Nature of Interested Related Manner of relationship with the Value of
Transaction Parties Related Parties Transaction
(01/07/2020 -
Director Major Shareholder 30/06/2021)
(RM)
1. Trace Management | Provision of Interested TY is deemed Nil 233,109
Services Sdn Bhd corporate Director interested in Trace
(“Trace”) secretarial by virtue of his
services by the Tunku Dato’ major interests in
Related Party Yaacob Khyra Melewar Group
to Mycron Steel (“TY”) Berhad (“MGB”),
Berhad (“MSB”) who in turn is the
and holding company
its subsidiaries of Trace; MGB is
(“Mycron the family owned
Group”) investment holding
company.
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OTHER BURSA SECURITIES COMPLIANCE INFORMATION (CONTINUED)

5.

RECURRENT RELATED PARTY TRANSACTIONS (“RRPTs”) ENTERED INTO DURING THE FINANCIAL YEAR ENDED 30 JUNE
2021 (CONTINUED)

B. RRPTs with MAA Group Berhad (“MAAG”) and its subsidiaries, collectively
No. Related Party Nature of Interested Related Manner of relationship with the Value of
Transaction Parties Related Parties Transaction
- - (01/07/2020 -
Director Major Shareholder 30/06/2021)
(RM)
1. MAACA Legal Provision of Interested TY is deemed MAACA Legal Nil
Advisory Sdn Bhd corporate Director interested in Advisory
(“MAACA Legal consultancy MAACA Legal is a wholly owned
Advisory”) services TY Advisory. subsidiary of MAA
by the Related Corporation
Party to Interested Major | TY is a bene ciary Sdn Bhd who in
Mycron Group Shareholders of a trust known

turn is a wholly
as KLB, being the | owned subsidiary
Melewar Equities holding company of MAAG whose
(BVI) Ltd (“MEBVI”), of MEBVI and ultimate Major

Melewar Khyra Sdn MKSB. Shareholder is KLB.
Bhd (“MKSB”) and

Khyra Legacy
Berhad (“KLB”)

2. Maax Factor Factoring Interested TY is deemed Maax Factor is Nil
Sdn Bhd Facility and Director interested in a wholly owned
(“Maax Factor”) ancillary fees MAAG. subsidiary of
chargeable by TY

MAA Corporation
Related Party TY is a bene ciary Sdn Bhd who in
to Mycron Steel | Interested Major of a trust known turn is a wholly

CRC Sdn Bhd Shareholders as KLB, being the | owned subsidiary
(“MCRC”) holding company of | of MAAG whose

MEBVI, MKSB MEBVI and MKSB. ultimate
and KLB Major Shareholder
is KLB.

C. RRPTs with Melewar Industrial Group Berhad (“MIG”) and its subsidiaries, collectively (“MIG Group”)

No. Related Party Nature of Interested Related Manner of relationship with the Value of
Transaction Parties Related Parties Transaction
(01/07/2020 -
Director Major Shareholder 30/06/2021)
(RM)
1. MIG Provision Interested TY is deemed MCRC is a wholly Nil
of treasury Director interested in MIG owned subsidiary
services by the and MCRC by of Mycron.
Related Party TY virtue of him being
to MCRC a bene ciary of MIG is the Major
Interested Major a trust known as Shareholder of
Shareholders KLB, being the Mycron by virtue
holding company of its 74.13%
MEBVI, MKSB of MEBVI and shareholding in
and KLB MKSB who are the Mycron.
major shareholders
of MIG.




MYCRON STEEL BERHAD

ANNUAL REPORT 2021

CORPORATE GOVERNANCE OVERVIEW STATEMENT

(CONTINUED)

C
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5.

RECURRENT RELATED PARTY TRANSACTIONS (“RRPTs”) ENTERED INTO DURING THE FINANCIAL YEAR ENDED 30 JUNE

2021 (CONTINUED)

C.

RRPTs with Melewar Industrial Group Berhad (“MIG”) and its subsidiaries, collectively (“MIG Group”) (continued)

No. Related Party Nature of Interested Related Manner of relationship with the Value of
Transaction Parties Related Parties Transaction
- - (01/07/2020 -
Director Major Shareholder 30/06/2021)
(RM)
2. MIG Sale of pipes Interested TY is deemed MCRC is a wholly Nil
by the Related Director interested in MIG owned subsidiary
Party to MCRC and MCRC by of Mycron.
TY virtue of him being
a bene ciary of MIG is the Major
Interested Major a trust known as Shareholder of
Shareholders KLB, being the Mycron by virtue
holding company of its 74.13%
MIG, MEBVI, of MEBVI and shareholding in
MKSB and KLB MKSB who are the Mycron.
major shareholders
of MIG.
3. Melewar Steel Sale of scrap Interested TY is deemed MSM is a wholly Nil
Mills Sdn Bhd by MCRC to Director interested in MSM | owned subsidiary
(“MSM”) the Related and MCRC by of MIG.
Party TY virtue of him being
a bene ciary of MCRC is a wholly
Interested Major a trust known as owned subsidiary
Shareholders KLB, being the of Mycron.
holding company
MIG, MEBVI, of MEBVI and MIG is the Major
MKSB and KLB MKSB who are the Shareholder of
major shareholders | Mycron by virtue
of MIG. of its 74.13%
shareholding in
Mycron.
4. MIG Management Interested TY is deemed MCRC is a wholly 1,180,000
fees for the Director interested in MIG owned subsidiary
provision of and MCRC by of Mycron.
management TY virtue of him being
services/advice a bene ciary of MIG is the Major
charged by the | Interested Major a trust known as Shareholder of
Related Party Shareholders KLB, being the Mycron by virtue
to MCRC holding company of its 74.13%
MIG, MEBVI, of MEBVI and shareholding in
MKSB and KLB MKSB who are the Mycron.
major shareholders
of MIG.
5. Melewar Steel Rental charged Interested TY is deemed MST is a wholly Nil
Services Sdn Bhd | by the Related Director interested in MSS | owned subsidiary
(“MSS”) Party to and MST by virtue of Mycron.
Melewar Steel TY of him being a

Tube Sdn Bhd
(“MST”)
for the use of
the factory
belonging to
MSS.

(Lot 16)

Interested Major
Shareholders

MIG, MEBVI,
MKSB and KLB

bene ciary of a
trust known as
KLB, being the
holding company
of MEBVI and
MKSB who are the
major shareholders
of MIG.

MSS is a wholly
owned subsidiary
of MIG.

MIG is the Major
Shareholder of
Mycron by virtue
of its 74.13%
shareholding in
Mycron.
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RECURRENT RELATED PARTY TRANSACTIONS (“RRPTs”) ENTERED INTO DURING THE FINANCIAL YEAR ENDED 30 JUNE

5.
2021 (CONTINUED)
C. RRPTs with Melewar Industrial Group Berhad (“MIG”) and its subsidiaries, collectively (“MIG Group”) (continued)
No. Related Party Nature of Interested Related Manner of relationship with the Value of
Transaction Parties Related Parties Transaction
) ) (01/07/2020 -
Director Major Shareholder 30/06/2021)
(RM)
6. MIG Rental charged Interested TY is deemed MST is a wholly 3,445,860
by the Related Director interested in MIG owned subsidiary
Party to MST and MST by virtue of Mycron.
for the use of TY of him being a
the factory bene ciary of a MIG is the Major
belonging to Interested Major trust known as Shareholder of
MIG. Shareholders KLB, being the Mycron by virtue
holding company of its 74.13%
(Lot 10 and Lot MIG, MEBVI, of MEBVI and shareholding in
49) MKSB and KLB MKSB who are the Mycron.
major shareholders
of MIG.
7. MSM Sale of scrap Interested TY is deemed MST is a wholly Nil
by MST to the Director interested in MSM | owned subsidiary
Related Party and MST by virtue of Mycron.
TY of him being a
bene ciary of a MSM is a wholly
Interested Major trust known as owned subsidiary
Shareholders KLB, being the of MIG.
holding company
MIG, MEBVI, of MEBVI and MIG is the Major
MKSB and KLB MKSB who are the Shareholder of
major shareholders | Mycron by virtue
of MIG. of its 74.13%
shareholding in
Mycron.
MIG Provision of Interested TY is deemed MST is a wholly 1,544,300
management Director interested in MIG | owned subsidiary
fees charged and MST by virtue of Mycron.
by the Related TY of him being a
Party to MST bene ciary of a MIG is the Major
Interested Major trust known as Shareholder of
Shareholders KLB, being the Mycron by virtue
holding company of its 74.13%
MIG, MEBVI, of MEBVI and shareholding in
MKSB and KLB MKSB who are the Mycron.
major shareholders
of MIG.
Ausgard Quick Sale of pipes Interested TY is deemed MST is a wholly Nil
Assembly Systems | by MST to the Director interested in AQAS | owned subsidiary
Sdn Bhd (“AQAS”) | Related Party and MST by virtue of Mycron.
TY of him being a
bene ciary of a AQAS is a wholly
Interested Major trust known as owned subsidiary
Shareholders KLB, being the of MIG.
holding company
MIG, MEBVI, of MEBVI and MIG is the Major
MKSB and KLB MKSB who are the Shareholder of
major shareholders | Mycron by virtue
of MIG. of its 74.13%
shareholding in
Mycron.
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5. RECURRENT RELATED PARTY TRANSACTIONS (“RRPTs”) ENTERED INTO DURING THE FINANCIAL YEAR ENDED 30 JUNE
2021 (CONTINUED)

C. RRPTs with Melewar Industrial Group Berhad (“MIG”) and its subsidiaries, collectively (“MIG Group”) (continued)

No. Related Party Nature of Interested Related Manner of relationship with the Value of
Transaction Parties Related Parties Transaction
) ) (01/07/2020 -
Director Major Shareholder 30/06/2021)
(RM)
10. MSM Scrap handling Interested TY is deemed MSM is a wholly 1,707,977
commission Director interested in MSM | owned subsidiary
fee charged and MCRC by of MIG.
by the Related TY virtue of him being
Party to MCRC a bene ciary of MCRC is a wholly
Interested Major a trust known as owned subsidiary
Shareholders KLB, being the of Mycron.
holding company
MIG, MEBVI, of MEBVI and MIG is the Major
MKSB and KLB MKSB who are the Shareholder of
major shareholders | Mycron by virtue
of MIG. of its 74.13%
shareholding in
Mycron.
11. MSM Scrap handling Interested TY is deemed MSM is a wholly 301,020
commission Director interested in MSM | owned subsidiary
fee charged and MST by virtue of MIG.
by the Related TY of him being a
Party to bene ciary MST is a wholly
MST Interested Major of a trust known owned subsidiary
Shareholders as KLB, being the of Mycron.
holding company
MIG, MEBVI, of MEBVI and MIG is the Major
MKSB and KLB MKSB who are the Shareholder of
major shareholders | Mycron by virtue
of MIG. of its 74.13%
shareholding in
Mycron.
12. | Melewar Steel UK Purchase of Interested TY is deemed MST is a wholly Nil
Ltd (“MSUK”) steel pipes and Director interested in MST | owned subsidiary
tubes by the and MSUK by of Mycron.
Related Party TY virtue of him being
from MST a bene ciary MSUK is a wholly
Interested Major of a trust known owned subsidiary
Shareholders as KLB, being the | of Melewar Imperial
holding company Limited (“MIL”),
MIG, MEBVI, of MEBVI and which in turn is
MKSB and KLB MKSB who are the a wholly owned
major shareholders | subsidiary of MIG.
of MIG.
MIG is the Major
Shareholder of
Mycron by virtue
of its 74.13%
shareholding in
Mycron
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5. RECURRENT RELATED PARTY TRANSACTIONS (“RRPTs”) ENTERED INTO DURING THE FINANCIAL YEAR ENDED 30 JUNE
2021 (CONTINUED)

C. RRPTs with Melewar Industrial Group Berhad (“MIG”) and its subsidiaries, collectively (“MIG Group”) (continued)
No. Related Party Nature of Interested Related Manner of relationship with the Value of
Transaction Parties Related Parties Transaction
- N (01/07/2020 -
Director Major Shareholder 30/06/2021)
(RM)
13. Jack Nathan Purchase of Interested TY is deemed MST is a wholly Nil
Limited (“JNL”) steel pipes and Director interested in MST | owned subsidiary
tubes by the and JNL by virtue of Mycron.
Related Party TY of him being a
from MST bene ciary JNL is a wholly
Interested Major of a trust known owned subsidiary
Shareholders as KLB, being the of MIL, which in
holding company turn is a wholly
MIG, MEBVI, of MEBVI and owned subsidiary
MKSB and KLB MKSB who are the of MIG.
major shareholders
of MIG. MIG is the Major
Shareholder of
Mycron by virtue
of its 74.13%
shareholding in
Mycron
D. Financial assistance between Mycron Group and classes of related parties
Type of Financial Related Party | Interested Related Manner of relationship with the Value of
Assistant Parties Related Parties Transaction
(01/07/2020 -
Director Major Shareholder 30/06/2021)
(RM)
Provision of nancial MIG Group Interested TY is deemed MIG is the Major Nil
assistance to MIG Group Director interested in MIG Shareholder of
by the pooling of funds by virtue of him Mycron by virtue
via a centralised treasury TY being a bene ciary of its 74.13%
management function of a trust known shareholding in
within Mycron Group on Interested Major | as KLB, being the Mycron.
a short or medium term Shareholders holding company
basis i.e. for a duration of MEBVI and
not exceeding three (3) MIG, MEBVI, MKSB who are the
years. MKSB and KLB major shareholders
of MIG.
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DIRECTORS’ RESPONSIBILITY STATEMENT IN RESPECT OF ANNUAL AUDITED FINANCIAL STATEMENTS

The Directors are responsible for ensuring that the annual audited nancial statements of the Company and the Group are drawn up in
accordance with the requirements of the applicable approved accounting standards in Malaysia, the requirements of the Companies Act 2016
and the Listing Requirements of Bursa Malaysia Securities Berhad.

The Directors are also responsible for ensuring that the annual audited nancial statements of the Company and the Group are prepared with
reasonable accuracy from the accounting records of the Company and of the Group so as to give a true and fair view of the state of affairs of
the Company and of the Group as at 30 June 2021.

In preparing the annual audited nancial statements, the Directors have:

(@)  applied the appropriate and relevant accounting policies on a consistent basis;

(b)  made judgments and estimates that are reasonable and prudent; and

(c) prepared the annual audited nancial statements on a going concern basis.
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STATEMENT ON RISK MANAGEMENT AND INTERNAL CONTROL

INTRODUCTION

The Malaysian Code on Corporate Governance (“MCCG”) sets out the principle that the Board of Directors (“Board”) of a listed company should
establish a sound risk management framework and internal control system to safeguard shareholders’ investment and assets of the Group.

The Board is pleased to present the following Statement on Risk Management and Internal Control (“Statement”) for the nancial year ended 30
June 2021. This Statement is prepared pursuant to paragraph 15.26(b) of the Main Market Listing Requirements of Bursa Malaysia Securities
Berhad and is in accordance with the Statement on Risk Management and Internal Control: Guidelines for Directors of Listed Issuers.

BOARD RESPONSIBILITY

The Board recognises and af rms its overall responsibility for the Group’s system of risk management and internal controls practices for good
corporate governance. The Board, through its various committees, has continuously reviewed the adequacy and effectiveness of the system,
in particular the nancial, operational, as well as compliance aspects of the Group throughout the nancial year.

There is an ongoing process for identifying, evaluating and managing the signi cant risks faced by the Group in its achievement of objectives
and strategies. The process has been in place during the year up to the date of approval of this statement and is subject to review by
the Board. It should be noted, however, that such systems are designed to manage rather than to eliminate the risk of failure to achieve
business objectives. In addition, it should be noted that these systems can only provide reasonable but not absolute assurance against material
misstatement, loss or fraud.

Whilst the Board has the ultimate responsibility for the Group’s risk management and internal control systems, it has delegated the immediate
oversight and implementation of these internal controls to the Management who make regular submissions to the Audit and Governance
Committee (“AGC”) and Risk and Sustainability Committee (“RSC”) on the status of actions taken to mitigate and/or minimise identi ed risks.

The risk management and internal control system is subject to the Board’s regular review via the independent Internal Audit function with a
view towards appraising and ascertaining the relevancy, adequacy and effectiveness of the controls in place in key operational and business
areas as identi ed in the annual Audit Plan.

From time to time, the Board receives assurances from the Group Chief Executive Of cer (“GCEQ”), Chief Financial Of cer (“CFO”), Chief
Operating Of cer (“COO0”) and Chief Operations Of cer (“COOnN”) on the ef cacy of the risk management and internal control system and that
it suf ciently safeguards the interests of the Group.

COVID-19 Pandemic

During the year, the unprecedented situation caused by the COVID-19 pandemic has signi cant impact on people and businesses around
the world. The Group had established a COVID-19 Task Force to proactively monitor and manage the COVID-19 impact to business and
operations, implementing and complying with Standard Operating Procedures issued by Malaysian National Security Council to prevent the
COVID-19 outbreak in the workplace.

The Group implements various safety and health measures, inclusive of work-from-home and split team arrangements; frequent communication
on health awareness and declaration of employees’ Personal Health; and taking daily precautions, such as sanitisation and daily temperature
screening. In line with the Government’s objective to create herd immunity, the Group encourages its employees to voluntarily register for the
National COVID-19 Immunisation Program which was launched on 24 February 2021. The Group will continue to closely monitor the latest
development of COVID-19 cases in Malaysia and will do its best to protect its employees and supply chain.

RISK MANAGEMENT

The main components of the Group’s risk governance and structure consists of the Board, the AGC and the RSC. The adequacy and
effectiveness of risk management and internal controls are reviewed by the AGC and RSC through internal audits conducted. The internal
audits are outsourced to external service provider, Messrs Deloitte Business Advisory Sdn Bhd (formerly known as Deloitte Risk Advisory Sdn
Bhd) (“Deloitte”). Internal control issues as well as actions taken by Management to address these issues are tabled by the outsourced service
providers for deliberation during the AGC meetings.

The Group has also in place Standard Operating Policies (“SOP”) and Internal Control Procedures (“ICP”) for its main business highlighting the
control objectives, policies, procedures, authority and responsibility. Each business unit and their supporting departments have implemented
its own control processes under the leadership of the Group Chief Executive Of cer (“GCEQ”), who is responsible for business and regulatory
governance.
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The GCEO, Senior Management, Division Heads and Departmental Heads are responsible for identifying, assessing and managing the risks
of their respective business units, operational units and departments. The speci ¢ business risks identi ed encompasses risks on nance,
operations, regulatory compliance and cyber security, including respective internal controls in place to manage the risks. It assures the Board
that the Group’s risks are effectively managed based on the Risk Management Framework adopted by the Group and the Internal Controls
System are operating adequately and effectively, in all material aspects. Regular Management and operational meetings are held to deliberate
key risks and the appropriate mitigating controls. This ongoing process is undertaken at all active subsidiaries of the Group.

On a quarterly basis, Management reports to the AGC and RSC on all risk areas faced by the Group and ndings identi ed from the internal
audit reviews conducted by Deloitte as well as the actions taken by the Management to address those high risks areas and audit ndings.
Minutes of the meetings of the AGC and RSC which recorded these deliberations were presented to the Board.

In compliance with the Guidelines for Directors of Listed Issuers which was issued by the Bursa Securities, the Board shall re-evaluate the
Group’s existing risk management process to ensure it is appropriate for the Group’s requirements.

RISK AND SUSTAINABILITY COMMITTEE
The RSC was established by the Board on 31 March 2004. The members of the RSC as at the date of this Annual Report are as follows:

Chairman : Datin Seri Raihanah Begum binti Abdul Rahman
Members : Kwo Shih Kang
: Tan Sri Datuk Seri Razman Md Hashim
(Appointed on 27 May 2021)
Shazal Yusuf bin Mohamed Zain
(Demised on 24 April 2021)

With the passing of En Shazal Yusuf bin Mohamed Zain on 24 April 2021, there was a vacancy in the RSC. The Company lled the vacancy in
the RSC with the appointment of Tan Sri Datuk Seri Razman Md Hashim on 27 May 2021, thus complying with the TOR of the RSC. Following
this, Datin Seri Raihanah was redesignated as Chairman of the RSC.

During the nancial year ended 30 June 2021, four (4) RSC meetings were held. The details of attendance of each Committee member are as
follows:

Name of Committee Members Total Meetings attended
Datin Seri Raihanah Begum binti Abdul Rahman 4/4
(Chairman, Independent Non-Executive Director)

Kwo Shih Kang 4/4

(Senior Independent Non-Executive Director)

Tan Sri Datuk Seri Razman Md Hashim N/A

(Independent Non-Executive Director)
(Appointed on 27 May 2021)

Shazal Yusuf bin Mohamed Zain 2/3
(Demised on 24 April 2021)

RISK MANAGEMENT FRAMEWORK

The Board con rms that there is an ongoing process for identifying, assessing and responding to risks to achieve the objectives of the Group
for the nancial year under review. The process is in place for the period under review and up to the date of issuance of this Statement.

The RSC had formally adopted a Risk Management Framework for the Group to provide guidance to the Group and facilitate a structured
approach in identifying, evaluating and managing signi cant risks and to achieve a level of adequacy and standard reporting by the operating
subsidiaries and business divisions to the holding company in a timely manner in accordance with the overall risk appetite of the Group.

The roles of the Board of Directors, RSC and the respective Heads of Division/Department are well de ned under the framework with clear lines
of accountability. Management is responsible for the identi cation and evaluation of the key risks applicable to their areas of business units/
segments on a continuous basis. The Group recognises that Risk Management involves a structured approach, combining the efforts of all
functions within the Group, to minimise the possibility and impact of unexpected damages so as to contribute towards greater ef ciency and
better decision making.

The RSC will assist and coordinate the implementation of the risk management programme for the Group. The implementation of the risk
management programme will provide a consistent approach and guideline in managing the Group’s signi cant risk exposures. It has been a
practice for the RSC to invite the relevant Heads of Division/Department to attend the RSC Meetings, where appropriate.
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The business interests are operated by the subsidiaries of the Group. Management of the day-to-day affairs of the Group’s various subsidiaries
are assigned to local management, comprising Chief Operating Of cer of the main operating companies, who are accountable for the conduct
and performance of their subsidiaries within agreed business strategies. Local management sits at various management and operations
meetings, and review nancial and operations reports, in order to monitor the performance and pro tability of the business of their respective
subsidiaries. Paramount to this process is the role played by the Group’s Senior Management personnel who, by virtue of their presence on the
Boards of unlisted subsidiaries of the Group, supervise the subsidiaries’ activities, and regularly update the Board of Directors of the Company.
The framework is reviewed and revised as and when necessary to ensure it remains relevant and adequate to manage the MSB Group’s risks,
which continue to evolve along with the changing business environment.

INTERNAL CONTROL

The key elements of the Group’s system of internal controls that the Board has established in reviewing the adequacy and effectiveness of the
risk management and internal control system during the nancial year ended 30 June 2021 are summarised as follows:

1. Authority and Responsibility

(@)  Responsibilities are delegated to Board Committees through clearly de ned Terms of Reference (“TOR”) which are reviewed and
revised when necessary. The TOR was last reviewed and updated on 26 November 2018.

(b)  The Group has a clear organisation structure with well-de ned lines of reporting and appropriate levels of responsibility.
()  The Authority Limits is reviewed and revised when necessary to re ect the authority and authorisation limits of Management.
2. Internal Control Procedures

To ensure the uniformity and consistency of practices and controls within the Group, ICPs have been formalised and documented which
were endorsed by both the Management and the Board which cover:

. Internal Control Procedure

. Petty Cash Procedure

. Staff Transport Allowances

. Organisation’s Motor Vehicles

. Staff Expense Reimbursement

. Outstation and Overseas Travel

. Employee Advance Control Procedure

. Capital Asset Acquisition Procedure

. Capital Asset Disposal Procedure

- Investment Procedure

. Credit Control Procedure

. Raw Material Purchase Procedure

. Sub-raw Materials, Tooling, Hardware, Consumable, Equipment, Fuel, Lubricants, General Procurement and Miscellaneous Iltems
Purchase Procedure

. Sales Procedure

. Internal Security Procedure

. Whistle-Blowing Policy

. Intercompany Transactions/Loans/Advances Procedure

. FX Risk Management

. Manual Journal Transaction Procedure

. Miscellaneous Payments Procedure

The ICPs are subject to review on a regular basis along with the internal audit review of the selected area of operations.
3. Policies and Procedures

Operational policies and procedures are formalised to serve as a guiding principle to all employees within the Group for their day
to day activities and to ensure compliance with internal controls and relevant laws and regulations. The policies and procedures are
documented in the Internal Control Procedures and are reviewed and updated when applicable to ensure its relevancy in addressing the
changing environment and operational requirement.
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The manufacturing subsidiaries that implement risk-based ISO 9001:2015 Quality Management System (“QMS”) bene t from determining
the risks and opportunities, planning actions to address them, implementing them in QMS and evaluating their effectiveness to ensure
their products or services are consistently meeting customer requirement and expectation. The QMS is reviewed quarterly to maintain
its relevancies to meet changes in business, operational and statutory needs.

Besides that, the operating subsidiary had achieved another millstone in their sustainability journey by receiving the ECO-Label
certi cation from Sirim (SIRIM ECO 032:2020). This achievement is forging a stronger foundation in their claim as a responsible and
sustainable manufacturer who produces a reliable and environmentally friendly product in a credible way.

4, Internal Audit Function

The internal audit function adopts a risk-based approach and prepares its audit strategy and plan based on the risk pro les of the
major business functions of the Group, and in accordance with the internal audit plan approved by the Audit Committee. The internal
audit independently reviews the system of internal controls implemented by Management within the Group. The internal audit provides
an assessment of the adequacy and integrity of the Group’s system of internal controls and provides recommendations, if any, for the
improvement of the control policies and procedures.

Internal audit efforts are directed towards areas with signi cant risks as identi ed by Management.

Audit issues and actions taken by the Management to address the shortcomings raised by Deloitte were deliberated and accepted during
the AGC meetings. Additionally, the AGC also reviewed the implementation progress of the corrective action plans committed by the
Management for all key ndings and recommendations highlighted in the previous Internal Audit Reports until the corrective actions were
implemented appropriately and as committed. Minutes of the AGC meetings which recorded these deliberations and decisions were
subsequently presented to the Board for notation.

5. Managers Meeting (“MANCO”)

The Managers of each business division meets on a monthly basis to review, deliberate and resolve various operational issues, nancial
and key management issues based on the prevailing economic conditions and their potential impact and risks on the Group’s business
activities and to take the necessary measures on a timely basis, where possible and appropriate.

6. Risk Management Process

As part of the Risk Management process, the Company adopted the implementation of a Risk Register with which the principal business
risk is identi ed and regularly updated to re ect on-going changes in the risk pro le.

These on-going monitoring and reviews of the risk register are undertaken on a quarterly basis by the Management to assess the
continued applicability and relevance of the risks already identi ed and to re-rate these risks where necessary; as well as to identify
emerging risks or new risk factors, if any, faced by the Group as a whole based on a consistent risk likelihood and impact criteria applied
across the Group.

The other key elements of the Group’s Internal Controls are as follows:

(i) A Whistle-blowing Policy to assist stakeholders to raise concerns on any malpractices they may observe in the Group, without fear
of retaliation;

(ii) An Anti-Corruption Policy to prohibit all forms of bribery and corruption practices, and the Group is committed to conducting
business free from any acts of bribery or corruption in upholding high standards of ethics and integrity;

(i) The Executive Directors are closely involved in the running of the Group’s businesses and operations and they report to the Board
on signi cant changes in the business and external environment, if any.

(iv)  Each operating unit is responsible for the conduct and performance of business units, including the identi cation and evaluation of
signi cant risks applicable to their respective business areas, the design and operation of suitable internal control and in ensuring
that an effective system of internal control is in place.

(v) Code of Conducts endorsed by the Board and communicated to all employees in the Group to ensure high standards of conduct
and ethical values in all business practices.

(viy  Training and development programs were established to ensure that staff are kept up to date with the necessary competencies to
carry out their responsibilities towards achieving the Group’s objectives.

(vii)  Changes in the regional and global economic conditions, such as trade tensions and other global headwinds that could result in
uncertainties and volatilities in the economic environment, which may have an adverse effect on the demand or components, and
hence on the Group’s nancial performance and operations. The Group manages these economic risks through keeping ourselves
abreast with the economic and market development, maintaining good relationship with customers and closely following latest
news on customers’ products performance and business.
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REVIEW OF THE STATEMENT BY EXTERNAL AUDITORS

As required by Paragraph 15.23 of the Bursa Malaysia Securities Berhad Main Market Listing Requirements, the external auditors have
reviewed this Statement on Risk Management and Internal Control. Their limited assurance review was performed in accordance with Audit
and Assurance Practice Guide (“AAPG”) 3 issued by the Malaysian Institute of Accountants. AAPG 3 does not require the external auditors to
form an opinion on the adequacy and effectiveness of the risk management and internal control systems of the Group.

CONCLUSION

For the nancial year under review and up to the date the of issuance of this Statement, the Management continues to monitor all major risks
affecting the Group and the necessary measures to mitigate or minimise them as well as continue to enhance the adequacy and effectiveness
of the risk management and internal control system of the Group mainly focusing on strategic, nancial, operational and compliance aspect.

In line with the Guidelines, the Group Chief Executive Of cer (“GCEQ”), Chief Financial Of cer (“CFQO”), Chief Operating Of cer (“COO”)
and Chief Operations Of cer (“COON”) have given assurance to the Board that the Group’s risk management and internal control system is
operating adequately and effectively, in all material aspects, based on the risk management adopted by the Group and the declarations made
by the respective Heads of each Division. To the best of knowledge, nothing has come to the attention of the GCEO, CFO, COO, COOn and the
Management which may render the nancial results presented and the information provided to be misleading in any material respect.

The Board is of the view that the risk management and internal control system of the Group is adequate and effective to safeguard the
shareholders’ investments, Group’s assets and the interests of other stakeholders. There were no adverse compliance events or material control
failures that could cause material losses to the Group. Nevertheless, taking into account the rapid changing environment and circumstances,
the Board continues to evaluate and take precautionary measures and steps to further strengthen the control environment.
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AUDIT AND GOVERNANCE COMMITTEE REPORT

The Board of Directors (“Board”) of Mycron Steel Berhad (“MSB” or “the Company”) is pleased to present the Audit and Governance Committee
Report including a summary of the activities of the Audit and Governance Committee (“AGC”) which provides insights into the manner in which
the AGC discharged its function for the Group for the nancial year ended 30 June 2021 in the areas of corporate governance, internal controls
and nancial reporting.

The objective of the AGC, as a Committee of the Board is to assist the Board in the effective discharge of its duciary responsibilities on
corporate governance, nancial reporting and internal control system of the Company and its subsidiaries (“the Group”). The primary functions
of the AGC, include, among others, the following:

(@)  Assess the Group’s process relating to its risks and control environment;

(b)  Oversee nancial reporting; and

(c) Evaluate the internal and external audit process.

TERMS OF REFERENCE

The Terms of Reference (“TOR”) of the AGC are aligned with the Main Market Listing Requirements (“MMLR”) of Bursa Malaysia Securities
Berhad (“Bursa Securities”) and recommendations of the Malaysian Code on Corporate Governance (“MCCG”). The TOR will be revised

accordingly, to cater for changes, if any.

The TOR of the AGC is available on the Company’s website at www.mycronsteel.com.

COMPOSITION

As at the date of this Annual Report, the AGC comprises of three (3) members, all of whom are Independent and Non-Executive Directors in
compliance with the requirements of paragraph 15.09(1)(a) and (b) of the MMLR of Bursa Securities. No Alternate Director is appointed as a
member of the AGC.

The current composition of the AGC, their respective designations and directorate are as follows:

Designation Name Directorship
Chairman Kwo Shih Kang Senior Independent Non-Executive Director
Members Tan Sri Datuk Seri Razman Md Hashim Independent Non-Executive Director

Datin Seri Raihanah Begum binti Abdul Rahman Independent Non-Executive Director

Shazal Yusuf bin Mohamed Zain who passed away on 24 April 2021 was also a member of the AGC.

The AGC Chairman, Mr Kwo Shih Kang, is a graduate from CASS Business School, London with a Master of Business Administration, majoring
in Finance. He is also a Fellow of the Society of Actuaries, USA. Mr Kwo Shih Kang is also a Registered Financial Planner. Thus, the Company
has complied with Paragraph 15.09(1)(c) of the MMLR of Bursa Securities.

The Chairman of the AGC is not the Chairman of the Board. This is in line with Practice 9.1 under the MCCG.

The Company recognised the need to uphold independence of its External Auditors and that no possible con ict of interest whatsoever should
arise. Currently, none of the members of the Board nor the AGC of the Company were former Key Audit Partners of the External Auditors
appointed by the Group. The Company will observe a cooling-off period of at least three years in the event any potential candidate to be
appointed as a member of the AGC was a Key Audit Partner of the External Auditors of the Group.

All members of the AGC are adequately nancially equipped and are able to understand nancial statements to effectively discharge their
duties and responsibilities as members of the AGC. The quali cation and experience of the individual AGC members are disclosed in the
Directors’ Pro les set out on pages 36 to 39 in the Annual Report.

During the nancial year 2021, all members of the AGC had undertaken the relevant training programmes to keep themselves abreast of the
latest development in statutory laws, regulations and best practices to enable them to effectively discharge their duties. The list of trainings
attended is disclosed in the Corporate Governance Overview Statement in this Annual Report.
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(CONTINUED)

MEETINGS AND ATTENDANCE

The AGC shall meet at least four (4) times annually or more frequently as circumstances dictate. The Group Chief Executive Of cer (“GCEQ”)
was invited to all AGC meetings to provide further clari cations on the operations of the Group, the risk management and internal control
systems. The Chief Financial Of cer (“CFO”) attended all meetings of the AGC to present all nancial results and to clarify any issues relating
to nancial reporting. Other Board members, employees, a representative of the External Auditors and Internal Audit Consultants attended
meetings upon the invitation of the AGC.

The Company Secretary shall be the secretary to the AGC. All deliberations during the AGC meetings, including the issues tabled and decisions
based on justi ed substantiated rationale were properly recorded. Minutes of the AGC meetings were tabled for con rmation at the following
AGC meeting and subsequently presented to the Board for notation. The AGC Chairman also conveys to the Board key matters deliberated
at the AGC meetings and matters of signi cant concerns as and when raised by the External Auditors or Internal Audit Consultants and those
matters which require the decision or approval of the Board.

During the nancial year ended 30 June 2021, there were ve (5) AGC Meetings held and the number of meetings attended by each AGC
member were as follows:

Members No. of Meetings %
Attended

Kwo Shih Kang 5/5 100

Tan Sri Datuk Seri Razman Md Hashim 5/5 100

Datin Seri Raihanah Begum binti Abdul Rahman 5/5 100

Shazal Yusuf bin Mohamed Zain 3/4 75

(Demised on 24 April 2021)

The AGC meetings of the Company were convened with proper notices and agenda and these were distributed to all members of the AGC
about ve (5) days before the meetings. At the meeting, matters to be addressed by Management raised at the meetings are issued by the
Company Secretary on the decisions made and action required. These are then circulated to Management for their onward action.

The External Auditors were also invited to present to the AGC the audit plan, the audit ndings, the independent auditors’ report as well as any
other matters which they considered were important for the AGC’s attention. During the nancial year under review, the AGC had conducted
three (3) private meetings with the External Auditors, to give opportunity to the External Auditors to raise any matters without the presence of
the executive Board members and the Management.

Other Senior Management staff may be invited to attend certain AGC meetings if so required, requested or invited by the Chairman of the
Committee to seek clari cation on audit issues and facilitate direct communication as well as to solicit information in relation to the operations
of the Company. Conversely, the External Auditors and Internal Audit Consultants may also respectively request a meeting with the AGC if they
consider it necessary.

The composition of the AGC is reviewed by the Nomination and Remuneration Committee (“NRC”) annually and appropriate recommendations
are made to the Board.

The NRC had on 25 August 2021 reviewed the terms of of ce and performance of the AGC members. The Board, through its NRC, reviewed
the performance of the AGC and the skills, experience and competencies possessed by the members of the AGC through an annual AGC
effectiveness assessment.

The Board was satis ed with the performance of the AGC and its members based on the assessment carried out.
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SUMMARY OF ACTIVITIES DURING THE FINANCIAL YEAR 2021

In line with the TOR, the AGC held ve (5) meetings during the nancial year and carried out the following activities:

Financial Reporting

(@)

The AGC reviewed the unaudited quarterly nancial results and audited nancial statements of
the Group with the aim to ensure that the interim nancial reports and nancial statements were
prepared in accordance with the approved Malaysian Financial Reporting Standards (“MFRSs”),
the International Financial Reporting Standards (“IFRSs”), the Companies Act 2016 and other
statutory requirements. In reviewing the interim nancial report, the CFO provided explanations on
the analysis of the quarterly results and major variances. The AGC was also briefed on the Group’s
business operations, factors affecting the Group’s performance and market outlook.

In its review of the quarterly results and audited nancial statements, the AGC also took note of
the changes of accounting standards and impacts on the nancial performance or position of
the Group with adoption of the new accounting standards. The following were the primary areas
of nancial reporting judgement and disclosure considered by the AGC in relation to nancial
statements for nancial year ended 2021 based on the assessment made by External Auditors on
the macroeconomic changes which could affect the business of the Group:

(i) Impact on outbreak of COVID-19 on nancial reporting

The Group had considered and appropriately taken up the effects from the COVID-19
pandemic in respect of the judgements and assumptions used in the preparation of its nancial
statements for nancial year ended 2021. The area of audit emphasis included the going
concern assessment, potential breach of nancial covenants, valuation of nancial and non-

nancial assets which would lead to some form of assessment as to whether there requires
any impairment on assets and receivables balances. The Group does not expect any going
concern issue and no concern of the Group not ful lling the debt covenants. The AGC was
satis ed that the effect of the COVID-19 pandemic on nancial reporting had been considered
and appropriately taken up as well as disclosed in the nancial statements.

(i) Impact on increasing steel prices
There was a heightened increase in steel prices over the period from 30 June 2020 to 30 April
2021 which could lead to increase in risk of material misstatement in revenue recognition.

As such, External Auditors would need to carry a more focussed assessment on revenue
recognition of sales transactions in the correct accounting period.

(ii

Impact on China’s emissions crackdown

With the stricter regulations imposed by the Chinese government on the production of their
steel, there has been a reduction in supply of steel both globally and locally which exacerbated
the increase in steel prices. As such, External Auditors would also need to carry out same
assessment as explained in item (ii) above.

Sought clari cation from Management especially from the CFO of the Group on the following
information for better understanding of the overall state of the nancial position of the Company:

= Performance of the key divisions of the Company including the variations and contributing
factors to the performance;

* Foreign exchange exposure;

= Cash ow position of the Group with speci ¢ details on the compliance to the nancial
covenants with the various nancial institutions who had granted facilities to the Group;

* Position of the gearing ratio of the Company.

Reviewed the key audit matters highlighted in the auditors’ report based on auditors’ professional
judgement which were considered as most signi cant in their audit of the nancial statements of
the Group and of the Company for the current nancial year.

Reviewed and ascertained that the audited annual nancial statements do not contain any
misstatement of transactions and the auditors are in a position to issue an unquali ed opinion
on the matter of truth and fairness of the nancial performance and the nancial position of the
Company and of the Group.
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SUMMARY OF ACTIVITIES DURING THE FINANCIAL YEAR 2021 (CONTINUED)

External Audit and Interim Review

(@)

On 25 May 2021, the External Auditor presented the Audit Plan for nancial year ended 30 June
2021 which outlined the engagement team, audit timetable, group scoping, areas of audit emphasis
and their engagement letter.

The External Auditors also briefed the AGC on developments in laws and regulations on accounting
standards which would potentially affect the valuation of nancial assets and non- nancial assets
of the Group as well as treatment of issues which would have some impact on the Group. At the
meeting, the External Auditors con rmed their independence in relation to the audit engagement for

nancial year ended 2021, in accordance with the By-Laws (on Professional Ethics, Conduct and
Practice) of the Malaysian Institute of Accountants and the International Ethics Standards Board
for Accountants International Code of Ethics for Professional Accountants (including International
Independence Standards) (“IESBA Code”).

The AGC had on 25 August 2021, reviewed with the External Auditors, the signi cant auditing and
accounting matters in respect of their audit for the nancial year ended 30 June 2021. In the said
meeting, the AGC reviewed with the External Auditors the internal control recommendations, the
new accounting standards and other developments in laws and regulations.

The AGC had in August 2021 conducted a review of the External Auditors’ performance, suitability
and independence of the External Auditors and terms of engagement before recommending their
re-appointment and remuneration. In ensuring independence, the AGC:-

- looked into the criteria stipulated under Paragraph 15.21 of the MMLR when deciding on the
External Auditors.

- ensured audit partner responsible for external audit of MSB is subject to rotation at least once
every seven (7) nancial years in accordance with the MIA By-Laws which requires that the
engagement partner involved in the external audit should not remain in a key audit role beyond
seven (7) years. The last audit partner rotation was in 2018.

At the same meeting held in August 2021, the AGC reviewed the provision of audit and non-audit
fees by the External Auditors for the nancial year 2021. The AGC having reviewed the nature
and amount of the non-audit fees, was satis ed that the non-audit services would not impair the
independence of the External Auditors.

The details of the audit fees and non-audit fees paid to the External Auditors for the nancial year
ended 2021 are set out in the Corporate Governance Overview Statement of this Annual Report.

The AGC reviewed with the External Auditors the nal draft of Financial Statements for the nancial
year ended 30 June 2021 (“FS”), held in October 2021 including the status and outcome of their
audit ndings and key audit matters to be disclosed in the FS.

The AGC held three (3) private sessions with the External Auditors in August 2020, October
2020 and May 2021 without the presence of the executive board members and management,
for a greater exchange of free views and opinion concerning audit matters. There were no major
concerns raised by the External Auditors that needed the attention of the Board of Directors.

The AGC had reviewed the Statement on Risk Management and Internal Control which provides an
overview of the state of internal controls and risk management within the Group and also the AGC'’s
Report which would be reviewed by the External Auditors prior to the Board’s approval for inclusion
in the Annual Report.

Received updates on the statutory and regulatory requirements including the implementation of the
accounting standards applicable in the preparation of nancial statements and their implications
on the nancial statements.
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SUMMARY OF ACTIVITIES DURING THE FINANCIAL YEAR 2021 (CONTINUED)

Internal Control and Internal Audit | (a) Reviewed and approved the Internal Audit Consultants’ Annual Internal Audit Plan and ensured
principal risks, key entities, scope and functions were adequately identi ed and covered in the
plan.

(b) Reviewed and evaluated the overall adequacy and effectiveness of the risk management and
Group’s internal control system on a quarterly basis through review of results of work performed by
the Internal Audit Consultants and discussions with the Management.

(c) Reviewed the internal audit reports presented by the Internal Audit Consultants at each AGC
meeting and their activities with respect to:

(i) Status of audit activities as compared to the approved Annual Audit Plan.

(i) Monitored the outcome of the audits, follow-up, investigation to ascertain all action plans were
adequately implemented to address the key risks.

(i) Adequacy of Management’s responsiveness to the audit ndings and recommendations.
(iv) Adequacy of audit resources of the Internal Audit Consultants.

(d) Reviewed and deliberated on internal audit reports, audit recommendations and adequacy of
Management’s response to these recommendations. Signi cant issues were discussed at length
with the presence of relevant Management team members to ensure satisfactory and timely
remediation actions have been committed by Management to address identi ed risks.

(e) Monitored the implementation of action plans agreed by Management on outstanding audit ndings
on a quarterly basis to ensure that all actions have been implemented in the related areas based on
the committed timelines.

() Reviewed and monitored the implementation status of the audit recommendations made by the
auditors to ensure that key risks and controls have been addressed. This includes any improvement
on the system of the internal controls and procedures.

(9) Reviewed the adequacy of the scope, functions, competency and resources of the internal audit
function.

(h) Undertook the performance appraisal of the Internal Audit Consultants and recommended to the
Board the re-appointment of the external service provider for internal audit services.

() Reviewed and debated on the recommendations made by the Internal Audit Consultants on the
auditable areas where further improvements are required with subsequent recommendation to the
Board on steps to improve the system of internal control derived from the ndings of the Internal
Audit Consultants.

Corporate Governance (@) Reviewed, assessed the effectiveness and adequacy of the relevant framework and the Policy on
Related Party Transactions to be adopted and implemented for the Group.

(b) Reviewed and monitored the disclosure of related party transactions and any con ict of interest
situation and questionable transactions to ensure compliance with the MMLR and that they were
not favourable to the related parties than those generally available to the public and were not
detrimental to minority shareholders.

(c) Reviewed the following draft Circular to Shareholders and recommended the same to the Board for
approval:

() Proposed renewal of shareholders’ mandate for Recurrent Related Party Transactions of a
Revenue or Trading Nature and Provision of Financial Assistance.

(d) Reviewed the AGC Report, Corporate Governance Overview Statement, Corporate Governance
Report, Board’s responsibility on the annual audited nancial statements and the state of internal
control and other relevant documents for publication in the Company’s Annual Report.
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SUMMARY OF ACTIVITIES OF THE INTERNAL AUDIT FUNCTION

The Internal Audit (“IA”) function of the Group was outsourced to an independent external professional rm, Deloitte Business Advisory Sdn
Bhd (formerly known as Deloitte Risk Advisory Sdn Bhd) (“Deloitte” or “Internal Audit Consultant”). Deloitte reports directly to the AGC and
assists the Board to review and assess the adequacy of the key business processes in place for each of the auditable area that they have been
tasked to look into as well as to be in compliance with applicable rules and regulations to ensure a sound internal control system is established
and to function effectively and satisfactorily within the Group.

The Internal Audit function adopts a risk based audit methodology, which is aligned with the risks of the Group to ensure that the relevant
controls addressing those risks are reviewed on timely basis.

These processes provide reasonable assurance that such internal control system would continue to operate satisfactorily and effectively in
the Group.

The Internal Audit Consultants submits the internal audit report with audit ndings and recommendations on areas of concern to the AGC for
its review and deliberation on a quarterly basis.

During the nancial year ended 30 June 2021, the Internal Audit Consultants had carried out a review on the Group’s policies, procedures,
processes and controls covering the following areas based on the approved audit plan for 2020/2021:

Companies Key Areas Activities

Mycron Steel CRC Production Operations Reviewed the process and controls pertaining to the following:

Sdn Bhd (“MCRC”)

« Compliance with established Policies and Procedures and identi ed any areas of
improvement, where applicable;

* Usage of raw materials during the production time and assess the trend of the

variances on the usage;

Factory production planning and actual monthly output generated and analysis

on any variances;

Timeliness of updates of the actual nished goods production quantity into the

ERP Application;

Production schedule planning, monitoring and reporting process;

Actual tracking of output from the production line to inventory; and

Production line downtime monitoring and reporting.

() MCRC Maintenance Management Reviewed and evaluated the processes and controls pertaining to the following:
(i) Melewar Steel « Compliance with established Policies and Procedures and identi ed any areas of
Tube Sdn Bhd improvement, where applicable;
(“MST”) * Adequacy and compliance with equipment weekly/monthly/yearly maintenance

plans including completeness of the preventive and predictive maintenance
plan;

* Compliance with testing of equipment and calibration (only for MCRC);

Repairs and maintenance costs incurred;

In-house/outsourced vendor maintenance contract and timeliness of action

taken (only for MCRC);

e Trend of machinery downtime and planned shutdown set by maintenance
including the action/improvement plan in place to reduce unplanned downtime;
and

* Monitoring of machinery breakdown and time taken for repair and maintenance.

MSB Related Party Transactions Reviewed the internal control procedures pertaining to the following:

e Adequacy of the relevant framework or policy in relation with related party
transactions;

* Process of identi cation and reporting of related parties and transactions;

» Protocol for disclosing such relationships or transactions by the Board members
and the relevant designated personnel;

e Updating and maintaining the database of related parties; and

e Awareness on the understanding and agreement to abide by the company’s
related party framework or policy, as well as the listing requirement.
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AUDIT AND GOVERNANCE COMMITTEE REPORT
(CONTINUED)

SUMMARY OF ACTIVITIES OF THE INTERNAL AUDIT FUNCTION (CONTINUED)

Companies Key Areas Activities
() MCRC Procurement to Payment Reviewed the process and controls pertaining to the following:
Management
(i) MST « Compliance with established Policies and Procedures and identi ed any areas of

improvement, where applicable;

= Governance over order processing (i.e. segregation of duties and approval/
authorisation);

* Vendor sourcing, evaluation and selection;

* Receipt of goods and/or services;

* Processing payment to Vendors; and

* Monitoring of long outstanding orders.

MSB IT Governance Reviewed the internal control procedures pertaining to the following:

= Compliance with the established policies and procedures in relation to
information system management;

* Change management;

* Anti-virus management;

= Audit trails controls;

* Backup management and restoration; and

« Disaster recovery plan.

The AGC had noted the overall ndings covering the above auditable areas as well as the recommendations made by the Internal Audit
Consultants on the areas where further improvements were required.

The AGC was generally satis ed with the results of the audit.

The costs incurred in respect of the internal audit reviews performed by the professional services rm was RM72,200.00 for the nancial year
ended 30 June 2021.
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PROPERTIES OWNED BY MYCRON STEEL BERHAD

AND ITS SUBSIDIARIES

Address of Property Lease Brief description Land/built-up Approximate age of | Net book value

expiry date and existing use area * buildings (RM)
(years) ~

Lot 717, Freehold Factory cum of ce 763,758 sq.ft. 31 112,000,000

Jalan Sungai Rasau, building (17.53 acres)

Seksyen 16,

40200 Shah Alam,

Selangor.

Lot 53, 22.5.2078 Factory cum of ce 196,301 sq.ft. 30 30,000,000

Persiaran Selangor, building (4.51 acres)

Seksyen 15,

40200 Shah Alam,

Selangor.

Note: The above property was revalued in 2021.
* Based on surveyed land area.
~ From the date of Certi cate of Fitness for Occupation.
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NOTICE OF EIGHTEENTH ANNUAL GENERAL MEETING

NOTICE IS HEREBY GIVEN that the 18TH ANNUAL GENERAL MEETING of the Company will be held electronically in its entirety via
Remote Participation and Voting facilities at the broadcast venue at Astana Meeting Room, 15th Floor, No. 566, Jalan Ipoh, 51200
Kuala Lumpur on Tuesday, 30 November 2021 at 10.00 a.m. for the following purposes:

AGENDA
AS ORDINARY BUSINESS

1.

To receive the Audited Financial Statements for the year ended 30 June 2021 together with the Reports of the
Directors and the Auditors thereon.
[Please refer to Explanatory Note A]

To approve the payment of Directors’ fees amounting to RM336,000.00 for the period from 1 January 2022 to
31 December 2022 to be payable quarterly in arrears to the Non-Executive Directors of the Company.

To approve an amount of up to RM85,000.00 as bene ts payable to the Non-Executive Directors of the
Company for the period from 1 January 2022 to 31 December 2022.
[Please refer to Explanatory Note B]

To re-elect the following Directors who are retiring in accordance with Article 96(1) of the Company’s
Constitution and who, being eligible, offer themselves for re-election:

() Tan Sri Datuk Seri Razman Md Hashim bin Che Din Md Hashim
(i) Datin Seri Raihanah Begum binti Abdul Rahman
(iii) Mr Kwo Shih Kang

To re-appoint Messrs. PricewaterhouseCoopers PLT as Auditors of the Company, to hold of ce until conclusion
of the next Annual General Meeting and to authorise the Directors to x their remuneration.

AS SPECIAL BUSINESS

6. To consider and, if thought t, to pass the following resolutions as Ordinary Resolutions:-

(a) Proposed Continuation of Tan Sri Datuk Seri Razman Md Hashim who has served as an Independent

(b

=

Non-Executive Director of the Company for a cumulative term of more than nine (9) years, to continue
to act as an Independent Non-Executive Director of the Company

“THAT Tan Sri Datuk Seri Razman Md Hashim who has served as an Independent Director for more than
nine (9) years on 30 September 2021, shall continue to act as an Independent Director of the Company until
the conclusion of the next Annual General Meeting in accordance with the Malaysian Code of Corporate
Governance (“MCCG")”

[Please refer to Explanatory Note C]

Proposed Renewal of Shareholders’ Mandate for Recurrent Related Party Transactions of a Revenue or
Trading Nature with Trace Management Services Sdn Bhd

“THAT approval be hereby given for the renewal of the mandate granted by the shareholders of the Company
on 30 November 2020 pursuant to Paragraph 10.09 of the Main Market Listing Requirements (“Listing
Requirements”) of Bursa Malaysia Securities Berhad (“Bursa Securities”), authorising the Company and/or its
subsidiaries to enter into the recurrent related party transactions (“RRPTs”) of a revenue or trading nature as
set out in Section 3.3(A)(i) of the Circular to Shareholders dated 29 October 2021 (“the Circular”), with Trace
Management Services Sdn Bhd (“the Related Party”) mentioned therein which are necessary, for the Company
and/or its subsidiaries’ for day-to-day operations which are carried out in the ordinary course of business on
terms which are not more favourable to the Related Party than those generally available to the public and are
not to the detriment of minority shareholders.

THAT the authority conferred by such mandate shall commence upon the passing of this resolution and
continue to be in force until:-

(i) the conclusion of the next AGM of the Company following the forthcoming AGM at which time it will lapse,
unless by a resolution passed at that meeting or Extraordinary General Meeting whereby the authority is
renewed; or

Resolution

[¢] g b~ w
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NOTICE OF EIGHTEENTH ANNUAL GENERAL MEETING
(CONTINUED)

(©

(d)

(i) the expiration of the period within which the next AGM of the Company is required to be held pursuant to
Section 340(2) of the Companies Act 2016 (“the Act”) but shall not extend to such extension as may be
allowed pursuant to Section 340(4) of the Act; or

(ili) revoked or varied by a resolution passed by the shareholders in a general meeting of the Company;
whichever is the earlier.

THAT the Directors be and are hereby authorised to complete and do all such acts and things (including
executing such documents as may be required) to give effect to the transactions contemplated and/or
authorised by this Ordinary Resolution.”

Proposed Renewal of Shareholders’ Mandate for Recurrent Related Party Transactions of a Revenue or
Trading Nature

“THAT the mandate granted by the shareholders of the Company on 30 November 2020 pursuant to Paragraph
10.09 of the Listing Requirements of Bursa Securities, authorising the Company and its subsidiaries (“the
Mycron Group”) to enter into the RRPTs which are necessary for the Mycron Group’s day-to-day operations as
set out in Sections 3.3(A)(ii) and 3.3(B) of the Circular to Shareholders dated 29 October 2021 (“the Circular”)
with the related parties mentioned therein, be and are hereby renewed, provided that:-

(i) the transactions are in the ordinary course of business and are on terms which are not more favourable
to the related parties than those generally available to the public and on terms not to the detriment of the
minority shareholders of the Company; and

(i) the transactions are made at arm’s length and on normal commercial terms.

AND THAT, authority conferred by such renewed and granted mandate shall continue to be in force (unless
revoked or varied by the Company in general meeting), until:

(i) the conclusion of the next AGM of the Company following the forthcoming AGM at which time it will lapse,
unless by a resolution passed at that meeting or Extraordinary General Meeting whereby the authority is
renewed; or

(i) the expiration of the period within which the next AGM after the date it is required to be held pursuant to
Section 340(2) of the Act but shall not extend to such extension as may be allowed pursuant to Section
340(4) of the Act; or

(i) revoked or varied by resolution passed by the shareholders in general meeting;
whichever is the earliest.

AND THAT the Directors of the Company be authorised to complete and do all such acts and things (including
executing such documents as may be required) as they may consider expedient or necessary to give effect to
the transactions contemplated and/or authorised by this Ordinary Resolution.”

Authority to Issue and Allot Shares Pursuant to Sections 75 and 76 of the Act

“THAT, subject always to the Act, the Constitution of the Company and the approvals of the relevant
governmental/regulatory authorities, where such approval is necessary, the Directors be and are hereby
authorised pursuant to Sections 75 and 76 of the Act, to issue and allot shares in the Company at any time until
the conclusion of the next AGM, and upon such terms and conditions and for such purposes as the Directors
may, in their absolute discretion, deem t, provided that the aggregate number of shares to be issued does
not exceed ten percent (10%o) of the total number of issued shares of the Company for the time being and that
the Directors be and are also empowered to obtain the approval from Bursa Securities for the listing of and
quotation for the additional shares so issued.”

By Order of the Board

LILY YIN KAM MAY (MAICSA 0878038)
Company Secretary

Kuala Lumpur
29 October 2021

10
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NOTICE OF EIGHTEENTH ANNUAL GENERAL MEETING
(CONTINUED)

NOTES:-

1.

10.

11.

12.

As part of the initiatives to curb the spread of Coronavirus Disease 2019 (COVID-19), the 18th AGM will be conducted electronically in its
entirety via Remote Participation and Voting (“RPV”) facilities which are available on the website at www.tracemanagement.com.my. Please
follow the procedures provided in the Administrative Details of 18th AGM in order to register, participate and vote remotely via the RPV
facilities.

The Broadcast Venue of the 18th AGM is strictly for the purpose of complying with Section 327(2) of the Act which requires the Chairman of
the meeting to be at the main venue of the meeting. No shareholders/proxies from the public should be physically present at the Broadcast
Venue on the day of the 18th AGM.

Members may submit questions to the Board of Directors prior to the 18th AGM to the Investor Relations at roshan@mycronsteel.com,
kychoo@melewar-mig.com or lily@crestcorp.com.my no later than 10.00 a.m. on Monday, 22 November 2021 or to use the Question and
Answer platform to transmit questions to Board of Directors via RPV facilities during live streaming.

Since the 18th AGM will be conducted electronically in its entirety via RPV facilities, a member entitled to attend and vote at the meeting
may appoint the Chairman of the meeting as his/her proxy and indicate the voting instruction in the Proxy Form.

A member entitled to attend and vote at the meeting is entitled to appoint not more than two (2) proxies to attend and vote in his stead. A
proxy may but need not be a member of the Company. Where a member appoints more than one (1) proxy, the appointments shall be invalid
unless he specifies the proportion of his shareholdings to be represented by each proxy.

Where a member is an Exempt Authorised Nominee which holds ordinary shares in the Company for multiple beneficial owners in one
securities account (“omnibus account”) as defined under the Securities Industry (Central Depositories) Act, 1991, there shall be no limit to
the number of proxies which the Exempt Authorised Nominee may appoint in respect of each omnibus account it holds.

The instrument appointing a proxy shall be in writing, executed by the appointor or of his attorney duly authorised in writing or, if the
appointor is a corporation, either under its seal or signed by an officer or attorney so authorised.

The instrument appointing a proxy must be deposited at the Company’s Registered Office, Suite 11.05, 11th Floor, No. 566, Jalan Ipoh,
51200 Kuala Lumpur, not less than 48 hours before the time appointed for holding the meeting or any adjournment thereof.

Any alteration in the form of proxy must be initialled.

Form of Proxy sent through facsimile transmission shall not be accepted.

For the purpose of determining a member who shall be entitled to attend this 18th AGM, the Company shall be requesting Bursa Malaysia
Depository Sdn Bhd in accordance with Articles 72(4)(a), 72(4)(b) and 72(4)(c) of the Company’s Constitution and Section 34(1) of the
Securities Industry (Central Depositories) Act, 1991 to issue a General Meeting Record of Depositors as at 22 November 2021. Only a
depositor whose name appears on the Record of Depositors as at 22 November 2021 shall be entitled to attend, speak and vote at the said
meeting or appoint proxy(ies) to attend, speak and/or vote on his/her behalf.

Explanatory Notes to Ordinary Business:

(A) Audited Financial Statements

This Agenda item is meant for discussion only as the provision of Section 340(1)(a) of the Act does not require a formal approval of the
shareholders and hence, is not put forward for voting.

(B) Benefits Payable to Non-Executive Directors (Ordinary Resolution 2)

Section 230(1) of the Act provides amongst others that the fees of the Directors and any benefits payable to the Directors of a listed
company and its subsidiaries shall be approved at a general meeting.

The proposed Ordinary Resolution 2 is to seek shareholders’ approval for payment of Directors’ Benefits (excluding Directors’ fees) to
the Non-Executive Directors for the period from 1 January 2022 to 31 December 2022.

The benefits comprises the meeting allowances, benefits-in-kind and other emoluments payable to the Non-Executive Directors of the
Company.

In determining the estimated total amount of remuneration (excluding Directors’ fees) for the Non-Executive Directors of the Company,
the Board considered various factors including the number of scheduled meetings for the Board and Board Committees as well as the
number of Non-Executive Directors involved in these meetings.
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(CONTINUED)

The Board is of the view that it is just and equitable for the Non-Executive Directors to be paid the directors’ remuneration (excluding
directors’ fees) as and when incurred, particularly after they have discharged their responsibilities and rendered their services to the
Company and its subsidiaries throughout the relevant period.

13. Explanatory Notes to Special Business:

(C) Proposed Continuation in Office as an Independent Non-Executive Director in accordance with Practice 5.3 of the MCCG
(Ordinary Resolution 7)

In line with the Practice 5.3 of the MCCG, the Proposed Ordinary Resolution 7, if passed, will enable Tan Sri Datuk Seri Razman Md
Hashim, who has served as an Independent Non-Executive Director of the Company for more than nine (9) years, to continue to act as
an Independent Non-Executive Director of the Company.

Both the Nomination and Remuneration Committee and the Board have assessed the independence of Tan Sri Datuk Seri Razman Md
Hashim and recommended him to continue to act as an Independent Non-Executive Director of the Company until the conclusion of
the next AGM based on the following justifications:

() The Group has benefited from Tan Sri Datuk Seri Razman Md Hashim based on his long service to the Group and therefore
possessed detailed knowledge of the Group’s business, standard operating procedures, internal controls and risks profile and has
proven commitment, experience, competence and wisdom to effectively advise the Management from time to time.

(i) Heis independent in character and judgement, independent of management and free from any relationship or circumstances which
are likely to affect or could affect his judgement or making of decisions in the best interest of the Company.

(i

He had fulfilled the criteria under the definition of Independent Director as stated in the Listing Requirements of Bursa Securities,
and thus he would be able to function as check and balance and bring an element of objectivity to the Board.

(iv) He has vast experience and is actively involved in the professional accounting industry enabling him to provide the Board with a
diverse set of experience, expertise and independent judgement in financial controls and financial information.

(v) He had devoted sufficient time and attention to his professional obligations for an informed and balanced decision making.

(vi) He had consistently challenged Management in an effective and constructive manner and provided an independent voice on the
Board besides providing continued valuable guidance to Management during his tenure with the Company.

(vii) He had also exercised his due care and diligence during his tenure as an Independent Non-Executive Director of the Company and
had carried out his professional duties in the best interest of the Company and shareholders.

The profile of Tan Sri Datuk Seri Razman Md Hashim is set out in the Directors’ Profile on page 36 of the Annual Report.

(D) Proposed Renewal of Shareholders’ Mandate for Recurrent Related Party Transactions of a Revenue or Trading Nature
(Ordinary Resolutions 8 and 9)

The Proposed Resolutions 8 and 9, if passed, will empower the Company to conduct recurrent related party transactions of a revenue
or trading nature which are necessary for the Group’s day-to-day operations, and will eliminate the need to convene separate general
meetings from time to time to seek shareholders’ approval. This will substantially reduce administrative time, inconvenience and
expenses associated with the convening of such meetings, without compromising the corporate objectives of the Group or adversely
affecting the business opportunities available to the Group.

(E) Authority to Issue and Allot Shares Pursuant to Sections 75 and 76 of the Act (Ordinary Resolution 10)

The Ordinary Resolution proposed under Resolution 10 of the Agenda is a renewal of the General Mandate for the Directors to issue
and allot shares pursuant to Sections 75 and 76 of the Act. This mandate will provide flexibility for the Company to undertake future
possible fund raising activities, including but not limited to placement of shares for purpose of funding the Company’s future investment
projects, working capital and/or acquisition(s) without having to convene another general meeting.

The Proposed Resolution 10, if passed, will give authority to the Directors of the Company, from the date of the above AGM, to issue
and allot shares in the Company up to an amount not exceeding in total ten percent (10%) of the total number of issued shares of the
Company for the time being, for such purposes as they consider would be in the interest of the Company. This authority, unless revoked
or varied by the Company at a general meeting, will expire at the conclusion of the next AGM of the Company.

As at the date of this Notice, no new shares in the Company were issued pursuant to the mandate granted to the Directors at the 17th
AGM held on 30 November 2020 and which will lapse at the conclusion of the 18th AGM to be held on 30 November 2021.
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14. Poll Voting
All the Resolutions mentioned above will be put to vote by Poll.

The detailed information on Special Business of Agenda 6 except for Ordinary Resolutions 7 and 10 as mentioned above is set out in the Circular
to Shareholders of the Company dated 29 October 2021 which is despatched together with the Company’s 2021 Annual Report.

PERSONAL DATA POLICY

By submitting an instrument appointing a proxy(ies) and/or representative(s) to attend, speak and vote at the AGM and/or any adjournment
thereof, a member of the Company (i) consents to the collection, use and disclosure of the member’s personal data by the Company (or its
agents) for the purpose of the processing and administration by the Company (or its agents) of proxies and representatives appointed for the
AGM (including any adjournment thereof) and the preparation and compilation of the attendance lists, minutes and other documents relating
to the AGM (including any adjournment thereof) and in order for the Company (or its agents) to comply with any applicable laws, listing rules,
regulations and/or guidelines (collectively, the “Purposes”), (ii) warrants that where the member discloses the personal data of the member’s
proxy(ies) and/or representative(s) to the Company (or its agents), the member has obtained the prior consent of such proxy(ies) and/or
representative(s) for the Purposes, and (iii) agrees that the member will indemnify the Company in respect of any penalties, liabilities, claims,
demands, losses and damages as a result of the member’s breach of warranty.

STATEMENT ACCOMPANYING NOTICE OF ANNUAL GENERAL MEETING
Pursuant to Paragraph 8.27(2) of the Listing Requirements of Bursa Securities, the details of the Directors who are seeking for re-election or
re-appointment in Agenda 4 of the Notice of the 18th AGM of the Company are set out in the Directors’ Pro le on pages 36 to 39 of this Annual

Report. Their securities holdings in the Company are set out in the Directors’ Shareholdings which appears on page 45 of this Annual Report.

The detailed information relating to general mandate for issue of securities pursuant to Paragraph 6.03(3) of the Listing Requirements of Bursa
Securities are set out under Note E of the Notice of the 18th AGM of the Company.
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NOTICE

There will be no distribution
of e-vouchers

A

MYCRON STEEL BERHAD

Reg. No.: 200301020399 (622819-D)

1/We

of

(Full Name in block letters)

NRIC No./Reg. No./CDS No.:

FORM OF PROXY

(please refer to the notes below)

No. of shares held

CDS Account No.

(Full Address and Contact No.)

being a member/members of MYCRON STEEL BERHAD hereby appoint *Chairman of the meeting or

Name of NRIC No:

Proxy:

Full Contact

Address: No & email
address:

or failing him/her

Name of NRIC No:

Proxy:

Full Contact

Address: No & email
address:

as *my/our proxy to vote for *me/us and on *my/our behalf at the 18th Annual General Meeting (“AGM”) of the Company to be conducted
electronically in its entirety via remote participation and voting (“RPV”) facilities at the Broadcast Venue at Astana Meeting Room, 15th Floor,
No. 566, Jalan Ipoh, 51200 Kuala Lumpur on Tuesday, 30 November 2021 at 10.00 a.m. or at any adjournment thereof on the following

resolutions referred to in the Notice of 18th AGM. My/our proxy is to vote as indicated below:-

FIRST PROXY

SECOND PROXY

For Against

For Against

Resolution

Ordinary Business

1

To approve the payment of Directors’ fees amounting to RM336,000.00
for the period from 1 January 2022 to 31 December 2022 to be payable
quarterly in arrears to the Non-Executive Directors of the Company.

To approve an amount of up to RM85,000.00 as bene ts payable to the
Non-Executive Directors of the Company for the period from 1 January
2022 to 31 December 2022.

To re-elect the following Directors who are retiring in accordance with
Article 96(1) of the Company’s Constitution and who, being eligible, offer
themselves for re-election:

() Tan Sri Datuk Seri Razman Md Hashim bin Che Din Md Hashim

(i) Datin Seri Raihanah Begum binti Abdul Rahman

(i) Mr Kwo Shih Kang

oOa|s~w

To re-appoint Messrs. PricewaterhouseCoopers PLT as Auditors of the
Company, to hold of ce until conclusion of the next Annual General
Meeting and to authorise the Directors to x their remuneration.

Special Business

Approval for Tan Sri Datuk Seri Razman Md Hashim bin Che Din Md
Hashim to continue in of ce as Independent Non-Executive Director.

To approve the Proposed Renewal of Shareholders’ Mandate for Recurrent
Related Party Transactions with Trace Management Services Sdn Bhd.

To approve the Proposed Renewal of Shareholders’ Mandate for Recurrent
Related Party Transactions.

10

Authority to issue and allot shares pursuant to Sections 75 and 76 of the
Companies Act 2016.

[Please indicate with “v” or “X” in the spaces provided above on how you wish your vote to be cast. If no speci c direction as to voting is given,
the proxy/proxies will vote or abstain at his/her discretion]

The proportion of my holdings to be represented by my *proxy/proxies are as follows:

Number of Shares Percentage
First proxy %
Second proxy %
Total 100%
Dated this day of 2021

Signature of Shareholder(s)/Common Seal




NOTES:

1.

As part of the initiatives to curb the spread of Coronavirus Disease 2019 6.
(COVID-19), the 18th AGM will be conducted electronically in its entirety via Remote
Participation and Voting (“RPV”) facilities which are available on the website at
www.tracemanagement.com.my. Please follow the procedures provided in the
Administrative Details of 18th AGM in order to register, participate and vote remotely

via the RPV facilities.

The Broadcast Venue of the 18th AGM is strictly for the purpose of complying with
Section 327(2) of the Act which requires the Chairman of the meeting to be at the main
venue of the meeting. No shareholders/proxies from the public should be physically
present at the Broadcast Venue on the day of the 18th AGM.

Members may submit questions to the Board of Directors prior to the 18th AGM to
the Investor Relations at roshan@mycronsteel.com, kychoo@melewar-mig.com or
lily@crestcorp.com.my no later than 10.00 a.m. on Monday, 22 November 2021 or to use

the Question and Answer platform to transmit questions to Board of Directors via RPV 10.
11.

facilities during live streaming.

Since the 18th AGM will be conducted electronically in its entirety via RPV facilities, a
member entitled to attend and vote at the meeting may appoint the Chairman of the
meeting as his/her proxy and indicate the voting instruction in the Proxy Form.

A member entitled to attend and vote at the meeting is entitled to appoint not more than
two (2) proxies to attend and vote in his stead. A proxy may but need not be a member
of the Company. Where a member appoints more than one (1) proxy, the appointments
shall be invalid unless he specifies the proportion of his shareholdings to be represented
by each proxy.

Where a member is an Exempt Authorised Nominee which holds ordinary shares in the
Company for multiple beneficial owners in one securities account (“omnibus account”) as
defined under the Securities Industry (Central Depositories) Act, 1991, there shall be no limit
to the number of proxies which the Exempt Authorised Nominee may appoint in respect of
each omnibus account it holds.

The instrument appointing a proxy shall be in writing, executed by the appointor or of his
attorney duly authorised in writing or, if the appointor is a corporation, either under its seal or
signed by an officer or attorney so authorised.

The instrument appointing a proxy must be deposited at the Company’s Registered Office,
Suite 11.05, 11th Floor, No. 566, Jalan Ipoh, 51200 Kuala Lumpur, not less than 48 hours
before the time appointed for holding the meeting or any adjournment thereof.

Any alteration in the form of proxy must be initialled.
Form of Proxy sent through facsimile transmission shall not be accepted.

For the purpose of determining a member who shall be entitled to attend this 18th AGM, the
Company shall be requesting Bursa Malaysia Depository Sdn Bhd in accordance with Articles
72(4)(a), 72(4)(b) and 72(4)(c) of the Company’s Constitution and Section 34(1) of the Securities
Industry (Central Depositories) Act, 1991 to issue a General Meeting Record of Depositors as
at 22 November 2021. Only a depositor whose name appears on the Record of Depositors as
at 22 November 2021 shall be entitled to attend, speak and vote at the said meeting or appoint
proxy(ies) to attend, speak and/or vote on his/her behalf.

* Please strike out whichever is not desired. (Unless otherwise instructed, the proxy may vote as he/she thinks fit)

Fold Here
STAMP
The Secretary
Mycron Steel Berhad
Suite 11.05, 11th Floor
No. 566, Jalan Ipoh
51200 Kuala Lumpur
Fold Here

NOTICE
There will be no distribution of e-vouchers
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